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Message by Chairperson

As India strides ahead on the path to 
become Vishwa Guru, adapting to 
emerging technologies and creating an 

environment of learning is an absolute must for 
organisations. It is more so for PSEs to adapt 
to contemporary learning requirements to 
remain in the forefront in this dynamic business 
landscape. To become a truly successful 
organisation and create a globally competitive 
workforce, a robust framework towards 
conducive learning and development, must 
necessarily be in place.

Many  Public Sector Enterprises (PSEs) are 
investing  continuously in  enhancing the skill 
levels  and competitiveness of their work force in 
their line of business. SCOPE, as the apex body 
of PSEs in India, continues to supplement the 
efforts of PSEs in creating capacity development 
opportunities through innovative programmes. 

Taking another step in organising meaningful 
programs relating to non-conventional 
knowledge areas of working in a PSE, SCOPE 
recently organised a significant workshop, 
‘National Meet on RTI Act’ in Leh, Ladakh. Shri 
Radha Krishna Mathur, Hon’ble Lt. Governor of 
Ladakh, inaugurated the meet in presence of  Shri 
Y.K. Sinha, Chief Information Commissioner and 
other senior officials of Ladakh Administration 
and PSEs. I am  happy to share that the program 
received an overwhelming response. This has 
encouraged us to organise more such workshops 
in the future in diverse subjects.

As part of its policy advocacy efforts, SCOPE 

recently participated in a meeting with Shri 
Bhupender Yadav, Hon’ble Union Minister of 
Labour & Employment to deliberate on issues 
pertaining to PF, Labour & Employment. A 
brief report with suggestions was submitted by 
SCOPE to MoLE. 

As a part of a Special campaign for Swatchhata, 
PSEs are taking various initiatives and 
programmes during 2nd Oct’22 to 31st Oct’22. 
These events are directed at creating a culture 
of awareness about our surroundings and work 
place. I am sure, we shall all rise to the occasion 
and take the idea of Swatch Bharat forward.

Remaining steadfast in its commitment to 
represent PSEs on national and international 
forums, SCOPE will continue to seek the 
suggestions of PSEs on several pertinent matters 
and create opportunities of interface for its 
stakeholders. I would request all members to 
participate and contribute to the cause. 

I thank all our members for continuously 
supporting all our endeavours and seek their 
suggestions to help SCOPE create a conduit of 
learning and development for PSEs.

Soma Mondal
Chairperson, SCOPE
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Price: Rs. 1500/-

Postage Included

Pages: 304

Standing Conference of Public Enterprises (SCOPE) brings out the new edition (Year 2022) of the SCOPE 

Directory of Key Executives of Public Enterprises, in association with M/s. ASAPP Info Global Information 

Services Pvt Ltd.

The SCOPE Directory has been an instrument of effective communication and networking among PSEs as well 

as other stakeholders. The Directory contains updated information about Corporate/Registered Offices of 

PSEs, their Units/Zonal/Regional Offices in India and abroad, phone, fax, email address, website address etc. 

along with the names and contact details of the Chief Executives, Board Members and Senior level Executives 

of PSEs. 

The SCOPE Directory has been nominally priced at Rs. 1500/- per copy. As the earlier editions of the Directory 

have been found very useful by Public Sector Enterprises, it is requested that additional copies of the SCOPE 

Directory may also be purchased for top management and senior officials of your organization. For purchase 

of the SCOPE Directory; Ms. Sneha Vichare, Senior Executive (Subscription Sales), M/s. ASAPP Info Global 

Services Pvt Ltd, Mumbai Contact Details: 81081718371 022-24193070 may be contacted with intimation to 

SCOPE on Email Id: pr@scopeonline.in.

For any Clarification please Contact:

Mr. Shubh Ratna, GM (Tech. & HR), Standing Conference of Public Enterprises (SCOPE), Core-8,  
1st Floor, SCOPE Complex, 7, Lodhi Road, New Delhi-110003 

Tel: 011-24368208, 24366354 Fax: 24361371 Email: pr@scopeonline.in

Standing Conference of Public Enterprises

SCOPE Directory of 
Public Enterprises 

2022



7Kaleidoscope  october, 2022

Director General's Desk

In today’s dynamic work environment, 
innovation has become an imperative to success. 
Organisations looking to upscale innovation, are 

paying bolstering their capacity development efforts 
to create the workforce of tomorrow.
Public Sector Enterprises (PSEs), with their presence 
in all strategic sectors of the economy, are also 
continuously upskilling their employees, making 
them globally competitive. SCOPE, on its part, 
remains commitment to organise unique programs 
for PSEs across the country, continuing to fathom 
out-of-the-box opportunities.
One of the top most rising demands in skills is that 
of updating green skills of employees to create 
a sustainable future. Pursuant to this, SCOPE in 
collaboration with GIZ, Germany held countrywide 
workshops, on ‘Low Carbon and Climate-Resilient 
Pathways for Indian PSEs.’
Participating in the recently organised dialogue 
series, ‘Climate Change and Business,’ by the 
Ministry of Environment, Forests and Climate 
Change (MoEFCC) and GIZ, Germany, I represented 
the various initiatives undertaken by PSEs on Climate 
Change Mitigation.
As part of representing PSEs on pertinent National 
and International forums, SCOPE recently 
participated in a meeting with Shri Bhupender Yadav, 
Hon’ble Minister for Labour and Employment and 
Shri Rameshwar Teli, Hon’ble Minister of State for 

Labour and Employment organised by CBT, EPFO, 
where pertinent issues relating to PF, labour and 
employment were deliberated. 
Later, a report based upon the deliberations held 
during the meeting, and inputs received from 
PSEs, was submitted to Ministry of Labour and 
Employment.
Also, partaking in the Meeting of ‘Audit Board for 
Central Public Sector Undertakings' organized by the 
Office of the Comptroller & Auditor General (CAG) 
of India, SCOPE shared the views of PSEs. 
Reorienting our approach to conducting programs not 
only in major cities of the country, but for employees 
in every nook and corner of the country , SCOPE held 
its ‘National Meet on RTI Act’ in Leh, Ladakh which 
was inaugurated by Hon’ble Lt. Governor of Ladakh 
in the presence of Chief Information Commissioner. 
I am pleased to share that SCOPE’s film representing 
PSEs contribution in making India Aatma Nirbhar 
and commemorating ‘Azadi Ka Amrit Mahotsav' was 
also released during the program. 
As always, it is a great opportunity for me, to be part 
of the jury of the BML Munjal Awards for ‘Business 
Excellence through Learning & Development,’ that 
felicitate and salute organisations for excellence in 
quality of their human resources.
Entering the festive month of this year, here is wishing 
our readers, good health, and good times. 

Atul Sobti
Director General, SCOPE

Programmes & Initiatives launched (since last issue of KALEIDOSCOPE)

National Meet on RTI Act - 14th -16th September, 2022

Programmes & Initiatives in offing

Gandhi Jayanti celebration at SCOPE

Workshop on Leadership Development for Women Executives

MoU between SCOPE & GIZ, Germany
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SCOPE organised a 
‘National Meet on RTI Act,’ 
in Leh, Ladakh from 14th 

to 16th September, 2022 which 

Shri Radha Krishna Mathur, Hon’ble Lt. Governor of Ladakh; Shri Y.K. Sinha, Chief Information Commissioner; 
Shri Atul Sobti, DG, SCOPE and Shri Pradip Kumar Das, CMD, IREDA, Vice Chariman SCOPE during the program.

Information Commissioner. Shri 
Atul Sobti, DG, SCOPE and Shri 
Pradip Kumar Das, CMD, IREDA 
& Vice Chairman SCOPE also ad-
dressed the inaugural session of 
the two-day program. Senior offi-
cials of Ladakh Government and 
Public Sector Enterprises (PSEs) 
were also present. The meet 
was attended by over 75 senior  
officials from 35 PSEs. It received 
wide coverage in National and 
International Media.
Calling RTI, the legal responsibil-
ity of every single Public Sector 
Enterprise (PSE), Shri Radha 
Krishna Mathur in his address, 
emphasised the need for a more 
conscientious understanding of 
the RTI Act.  Stating that the pri-
mary role of SCOPE is to steer 

SCOPE organises National Meet on RTI Act
Hon’ble Lt. Governor of Ladakh inaugurates the meet

was inaugurated by Shri Radha 
Krishna Mathur, Hon’ble Lt. 
Governor of Ladakh, in the pres-
ence of Shri Y.K. Sinha, Chief 

Shri Radha Krishna Mathur, Hon’ble Lt. Governor of Ladakh addressing 
participants during the meet.
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Shri Atul Sobti DG, SCOPE addressing the participants during the meet

Shri Pradip Kumar Das, CMD, IREDA 
and Vice Chairman, SCOPE addressing 
the participants during the meet.

PSEs in the right direction, he 
complimented them for host-
ing the National Meet in Ladakh 
and building the capacities of of-
ficials. Shri Mathur launched the  
webpage of ‘Disclosure of 
Information under RTI Act  
Section 4 (2)’ for Ladakh during 
the meet. SCOPE’s film on 'PSEs in 
pursuit of Aatma Nirbhar Bharat' 
was also released by Lt. Governor, 
Ladakh during the event.
Addressing the session, Shri Y.K. 
Sinha said that we need to look 

SCOPE News

at how to implement the RTI Act 
more effectively and not merely 
as a grievance redressal mecha-
nism and called for inculcating 
an innovative approach towards 
addressing RTI issues. 

Shri Atul Sobti in his address 
said that it is SCOPE’s prime en-
deavour to provide a platform 
for PSEs to deliberate on the most 
pertinent topics, like this National 
Meet on RTI being organised to 
simplify and demystify the pro-
visions of the Act. He added that, 
SCOPE remains committed to-
wards creating a conducive envi-
ronment of constant learning and 
development in PSEs across the 
country.

Shri Pradip Kumar Das in his 
Vote of Thanks encouraged par-
ticipants to imbibe the most im-
portant aspects of RTI from the 
workshop and follow the same in 
their organisations. 

Shri R.K.Mathur, Lt. Governor, Ladakh releasing SCOPE's film titled 'PSEs in pursuit of Aatma Nirbhar Bharat' 
commemorating 'Azadi ka Amrit Mahotsav' during the inaugural session
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SCOPE at Meeting with  
Hon'ble Minister for Labour & Employment

Shri Atul Sobti, DG, SCOPE at meeting with Shri Bhupender Yadav, Hon'ble Union Minister for Labour & Employment and 
other senior officials.

SCOPE represented PSEs in a 
meeting organised by Central 
Board of Trustees (CBT), EPFO 
under the Chairmanship of 
Shri Bhupender Yadav, Hon'ble 
Union Minister for Labour & 
Employment recently.  The meet-
ing was attended by Shri Atul 
Sobti, DG, SCOPE and Shri V. 
K. Singh, Director (Personnel), 
POWERGRID &  SCOPE 
Executive Board Member. The 
meeting was organised in pur-
view of the vision document 
‘EPFO@2047’, shared in a pre-
vious meeting, for reimagining 
the role of EPFO over the next 
25 years and to establish it as an 
organisation providing universal 
and comprehensive social securi-
ty to workers all over the country. 
Attended by Shri Rameshwar 
Teli, Hon’ble Minister of State 
for Labour and Employment and 
Senior Officials of Ministry of 
Labour & Employment, the meet-
ing deliberated upon EPF related 

issues along with all labour and 
employment issues.      
Previously, Chairman, CBT 
had constituted Four Adhoc 
Committees on Human resources/
Establishment Matters, Coverage 
and related Litigation, IT & 
Communications and Pension 
Reforms. DG, SCOPE, was nomi-
nated in the Adhoc Committee 
on Pension Reforms and as part 
of this, SCOPE continues to raise 
a range of issues before CBT, in 
the capacity of its member as em-
ployer’s representative.

Based on the inputs received 
from PSEs, SCOPE prepared 
a brief report and presented  
before the Hon'ble Union Minister 
for Labour & Employment, 
and other senior officials on 2nd 
September, 2022. 

Suggestions made by SCOPE ad-
dressed the following areas:
1.  Employee Provident Fund
2.  Employee Pension Scheme
3.  ESI and other points
4.  Labour Codes  

SCOPE News
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Interface with Stakeholders

SCOPE takes part in the Meeting of ‘Audit Board for Central Public Sector Undertakings' organized by The Office of the 
Comptroller & Auditor General (CAG) of India.

SCOPE News

SCOPE's National Meet on RTI Act was telecast on 
News18 Jammu, Kashmir, Ladakh, Himachal

Snippets from National meet on RTI Act were telecast  
on News18 Urdu channel.

Shri Atul Sobti, DG, SCOPE as Jury Member at the Sixteenth BML Munjal Awards, graced by Shri Jagdeep Dhankhar,  
Hon’ble Vice President of India
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Comments/Feedback received for ‘National Meet on RTI Act’  
held in Leh, Ladakh from 14th to 16th September, 2022

SCOPE News
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Oil and Natural Gas 
Corporation Limited 
(ONGC) is on its way to 

commercialize another Basin – 
the Vindhyan Basin. This would 
be the ninth producing Basin of 
India and the eighth by ONGC. 
This comes close on the heels of 
the discovery of the eighth Indian 
Basin – the Bengal Basin – that 
was dedicated to the nation on 20 
December 2020.
Exploratory Well Hatta#3, lo-
cated in the Son valley sector of 
Madhya Pradesh, was drilled 
with the objective to establish 
commercial potential through 
detailed testing to acquire reser-
voir-specific data. On testing, the 
well-produced over 62,044 cubic 
meters/day gas, thereby confirm-
ing the production potential of 
the Proterozoic Basin for the first 
time in India. ONGC Director 
(Exploration) and now CMD Shri 
R. K. Srivastava personally super-
vised the testing activities at the 
well-site on this historic occasion 
on 29 March 2022.
The active exploration in the 
Vindhyan Basin began with the 
acquisition of seismic data in the 
late 1980s. Comparatively, the 
very first well Jabera#1, drilled in 
the Basin in 1991, produced gas 
of around 2000 cubic meters/day. 
Perseverance of ONGC spanned 
over the next 25 years, with the 
drilling of 26 exploratory wells in 
the Son and Chambal valley sec-
tor of the Vindhya Basin, notwith-
standing 14 of them providing 

sub-commercial gas flows in the 
Son Valley. Finally, continued 
efforts have now paid off – the 
Vindhyan Basin is close to becom-
ing the ninth producing Basin of 
India. ONGC is fully geared to 
consolidate this development. 
With belief in prospectivity, it has 
already acquired 5 Blocks under 
Open Acreage Licensing Policy 
(OALP) rounds on the same play 
trend.
It is noteworthy that ONGC has 
declared 4 new hydrocarbon dis-
coveries (2 in onland and 2 in off-
shore) during FY 2021-22 in its 
operated acreages. Six hydrocar-
bon discoveries have been mone-
tized during the year, including 2 
discoveries notified during the FY 
2021-22. The Maharatna further 
plans to invest Rs 31,000 crore an-
nually in the next 3 years in ex-
ploration. This will help ONGC 
achieve its acreage acquisition 
program to bring around 5,00,000 
sq. km under active exploration 
by 2025. The Maharatna has also 
lined up 25 projects in the next 3 
years on field development.
Additionally, ONGC is also 
working on various monetiza-
tion options for the gas viz. direct 
marketing to industries in the vi-
cinity, cluster-based gas produc-
tion through cascade systems, 
CNG bottling at well-head as the 
gas is of high calorific value and 
transportation using the available 
facility.
The last few years in the domestic 
upstream sector have been a sight 

ONGC On Way To Add  
Another Basin On Production

The jubilant ONGC Team after the 
testing of well Hatta# 3 which paved  
the way for the discovery of ninth 
Indian Basin

for significant policy reforms 
and progressive decisions. The 
Government of India has under-
taken several policy measures to 
increase exploration and produc-
tion activities in India. The rapid 
pace of policy making and swift 
progress on the ground with proj-
ects such as the National Seismic 
Project and Reassessment of 
Hydrocarbon potential will pro-
vide the necessary support for ex-
ploration activities in the country 
and further augment the oil & gas 
supplies. Some of the key reform 
measures have been, the intro-
duction of a new licensing regime 
– Hydrocarbon Exploration and 
Licensing Policy (HELP) – that 
allows for open acreage system 
of bidding with marketing and 
pricing freedom among other 
incentives. New players that en-
tered the fray through the DSF 
and OALP bid rounds will pro-
vide the much needed thrust to 
explore the prospectivity of the 
Indian Sedimentary Basins. 

ARTICLE
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ARTICLE

National Scheduled Tribes  
Finance & Development 
Corporation (NSTFDC) celebrates 
Azadi Ka Amrit Mahotsav T. Roumuan Paite

IRS (IT), CMD, NSTFDC

National Scheduled Tribes 
Finance & Development 
Corporation (NSTFDC), a Gov-
ernment of India undertaking un-
der Ministry of Tribal Affairs was 
set up with the prime objective 
to boost economic development 
of Scheduled Tribes. NSTFDC 
strives towards empowerment 
of ST population through cre-
ation and promotion of sustain-
able livelihood. The Corporation 
in collaboration with the State ST 
Corporations and banks works 
for the economic upliftment of 
STs by way of providing conces-
sional loans for undertaking vari-
ous income generation activities. 
Since its inception to 31.08.2022, 
NSTFDC has sanctioned projects 

worth of 4451.00 crore under in-
come generating activities and 
81.00 crore under marketing sup-
port assistance covering 36 lakh 
ST beneficiaries. The cumulative 
disbursement made is 3100.00 
crore. The Corporation has a bou-
quet of schemes to cater to its tar-
get group.
Term Loan Scheme provides con-
cessional loan for viable projects 
costing upto 50.00 lakh per unit. 
Under the scheme, financial as-
sistance is extended upto 90% of 
the cost of the project and the bal-
ance is met by way of subsidy / 
promoter contribution / margin 
money. 
Adivasi Mahila Sashaktikaran 

Yojana (AMSY) an exclusive 
scheme for economic develop-
ment of Scheduled Tribes women 
provides loan upto 90% for proj-
ects costing upto 2.00 lakh. 
Micro Credit Scheme for Self Help 
Groups (MCF) for meeting small 
loan requirement of ST members 
under which the Corporation 
provides loans upto 50,000/- per 
member and maximum 5 Lakh 
per Self Help Group (SHG). 
Education Loan scheme to enable 
the ST students to meet expendi-
ture for pursuing technical and 
professional education including 
Ph.D. in India. Under this scheme, 
the Corporation provides finan-
cial assistance upto 10.00 lakh 
per eligible family at concessional 
rate of interest of 6% per annum.
Stand-Up India Scheme: To sup-
port projects under the Stand-Up 
India, a separate scheme titled 
Margin Money Support Scheme 
for ST Entrepreneurs was formu-
lated by NSTFDC. Now, the ST 
Entrepreneurs can avail finan-
cial assistance upto 15% of the 
project cost as Margin Money 
Contribution.
Ministry of MSME, Government 
of India is implementing 
Prime Minister’s Employment 
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Generation Programme  PMEGP) 
to facilitate generation of employ-
ment opportunities for unem-
ployed youth across the country 
by assisting setting up of micro-
enterprises in non-farm sector.  
An MoU with Khadi and Village 
Industries Commission (KVIC) 
has been signed by NSTFDC for 
dovetailing NSTFDC schemes 
towards implementation of 
Prime Minister’s Employment 
Generation Programme (PMEGP).

Celebration of Azadi ka 
Amrit Mahotsav
As part of the celebrations of 
Azadi ka Amrit Mahotsav  be-
ing held country wide to com-
memorate, 75th Anniversary of 
Indian Independence, NSTFDC 
also organized two grand events. 
NSTFDC had organized a day 
long event at Kohima, Nagaland 
on October 2021 to felicitate 53 
ST entrepreneurs from North 
Eastern States who have success-
ful business units in various sec-
tors ranging from herbal cosmet-
ics, hotels, school and furniture 
etc. The programme intended to 
promote the enormous poten-
tial of entrepreneurship amongst 
tribal community in the North 

East region and encourage the 
budding tribal entrepreneurs in 
North East to take up livelihood 
ventures by availing the benefits 
of the various finance Schemes of 
Government. 
The Program included a 
Conference on strategies to pro-
mote implementation of the 
flagship scheme of Government 
of India- Prime Minister 
Employment Generation Pro-
gram (PMEGP) and dovetailing it 
with Schemes of NSTFDC for the 
utmost advantage of tribal youths 
in creation of sustainable liveli-
hood ventures.
Another programme to hon-
our ST entrepreneurs was or-
ganized in November 2021 at 
Visakhapatnam in association 

The Corporation also carries CSR Activities in ST dominated areas.

with TRICOR, Andhra Pradesh, 
the week also marked “Janjatiya 
Gaurav Diwas” on 15th November, 
the birth anniversary of Bhagwan 
Birsa Munda. NSTFDC honoured 
86 ST Entrepreneurs from the 
across the southern states name-
ly Andhra Pradesh, Karnataka, 
Kerala, Tamil Nadu, Telangana 
and Odisha. Among the felici-
tated entrepreneurs there were 
a substantial number of women 
entrepreneurs who have excelled 
in setting up of successful busi-
ness ventures in different sectors.  
The recipients were thrilled to get 
recognized in this grand event. 
A small exhibition was also ar-
ranged wherein various products 
made by tribals were displayed.                        

ARTICLE
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In intellect services like, engi-
neering consultancy, manage-
ment consultancy, legal con-

sultancy, financial consultancy, 
tax consultancy, health care ser-
vices, etc., business activities ex-
clusively revolve around human 
capital/people. In such industries, 
the relevance of human capital is 
un-debatable because of the indis-
pensable role they play in service 
delivery process. Congruously, in 
engineering consultancy, human 
capital (engineers of various disci-
plines working in design & engi-
neering departments, project de-
partment, construction planning 
department, contracts depart-
ment, project finance department, 
construction & erection engineers 
at project site, etc.) constitute 
the central force in the organiza-
tion matrix. These engineers are 
directly associated with client’s 
project team in rendering basic  & 
detailed engineering, front–end 
engineering & design, (FEED), 
engineering; procurement; fab-
rication &  construction  (EPFC), 
project management consultancy  
(PMC) services, etc. either in ad-
visory role as owner’s design en-
gineer and/or in participatory role 
as owner’s site engineer on single 
point total responsibility basis 
(one of the unique features of en-
gineering consultancy coined as 
Inseparability and Co-existence 
of service provider-service receiv-
er) (Chatterjee & Chatterjee 2019).

In engineering consultancy, the 
engineers being integral part of 
the service delivery process, are 
the face, heart and hands of the 
organization, their technological 
knowledge, engineering compe-
tence, project execution exper-
tise, pain staking & problem solv-
ing attitude, etc. are engineering 
consultant’s unique selling prop-
ositions (USPs).  An engineering 
consultant’s identity in the indus-
try is established through them. 
These talented people (engineers) 
give birth to idiosyncratic and 
avant garde ideas which results 
in quality services, processes-
effort economy, time & cost econ-
omy, etc. To run with the clients, 
to solicit client’s co-operation, to 
enjoy client’s confidence and to 
have future business leads, it is 
essential that consultant’s  en-
gineers are talented, have client 
centric mind set, have an attitude 
to work in consonance with the 
clients’ project teams, are willing 
to walk that extra mile with smile 
at the project site.
Further, consultant’s engineers 
involved in service transactions 
create moments of truth.  Their 
personal traits create an im-
pression/ dent in client’s mind/ 
project team, reinforces client’s 
beliefs and strengthens client’s 
perception. A series of moments 
of truth leads to client elation or 
annoyance. These engineers ush-
er cutting edge and create service 

differentiation which results in 
referrals, repeat orders or orders 
on nomination basis. For the cli-
ent, if engineers are not persua-
sive, then the consultancy organi-
zation is not persuasive. Variance 
on the traits by any one of them 
at any instance of service render-
ing/transaction process has the 
potential to either gain the client’s 
trust or have the opposite effect. 
It is the moment where the con-
sultant’s image is consecrated or 
.....??  and provides/deprives fu-
ture business opportunities. 
The above establishes the fact that 
human capital are cynosure in the 
abstruse field of engineering con-
sultancy and hence scientific and 
pragmatic management of hu-
man capital is quintessential. As 
such, in engineering consultancy, 
the erudition of scientific HRM 
and internal marketing needs to 
be agglomerated with dexterity. 
Engineering consultancy organi-
zations have to accept this veri-
table fact in the right earnest & 
spirit and have to be more human 
towards the people (engineers). 
However, managing HR from 
recruitment to retention till su-
perannuation is not a cakewalk.  
It is full of intricate/convoluted 
challenges for the CHROs.  This 
calls for resorting to contempo-
rary e-HR practices encompass-
ing a myriad of ingenious facets 
and practices like understand-
ing, talent management system 
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(TMS), employee value proposi-
tion (EVP), people analytics (PA), 
HR auditing, etc. just to name a 
few, for spearheading HR with 
panache.  

Talent Management 
System (TMS)
TMS is an effective widget for 
creating a symbiotic relationship 
between human capital (HR) 
and the organization to acceler-
ate performance improvements 
dramatically. A TMS in today’s 
business scenario must deal with 
the following broad elements on  
thought part and action part. 
The  thought part may encom-
pass, for which unit/ SBU to hire, 
what type of talent (engineers) to 
hire, when to hire, how to hire, 
from where to hire, how many 
to hire, whom to hire, how much 
to pay, how to reward, what to 
train- retrain, when to train-re-
train, how to train-retrain etc. The 
action part may comprise of (i) 
Attracting prospective/right talent 
(engineers) towards the organiza-
tion (recruitment & selection) (ii) 
Retaining them as well as the exist-
ing ones  (iii) Managing them (iv) 
Identifying overt and covert tal-
ents (v) Paying attention to  practi-
cal and ethical consideration, etc.  
Pragmatically, action part as-
sumes greater significance com-
pared to the thought part. It calls 
for precision / pinpointed atten-
tion as even an excellent thought 
without an apt action leads to 
abortion. Attracting the prospec-
tive talent (engineers) at right cost 
describes how to become a strong 
magnet for talent, recruit & select 
them. Retaining or keeping them 
as well as the existing ones in the 
organization describes how to 
create and maintain conducive 
working environment in which 

talents can productively pursue 
the joy of work and enjoy job sat-
isfaction. It may encompass prop-
er job specification & allotment, 
empowerment, career planning & 
path visibility, personal develop-
ment & growth prospect,  mech-
anism to recognize/appreciate 
work, etc. Managing talent de-
scribes how to treat talents as an 
important business resource/ el-
ement for higher quality output. 
It involves creating opportunities 
and freedom to work, job rota-
tion, multi skilling - up skilling – 
re skilling, training-re-training in 
synergic functional areas to keep 
tab on contemporary technology-
engineering- project management 
advancements, competency de-
velopment with climate change 
in mind, stretching them for their 
career dreams, proper motiva-
tion; monetary compensation and 
non-monetary, etc. Identifying 
overt and covert talents describes 
ways to identify visible and oc-
cult talents, say, by earmarking 
the tacit talents, or by using a 
performance-based identification 
methodology, or by using a test-
based identification tool, etc. so 
that they can be posted in such 
department or site where they 
can be resonant and contribute 
optimally in a proactive manner.  
Paying attention to  practical and 
ethical consideration involves 
providing amicable atmosphere 
of equality, non discrimination 
in day-to-day working, provid-
ing opportunities to participate 
in critical engineering and proj-
ect meetings, in decision-making, 
keeping tab on the predominance 
of such individuals who try to de-
ride/ marginalize/belittle others, 
or for the things that make talent 
dismal. Such individuals, who 
form cahoots, need to be kept at 
bay to stave a debacle. All these 

are essential as these provide an 
amicable working environment 
sans animosity to discharge re-
sponsibilities thereby enabling 
the talent to move up the ladder 
by punctilious understanding 
of the complexities associated in 
each of functional areas, either at 
the design & engineering office or 
at the project site. 
Among all the sub-elements, mo-
tivation is perhaps an aspect of 
paramount importance. Every 
individual does possess an innate 
inclination/motive to develop 
potential and hence expresses a 
distinct behavior to achieve it. 
Such behavioral pattern follows 
the five needs hierarchy theo-
ry developed by the venerated 
psychologist Abraham Harold 
Maslow, universally known as 
Maslow’s need Hierarchy Theory. 
The theory is highly relevant even 
today. The needs as described by 
Maslow are Psychological need, 
Safety need, Social need, Esteem 
need and Self Actualization, 
which move in a hierarchical or-
der. Maslow’s need Hierarchy 
Theory explains that the satisfac-
tion of one need gives birth to 
other need which is at higher or-
der and achievement of one need 
acts as a stimulator and motiva-
tor and activates another. Thus, 
it means that motivation is a per-
petual process and an organiza-
tion should provide to its human 
capital on an ongoing basis to re-
main motivated. 
The motivators could be monetary 
and non-monetary in nature. The 
monetary motivators are appo-
site compensation, remuneration 
at least at par/ prevailing with/in 
the industry, incentives, honorari-
ums, perks, cash rewards, bonus, 
performance related pay (PRP),  
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rewarding the spouse, job secu-
rity, etc. Non-monetary motiva-
tors, which do not have a bearing 
either on consultant’s  balance 
sheet or statement of profit & 
loss, may include transparent and 
symbiotic working environment, 
job satisfaction, opportunities 
to help achieve fullest potential, 
meritocracy, additional responsi-
bilities, challenging assignments, 
delegation of power & authority, 
giving opportunities to lead from 
the front, mutual respect, recog-
nition for the contribution, open 
facilitation for achieving the tar-
get, either directly or indirectly 
through the  company news let-
ter, applaud, award of merit cer-
tificates, etc.  
Engineering consultancy being 
intellect business, motivators, 
namely non-monetary ones result 
in moral boosting, task focused 
& result orientation, team-work 
attitude, coping up with copi-
ous work stress and hazards in 
today’s austere world, a deep 
sense of belongingness, etc.. 
Non-monetary motivators play 
an instrumental role, all leading 
to enhanced output (w.r.t. qual-
ity, quantity and timeliness), 
productivity enhancement and 
reduction in attrition/ separation 
rate to almost zero level. Non-
monetary motivators are unique 
as their presence does not neces-
sarily motivate, but their absence 
certainly de-motivates in today’s 
4IR era. In intellect business like 
engineering consultancy, mon-
etary motivators are not enough 
to retain top talents and non-
monetary motivators on many 
occasions outweigh them.  To this 
effect, the role of superior/mentor 
is of prime importance. 
The superior or the mentor 
should be a person of war but not 

person for war so that his junior 
colleagues could feel mentally 
secured and discern their growth 
prospects easily. The superior/
mentor must remember that be-
fore he/she is a leader, success 
is all about growing himself/
herself. When he/she becomes a 
leader, success is all about grow-
ing others. (Globalization Guru 
Jack Welch in his book titled 
“Winning”) For a true leader, 
success is due to amalgamated 
teamwork and failure is due to 
his ineptness to lead, which he 
always owns. Any different but 
logical opinion of subordinate 
should be appreciated by the su-
perior/peer and should be taken 
in the right earnest instead of ego 
issue. Dissent is an   inseparable 
part of democratic institutions. 
Difference in opinion (Matt Bhed) 
should not result in difference 
in cordiality (Mann Bhed). The 
management trainees should be 
under the subordination of true 
leaders/mentor right from the 
day of joining the organization. 
They should not be placed ar-
bitrarily. A well thought and ex-
ecuted TMS will increase talent 
productivity and reduce attrition 
rate to minimum, perhaps much 
less than the industry rate .

Employee Value 
Proposition (EVP)

EVP is a set of offerings provided 
by the organization to its employ-
ees in return for his contribution, 
capabilities, experiences, integ-
rity, fidelity, etc. It is a HR cen-
tered approach that is aligned to 
the existing and future workforce 
planning and retention. There 
are two sides to EVP: Firstly, the 
value (skills, experience, person-
ality, culture, intelligence, com-
petence, etc.) an employee has 

to offer to an employer, and sec-
ondly, the value (benefits, growth 
opportunities, recognition, work 
culture, etc.) an employer has to 
offer to an employee. It consists of 
people policies, process and pro-
grams that exhibit the organiza-
tion’s commitment to employee’s 
growth, ongoing employee rec-
ognition, etc.  Depending upon 
value proposition, employees 
develop a sense of belongingness 
and commit themselves to the 
organization.

EVP is thus about the reciprocity 
between employer’s and employ-
ee’s mutual commitments and 
respect to each other. A nuanced 
EVP takes the focus away from 
compensation as the primary 
offer. A win-win designed EVP 
bridges the distinct gap between 
commitment and actual and re-
sults in high integrity, negligible 
rate of employee attrition/ sepa-
ration, etc. A well circumscribed 
EVP is essential as it can help 
retain top performers, the ones 
with high entropy and attract the 
best external talents towards the 
organization through positive  
polarization. Progressive orga-
nizations actively communicate 
their value propositions in all the 
recruitment efforts. When an en-
gineering consultant fails to dif-
ferentiate the EVP from their com-
petitors, they fail to retain talent 
and the employees start enduring 
work instead of endearing it.  

People Analytics (PA)
Jac Fitz-enz  in his book ti-
tled  How to Measure Human 
Resources Management coined 
the term workforce analytics, in 
which he outlined the metrics 
which can be used to effectively 
gauge employee performance. 
Since then, PA has evolved from 
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an experimental approach to ef-
fectively managing human capi-
tal for improving employee en-
gagement, improving employee 
performance and reducing em-
ployee turnover. 
PA consists simply of applying 
evidence to management deci-
sions about people (employee). 
More specifically PA lives at 
the interaction of  (i) Statistics 
(T-Tests, Co-relation, Multiple 
Regression, Mathematical model-
ing, etc.), (ii) Behavioral science 
(Research Design- Exploratory 
research, Descriptive research, 
Casual reseach, Experiment de-
sign, etc.),  (iii) Technology sys-
tems (SAP based ERP,  IOT, Block 
Chain, edge computing, etc.)  and 
(iv) People strategy (Business 
strategy, Key job strategy, Key 
Talent strategy, Performance 
management system (PMS), 
Remuneration philosophy, Orga- 
nization structure design, etc.)  
(West 2019) 
Hattangadi (2019) expressed that 
people analytics (PA), also used 
synonymously with employee 
analytics or workforce analytics 
or talent analytics or HR analyt-
ics, helps HR managers to make 
decisions about their employees 
or work force encompassing all 
aspects of HR management, with  
the goal of augmenting employee 
performance. PA enables organi-
zations to continue doing what 
is right, identify and stop doing 
what is wrong, be clairvoyant and 
take pro-active measures much 
before something goes wrong. PA 
simply adds more tools to HR tool 
box. She further opined that PA 
helps organization to test which 
HR polices are effective starting 
from recruitment to retention and 
to take appropriate measures. 
PA guides organizations to make 

better recruitment decisions by 
understanding the following: for 
which unit/ SBU to recruit, what 
type of talent to recruit (fresh/ ex-
perienced), when to recruit (say 
yearly), how to recruit (all India 
written test, short listing of ap-
plications & across the table in-
terview, direct Walk-in-interview,  
etc.), from where to recruit (press/ 
social media notification, through 
GATE for MTTs, own written 
test, direct campus interview 
from institutions of national emi-
nence, through industry referrals, 
through Clients, through indus-
try associations, etc), how many 
to recruit (discipline wise engi-
neers), whom to recruit/ which 
candidates to recruit (academic 
background- past professional 
experience), how much to pay 
(deciding appropriate compen-
sation package as per organiza-
tion’s permissible norms but at 
least at par with industry trend, 
how to reward (salary, perks, 
fringe benefits, annual incentive, 
etc.), what to train- retrain based 
on regular competence mapping 
(training areas: engineering; tech-
nology; project management; 
contracting; marketing, etc. when 
to train-retrain (time interval; say 
half yearly, yearly) (xii) how to 
train-retrain (in-house, academic 
institutions, external HR firms, 
within country or abroad), identi-
fying the causes that creates hin-
drances and taking ameliorating 
measures, etc. All such measures 
lead to optimizing the average 
age of the organization and most 
importantly to improve retention 
efforts/rates by preventing  talent 
from quitting the organization/ 
brain draining. 
PA thus helps organization op-
timize the productivity of work-
force by quantifying the ROT 

(Return on Talent) on their hu-
man capital investments. A high 
talent, directed to an appropriate 
or priority department, will yield 
desired return as it is a vector 
having both magnitude and di-
rection. For that, TMS has to be 
conducive as mentioned above. 
If TMS is conducive, personnel 
morale will be high and person-
nel turnover will be negligible or 
minimum and that too only the 
inevitable ones. (Chatterjee 2020)
Ideally PA can improve on in-
stinct and impromptu feeling; for 
example, showing that, in some 
cases, a graduate engineering 
degree holder makes for a better 
work force than a master’s degree 
holder. Engineering consultants 
should turn to PA to achieve bet-
ter efficiencies and output from 
the work force. It can be applied 
throughout the employee life 
cycle (ELC). A scientifically de-
signed PA helps to understand 
and analyze work force behavior 
(new entrants, engineers  at dif-
ferent grade), man hour-man day-
man month costs, engineer’s con-
tribution, engagement profiles, 
team work, attrition rates, etc. to 
improve business performance.  

HR Auditing 
Conducting periodic review/HR 
audit (target vs actual variance) 
entails a detailed analysis of HR 
policies, practices and SOPs of the 
organization. Periodic review au-
dit ensures that both HR policies 
and practices/ SOPs are in con-
sonance with the organization’s 
vision, mission, goals and objec-
tives in the light of both internal 
as well as external environmental 
changes. The HR audit process, 
which has to be dynamic, may 
encompass benchmarking the 
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system against the best industry 
practices on various elements. 
The elements covered under the 
HR audit include, but not con-
fined to recruitment policy, com-
pensation system, career growth, 
work distribution, employee 
performance management sys-
tem (PMS)/ appraisal system, 
employee health & safety, legal 
& statutory compliance, employ-
er-employee relationship, etc. In 
the intellect business where the 
role of HR is strategic, HR audit 
at regular intervals acts as a boon 
in identifying the strengths and 
the weaknesses in the HR system, 
gauging the gap between the ideal 
target and the actual and pave the 
way for potential improvement 
in design and implementation by 
taking the remedial measures.   

Making it Happen 
To cope up, a robust HR system 
having SAP based ERP, EDMS 
(engineering document manage-
ment system), data mining, simu-
lation of business systems, HR 
analytics, cyber physical system, 
artificial intelligence (AI), internet 
of things (IoT), industry internet 
of things (IIoT), augmented real-
ity (AR), virtual reality (VR), ma-
chine learning (ML), cloud com-
puting, edge computing, quantum 
computing, computer vision, block 
chain technology for managing 
large number of sensitive employee 
data, etc.  with cyber security pro-
vision  in integrated manner is to be 
adopted. HR analytics tools such as 
Apache Spark, Power BI, Python, 
Rapid Miner, R Studio, SPSS, 
Tableu Public, etc. should be used 
to generate analytics based data  
for predictive analysis.  Applic-
ation of all these will certainly 
metamorphose HR function.     
Although TMS, EVP, PA, HR au-
dit has been a buzzword, much 

more prolific action is required in 
reality. PA is just for the nerds is a 
myth. In a large & medium-sized 
company, these can be a critical 
tool for attracting the attention of 
prospective talent  and retaining 
existing ones. While it may not 
be possible for smaller companies 
to match the perks of their peers, 
they have more flexibility to of-
fer EVP including flexible work 
timing & place of work (WFH or 
WFA), more vacation breaks, bet-
ter work/life balance, etc. In fact, 
finding the differentiated EVP is 
key to HRM success. 
Engineering consultancy organi-
zations can remain high perform-
ing despite adversities by recast-
ing HR policies and practices. 
As HR’s role is vital, it warrants 
distinct attention. Understanding 
TMS, defining EVP, designing 
PA, conducting HR audit, etc. 
are mandatory. These will help 
CHROs interpret talent and in-
dustry dynamics, conduct plan-
ning and control. TMS must de-
fine the human capital essence of 
the consultant, how it is unique 
and what it stands for in the in-
dustry. EVP must encompass the 
principal mission that make en-
gineers proud to work and stay 
buoyant to achieve better efficien-
cies and output. The PA should 
be so designed that the insights 
obtained shall guide the HR deci-
sion making process.  HR audit is 
vital as it keeps the system under 
control by mitigating the variance 
thereby ascertaining that the pro-
cedures are in consonance. 

Conclusion
Just like branding tangibles, po-
sitioning the engineering con-
sultancy organization to the 
talent pool is critical now more 
than ever. A differentiated TMS, 
EVP, PA, HR audit, etc. can help 

engineering consultancy orga-
nizations to cope up with the 
business dynamics, survive & 
compete well and accomplish 
corporate objectives in the talent 
market.  
To have the desired dividend, 
under the circumstances, an in-
spiring e-HR vision harnessing 
technological and virtual ad-
vancements is required to make 
sure that HRM is contemporary, 
compelling and surgically pre-
cise. The present era demands 
the Employer and Employee to 
be eury-skilled rather than the 
steno-skilled. In the knowledge 
economy that we are in, having 
the right talent is nothing majes-
tic, but not having is noxious and 
may cost dearly.  The age old ad-
age “When the going gets tough, 
the tough get going” is proving its 
mettle in today’s onerous times. 
In today’s VUCA era, organiza-
tions need to exhibit “muscles of 
iron and nerve of steel”.
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23 vçSy dks vaxzsth fnol euk;k 
tkrk gS D;ksafd bl fnu 'ksDlfi;j 
iSnk gq, FksA 12 flracj dks teZu 
Hkk"kk fnol euk;k tkrk gSA 20 
ekpZ Úkalhlh Hkk"kk fnol ds :i 
esa ;kn fd;k tkrk gSA 26 flracj 
dks ;wjksih; Hkk"kk fnol euk;k tkrk 
gSA 12 iQjojh dks varjkZ"Vªh; Hkk"kk 
fnol iwjh nqfu;k esa euk;k tkrk gS 
fiQj Hkh iVuk bykgkckn] Hkksiky] 
y•uÅ esa iSnk gq, vaxzsthnka loky 
iwNrs gSa fd fganh fnol eukus dh 
t:jr D;k gSA viuk cktkj c<+kus 
ds pDdj esa yxk ;g rcdk vDlj 
;g nyhy nsrk gqvk ik;k tkrk gS 
fd ,d fganh baiksft+'ku fd;k tk 
jgk gSA

nwljkµ fganh nwljh Hkk"kkvksa dks 
ftlesa Hkkstiqjh] eSfFkyh] laFkkyh 
vkfn 'kkfey gSaµ dks •k xbZA 

igyh ckr rks ;g fd fganh 
baiksft'ku (Hindi imposition) 
Lokra=k;kRrj Hkkjr dk lcls cM+k 
Hkk"kkbZ Nn~e gS ftls cgqr tru ls 
rS;kj fd;k x;k gS fganh biksft'ku 
dh rkdr nhokj esa fy•s x, LoPN 
Hkkjr vfHk;ku ds ukjksa ls T;knk 
ughaA yksx i<+ dj eq¡g fiQjk ysrs 
gSa fiQj Hkh fganh baiksft'ku dk 
'kksj tc rc mBrk jgrk gSA ;g 
vuk;kl ugha fd xSj fganh Hkk"kkbZ 
jkT; ds usrkvksa us fganh fojks/ dks  
lkaLÑfrd ;k Hkk"kkbZ ugha cfYd 

jktuhfrd eqn~ns dh rjg bLrseky 
fd;k gSA •klrkSj ls isfj;kj vkSj 
muds ckn dh æfoM+ jktuhfr us 

esjh Hkk"kk] esjk vfHkeku & 
gekjh lkaLÑfrd igpku!

dfydk tSu*

'kCn dh lRrk ls gh rks 
lekt curk gSA vxj Hkk"kk 
u gksrh rks lekt dSls curkA 
iwjs fo'o esa vkt ftruh Hkh  

laiUu Hkk"kk,a gSa] og 
vius&vius lkfgR; ds cy 
ij gh ftank gSaA blfy, 
igyh ckr rks ;g fd tks 
ihNs dke gqvk gS mlds 
egRo dks Lohdkj djuk] 
mlls tqM+uk vkSj tqM+us ds 

fy, tkfgj gS& mldks i<+ukA
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fganh fojks/ dks ,d Vwy dh rjg 
bLrseky fd;k gSA

;g Hkh ,d lR; gS fd fganh 
dks le`¼ cukus esa nqfu;k Hkj ds 
Js"Bre lkfgR;dkjksa us dbZ fons'kh 
miU;klksa dk fganh vuqokn fd;kA 
gekjs lkaLÑfrd mUu;u esa mudk 
;ksxnku vf}rh; gSA fganh geus ugha 
cukbZA gesa rks ,d çdkj ls ;g 
fojklr esa feyh gSA ;fn geus dksbZ 
pht fojklr esa yh gS rks gekjk 
drZO; gS fd ge mldks i<+sa] tkusa 
vkSj fiQj mlesa dqN tksM+dj u;h 
ih<+h dks lkSaisA

fganh fnol eukuk rks dsoy ,d 
çlax ek=k gS viuh lkaLÑfrd  
fojklr is xoZ djus dkA oSls rks 
gj ,d fganh Hkk"kh ^fganh fnol* 
dks çfrfnu thrk gSA ,d ?kVuk tks 
esjh oSpkfjd vkxzg dk ewrZ :i gks 
dj esjh gh vk¡•ksa ds lkeus ?kVh 
Fkh vkt ;kn vkrh gSA esjh ,d 
lgsyh ds ifr vius cPps ls ?kj 
is Hkh ges'kk bafXy'k esa ckr djrs 
FksA mudk ekuuk Fkk fd vaxzsth 
lh• dj cPpk LekVZ cusxk vkSj 
viuh mez ds cPpksa esa vxz.kh gksdj  
csgrj Hkfo"; cuk,xkA ogha esjh 
l•h cPps ls ges'kk vius xkao dh 
nslh Hkk"kk esa gh ckr djrh FkhA bl 
ckr dks ysdj ges'kk ifr&iRuh esa 
uksad&>ksad gksrh jgrh FkhA mudks 
yxrk Fkk fd mudh iRuh cPps dks 
xaokj cuk nsxhA ,d ckj ,slk gh 
okD;k esjs lkeus Hkh gqvk tc oks 

cPps dks isM+ is cSBk rksrk fn•krs 
gq, cksyh csVk] oks ns•ks lqXxk! ifr 
us rqjar Vksdk ;s D;k fl•k jgh gks 
mldks\ rks mlus tks dgk oks eq>s 
vkt Hkh ;kn gS] 'kk;n ;s felky 
gS ge lc ds fy, Hkh oks cksyh fd 
^^ih iQkWj iSjV** rks bldks Ldwy 
fl•k gh nsxk exj viuh Hkk"kk 
viuh laLÑfr dkSu fl•k,xk\ 
vxj geus Hkh ugha fl•k;k rks 
bldks dHkh irk ugha pysxk fd 
ge dkSu gS vkSj dgk ls vk, gS\ 
tks xko ge esa vkt Hkh ftank gSA 
de ls de mldk dqN fgLlk rks 
ge vxyh ih<+h dks lk¡i tk,aA* 
fdruh lVhd ckr gS

lun jgs fd ge dkSu gS gekjh 
Fkkyh D;k gS\ fganh dsoy lkfgfR;d 
iqLrdkas] jktdh; dk;kZy;ksa i=k 
if=kdkvksa esa clus okyh rRle~ 
ifjHkkf"kd Hkk"kk ugha gSA oju~ ;s rks 
dHkh dkslyifr jke ds eq•kjfoan 
ls ^tUe Hkwfe ee~ iqjh lqgkou mÙkj 
fnl og ljtw ikofu* esa vo/h dh 
feBkl ?kksyrh gS rks dHkh dkUgk ds 
eq• ls ^Xoky cky lc cSj iM+s gS 
cjcl eq• yiVk;ks* dgyk ds czt 
jluafnuh cu dqt xfyu esa cgrh 
gSA dHkh ;s 'kkS;Z vkSj lkgl dh  
xkFkk cqnsyh cu vkYgk ds xhrksa 
esa jp cl ygw dks mcky nsus dk 
miØe cu tkrh gS rks dHkh <wa<kM+h 
gks eka ehjk ds czt xhrksa dh jlek/qjh 
dk lzksr cu tkrh gSA 'kksys esa lwjek 
Hkksikyh ds fganh cksyus dk Hkksikyh 

vankt+ rks lcdks ;kn gksxk vkSj  
gSnjkckn dh n[•u dh •kl 'kSyh 
esa dksdk dksyk dk foKkiu HkhA 
fganh gj vankt esa •wc iQcrh gSA

yksxksa dks vDlj dgrs lquk] vjs! 
fganh esa D;k i<+uk oks rks lc vkrk 
gh gSA fo'okl ekfu,] bl Hkk"kk 
dh xq#rk dh rqyuk dksbZ Hkh Hkk"kk 
cM+h dfBukbZ ls gh dj ik;sxhA 
dbZ ckj rks 'kCn oSfp=; vkSj 
okD; foU;kl vki ds efLr"d 
ds lHkh rarqvksa dks >aÑr dj nsaxsA  
y{k.kk vkSj O;atuk dks NksfM+,] 
vfHk|k esa Hkh vFkZ fu:i.k gks 
tk, rks Lo;a dks /U; lef>,A 
,slh Hkk"kk cksyus&le>us okys  
egkuqHkkoksa ds eè; dHkh iQl x, 
rks oSlh gh ghu Hkkouk dk cks/ 
gksxk tSls vaxzsth Hkkf"k;ksa ds chp 
fganh cksyus okyksa dks gksrk gSA

vaxzst+h dh tkudkjh gksuk vPNh 
ckr gS ysfdu mls gh le>nkjh dk 
çfrfcac eku ysuk Bhd ughaA ;kn 
jgs fd Hkk"kk laizs"k.k dk lk/u ek=k 
gS Kku dh dlkSVh ugha! fgUnh dks 
xjhch vkSj vaxzst+h dks byhV Dykl 
dh Hkk"kk dk vk/kj cukus ls fganh 
dh le`¼ laLÑfr dks foyqIr gksus 
esa nsj ugha yxsxhA ,d Hkk"kk fdlh 
nwljh Hkk"kk ls Åij ugha gks ldrhA 
pkgs og ftruh Hkh byhV gks lkS 
yksxksa ds leqnk; dh fdlh vcw> 
Hkk"kk dks Hkh mruk gh lEeku feyuk 
pkfg, ftruk fganh ;k vaxzst+h dksA

ekywe gks fd fganh ewyr% iQkjlh 
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dk 'kCn gSA ge bl mnkjrk dks  
igpkus mnZw us rks fganh ls O;kdj.k 
vkSj fØ;kin rd fy, gSA fganh us 
mnZw ds ekè;e ls vjch&iQkjlh rqdhZ 
i'rks ds lgt 'kCn viuk, gSA vU; 
Hkk"kkvksa ds Hkh blfy, fganh dks 
fganqRo ls tksM+us dh lkft'k ls Hkh 
lko/ku jgsA fganh dsoy fganqvksa dh 
Hkk"kk ugha gSA Bhd oSls gh tSls Hkkjr  
fofHkUu /ekZoyfEc;ksa dk ns'k gSA 
fganh Hkkjr] usiky] ekWfj'kl iQhth] 
fVªuhMkM VkscWxks] flaxkiqj] ;qxkaMk 
lesr dqy rsjg (13 ns'kksa esa cksyh 
tkrh gS ftlesa vesfjdk] teZuh] 
U;wthySaM ljh•s ukephu ns'k Hkh 
'kkfey gSA

Hkk"kk,¡ vkil esa Hkk"kkbZ çfr;ksfxrk 
ugha djrhA euq"; us tSls vkil esa 
Åap&uhp cukbZ tkfr dk frdM+e 
fd;k] oSls gh og Hkk"kkbZ frdM+e 
djds Hkk"kkvksa esa Hkh Jsf.k;ksa cukrk 
gSA dbZ dkWUosaV Ldwyksa esa fganh  cksy-
us ij cPpksa ij tqekZuk yxk;k tkrk  
gSA lksfp, ;g lM+u vxj f'k{kd 
vius ?kj rd ys tk, rks mlds 
ifjokj ds vf/drj lnL; tqekZuk 
nsrs&nsrs gks daxky gks tk,A iw¡thokn 
Hkk"kkvksa dk uqDlku djrk gSA

ckjgoha dh lhch,lbZ dh vaxzsth dh 
fdrkc ̂^Ýysfeaxksa** esa igyh dgkuh gS  
vYiQkWUl MqMsV dh ftldk uke gS  
^fn ykLV yslu* mls <wa<dj i<+sa 
dgkuh ds ujsVj NksVs Ldwyh cPps 
ÚSat+ dks tc ;g irk pyrk gS 
fd ,slk iQjeku vk;k gS fd vc 

ls mldh Ldwyh i<kbZ mldh •qn 
dh Hkk"kk ÚSat+ esa ugha cfYd teZu 
esa gksxhA rc og lksprk gS fd 
"Will they make them speak in 
German even the pigeons?" D;k 
og dcwrjksa dks Hkh teZu Hkk"kk esa 
xkus dks dgsaxs\ tqekZus yxkdj jksd 
yxkdj] Hkk"kk u fl•kdj vki 
cPps dk Hkh uqdlku rks dj gh jgs 
gSa] Hkk"kk vkSj eqYd dh Hkh •ks•yk 
dj jgs gSaA

^esjk cPpk fganh cksy gh ugha ikrk 
gS ;g okD; vkt xoZ ls cksyk 
tkrk gS ftlesa jÙkhHkj Hkh xoZ ugha  
gksuk pkfg,A Hkk"kkbZ viaxrk ij 
dSlk xoZ\ Hkk"kk dk xkSjo viuh 
laLÑfr ij xoZ djus ls vkrk gS 
blfy, fganh ;k fdlh Hkh Hkkjrh; 
Hkk"kk ds v/ksiru dk ewy dkj.k 
viuh lkaLÑfrd /jksgj ds çfr 
ghurkcks/ gSA lkaLÑfrd ghurk cks/ 
vKkurk dh mit gS tc ge tkurs 
gh ugha fd gekjh Fkkrh D;k gS rks 
xoZ dSls mitsxk\ Hkk"kk dk fodkl 
,d lrr~ çfØ;k gS blfy, mldh 
le`f¼ gekjk drZO; gSA

nqfu;k ds dbZ egku ys•dksa us 
nks Hkk"kkvksa esa fy•k gS elyu  
uksckdksn :lh Hkk"kk esa vkSj  
vesfjdk vkus ds ckn vaxzsth esa 
fy•us yxs Fks csdsV vaxzsth vkSj 
Úsap esa leku vf/dkj ds lkFk 
fy•rs FksA >qaik ykfgM+h vaxzsth o 
brkyoh esa fy•rh gSA vaxzst+h dks 
gVk ns rks ;ksdks rokMk teZu vkSj 

tkikuh Hkk"kk esa fy•rh gSA VSxksj 
ckaXyk vkSj vaxzsth esa fy•rs gh Fks 
cksgsZl vaxzsth vkSj Lisfu'k esa leku 
vf/dkj j•rs Fks ysfdu viuh 
fdrkcksa dk vuqokn vaxzsth esa  
mUgksaus ugha fd;k djksc;kbZ ns'kksa 
esa cksyh tkus okyh vaxzsth ftls 
ds;ksy dgk tkrk gS vc mleas 
Hkkstiqjh ds dbZ 'kCn vkrs gSa 
oSls gh tSls muds Hkkstu esa ,d 
Hkkjrh; xa/ Hkk"kk,a Hkh elkyksa 
tSlh gSA

vaxzst+h dk opZLo gS ;s dgus dh 
ckr gS D;ksafd /hjs&/hjs yksx blds 
opZLo dks vius vius rjhds ls 
pqukSrh ns gh jgs gSaA fiNys nl lky 
esa lkfgR; dh nqfu;k esa Hkh bl 
fn'kk esa cnyko gqvk gSA

gj Hkk"kk lh•us dh dksf'k'k djs 
fdlh Hkk"kk dks ;k mls cksyus okyh 
dks nckus dh dksf'k'k djuk Bhd 
ughaA dgha ,slk uk gks fd fo'o dh 
çkphure lH;rkvksa esa ls ,d fganw 
?kkVh lH;rk dh Hkk"kk ftl rjg 
'kks/drkZvksa ds fy, vkt Hkh 'kks/ 
dk fo"k; gS mlh rjg 300&400 
lky ckn fganh ds vo'ks"k Hkh 
fdrkcksa rd gh lhfer jg tk,a vkSj 
mls cksyus le>us okyk dksbZ cps 
gh uA fgan dh Hkk"kk dk bfrgkl 
jgk gS] jktuhfr jgh gS- Lora=krk 
vkanksyu esa HkhA rks pfy;s fcuk fganh  
vaxzsth dk Hksn fd,- viuh Hkk"kk 
dk mRlo euk, vkSj gj ,d fnu 
euk,A gky gh esa xqTk+js fgUnh fnol 
dh vuar 'kqHkdkeuk,aA 
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Dr. H.K. Chopra*

Manage Anger &  
Live Longer

Since time immemorial, all over the world, there 
has been one quest and that quest is how to man-
age anger. I firmly believe that lifestyle optimi-
zation and self discipline are the only strategies 
available today to manage anger. Each component 
of the word Anger is represented as A-Agitation, 
N-Negativity, G-Grief, E-Enmity (Hostility) and 
R-Revenge. (When transformed to productivity 
by positive energy, then Anger is represented by 
A-Agile, N-Noble, G-Gratitude, E-Efficiency and 
Excellence and R- Respect and Reverence). 

What is Anger?
Anger is defined as a negative physical, mental, 
emotional, psychological and environmental re-
sponse  to any negative stressful situation. If not 
managed well, it may be disastrous and fatal, not 
only for an individual, but for a family, community, 
society, nation or the world. Anger is a natural emo-
tion that every human and many non-human ani-
mals experience. Mild forms of human anger may 
include displeasure, irritation or dislike. When we 
react to frustration, criticism or a threat, we may be-
come angry and usually this is a healthy response. 
When anger becomes a full-blown rage then our 
judgment and thinking become impaired and we 
are more likely to be unreasonable and irrational 
which changes our neuroimmuno-biochemistry 
and thereby adversely affect our system. It trig-
gers an increase in heart rate, blood pressure and 
increase levels of epinephrine and norepineph-
rine. Anger is therefore, is a part of our “fight or 
flight” brain response to a perceived threat or harm. 
Violent anger usually becomes predominant feeling 

and takes over our behavior, cognition and physiol-
ogy. The anger is therefore considered bad if it su-
persedes cognition and becomes abnormal and in 
appropriate physiological response.    

Scenario:
One out of five Americans have anger management 
problem. Mismanaged anger and rage are the ma-
jor causes of conflict in our personal, family, profes-
sional, community, national and international rela-
tionship, which ultimately leads to disturbed ease 
called as disease such as heart attack, high blood 
pressure, stroke, etc.

What can make people angry?
The most common factors that make people angry 
are:
1. Grief - losing a loved one
2. Sexual frustration
3. Rudeness
4. Tiredness
5. Hunger
6. Pain
7. Withdrawal from drugs or some medications
8. Some physical conditions, such as pre-men 
 strual syndrome
9. Physical illness
10. Mental illness
11. Alcohol, some drugs, alcohol abuse, drug abuse
12. Injustice

* Sr. Consultant Cardiologist Medanta Moolchand Heart Institute, Chairman CME, Moolchand Medcity, New Delhi, 
Chairman,  WWF, WHA, Country Head, AHA, Former National President, CSI & IAE, Former National Editor in Chief, IHJ, 
JIAE, Editor in Chief, Top 12 Textbooks of Cardiology, National Chief Advisor Health Committee SCOPE, National Awardee, 
Science &Technological Communications, MST, DST, Govt. of India.
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13. Being teased or bullied
14. Humiliation
15. Embarrassment
16. Deadlines
17. Traffic jams
18. Disappointment
19. Sloppy service
20. Failure
21. Infidelity
22. Burglary
23. Financial problems
24. Being told you have a serious illness

When can anger make you sick ?
When we  become violently angry then the stress 
harmones such as epinephrine, norepinephrine and 
cortisol liberation are in appropriate and they trig-
ger the heart rate, blood pressure, body tempera-
ture and breathing rate. Repeated episodes of an-
ger may make people sick and they fall victim to 
premature heart attack, brain attack , palpitation, 
Irritation bowel syndrome or other digestive disor-
ders and weakened immune system   etc.   

What is the outcome of unresolved/ 
uncontrolled anger? 
It may lead to depression, eating disorder, alcohol 
abuse, drug abuse, self injury, low self- esteem and 
moodiness which may affect our systems adversely.  

Is Anger Management necessary?
Anger management is therefore absolutely neces-
sary to have optimum health and perfect relation-
ship. Just one fit of Anger may precipitate Heart 
Attack, an episode of Angina, an episode of signifi-
cant high blood pressure, stroke or paralysis, palpi-
tation, restlessness, sleeplessness, hyperacidity and 
a breach in relationship. It is, therefore, necessary 
that we must adopt all the techniques to manage 
Anger in such a manner that it has no deleterious 
effect on our system. 
Managing Anger is therefore essential for optimal 
integration of various components of health, which 
is defined by World Health Organization as a state 
physical, mental, social, spiritual and environmental 
well-being and not merely the absence of disease. 

Thus, health from quantum physics standpoint is an 
optimal integration of body, mind, spirit, soul and 
environment. Environment is our extended body. 
You and me are the expressions or the manifestations 
or the products of interaction between the “micro-
cosm”, what we call as internal environment, and the 
“macrocosm”, what we call as external environment. 
There is an expression, which says –”

“As	is	the	atom,	so	is	the	universe,	As	is	the	micro-
cosm,	so	is	the	macrocosm,	As	is	the	universal	body,	
so	is	the	cosmic	body,	As	is	the	universal	mind,	so	
is	 the	 cosmic	mind,	As	 is	 the	universal	 love,	 so	 is	
the	cosmic	love,	As	is	the	universal	anger,	so	is	the	
cosmic	anger,	As	is	your	emotion,	so	is	your	world	
around	you.	“Yatha	pinday,	tatha	brahmaanday!”

Anatomy and Physiology of Anger:
Now, if we analyze the anatomy and physiology of 
anger, it has been well documented that one fit of 
anger may stimulate the brain, which in turn stimu-
late adrenal glands, thereby liberating jittery chemi-
cal molecules such as adrenaline, nor adrenaline 
and cortisol, etc. These chemicals are responsible 
for increase in heart rate (palpitation), irregularity 
of the rhythm (arrhythmia), increase in blood pres-
sure, increase in breathing rate, enhance clotting 
mechanism and spasm of coronary artery giving 
rise to angina, may even cause rupture of coronary 
plaque leading to endothelial dysfunction, heart at-
tack, sudden cardiac death and even stroke or pa-
ralysis. It may reduce blood flow to the extremities, 
increase tenseness in the muscle, increase sweat-
ing increase nervousness, tremulousness, increase 
confusion, increase difficulty in decision making, 
increase burning in the stomach due to hyperacid-
ity or stress induced ulcers in the stomach, irritable 
bowel syndrome, pre menstrual and post menstru-
al tension, post menopausal syndrome, recurrent 
apthous ulcers in the oral cavity, recurrent infec-
tions and even cancers can occur. 
“We are, most of the time agitated, stressed and an-
gry and lose health to earn money and then losing  
money and trying to earn health” it is gone. Anger 
or happiness, we can’t have both. 

“Lovable	people	gives	happiness,	wherever	they	go,	
and	 angry	 people	 gives	 happiness,	whenever	 they	
go”. 
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What do we feel when we become angry?
We feel fearful, frustrated with negativity, hostil-
ity, irritability, cynicism, arrogant, insecure, vindic-
tive, vengeant, jealous, hatred, violent, guilty, etc. 
and feel palpitation, heaviness in head, high blood 
pressure, tremulousness, sweating, fast breathing, 
dryness of mouth, increased skin and muscle resis-
tance, restlessness and sleeplessness etc.

What do others feel when we  
become angry?
They feel stressed, tense and hurt and may also get 
palpitation, high blood pressure, restless, irritable, 
nervous and sleepless.

Mahatma Gandhi once said,
“My religion is truth and non violence”. He also 
said that “truth is my God and non violence is the 
method of realizing him”. He also said that “truth 
and non violence are divine and anger is devil”. He 
also said “Truth quenches untruth, Love quenches 
anger, Non violence quenches violence”.
This eternal rule is not for saints but for all of us. 

How to Classify Anger?
A.) Anger can be classified into 2 types – 1.) 
Righteous Anger and 2.) Unjustified Anger. 
Righteous anger is one, which is not long lasting, 
superficial, does not change the biochemistry. It is 
positive and creative. e.g. parents and teachers have 
to have righteous anger at times with their children 
to maintain discipline. Similarly and employer may 
have righteous anger with the employee in the or-
ganization to enhance productivity. Righteous an-
ger is always without any selfish motive. It has its 
roots in self-referral and not object referral. On the 
contrary, unjustified anger is a long lasting anger, 
changes the biochemistry, always the selfish motive, 
egocentric mind and object referral. 

B.) Anger can also be classified into:
Rage: Expression of sudden, impulsive, violent an-
ger, usually destructive. It is a reactionary response 
to any situation (problem) such as throwing an ob-
ject on TV screen or throwing glasses and breaks 
them into pieces or killing someone. 
Repression (Resentment): It is suppression of anger 
and directing it inwards. This is also harmful.

Indignation: It is controlled and positive anger such 
as righteous anger as explained earlier.

C.) Anger can also be classified into 
Effective, is healthy and positive. 
Ineffective- sarcastic, hurling, insulting and violent.
D.) Thus, anger can be Good Anger or bad Anger.

Good Anger Bad Anger

Helps Hurts
Freedom Based Fear Based
Not Greed Based Greed Based
Selflessness Based Selfishness Based
Self-Referral Based Object Referral Based
Egolessness Ego Based
Security Based Insecurity Based
Detachment Based Attachment Based
Construction Based Destruction Based
Productive Counter Productive
Superficial Deep-rooted 

(Brooding)
Does not change the 
biochemistry

Significantly changes  
the biochemistry

Justified Unjustified
Harmless Harmful

Anger affects both, expresser and receiver 
negatively.

What are occult or overt precipitating 
factors for violent anger?
Various precipitating factors for anger include 
cumulative negative stress, injustice, frustration, 
unfulfilled desire, blaming, broken families and 
relationship, death of the near ones, lurking grief, 
sulking, pouting, plotting revenge, vengeance, 
vindictiveness, arrogance, egofulness, selfishness, 
greed, lust, imperfection, indiscipline, hostility, lack 
of self respect, lack of rest and lack of sleep, haste-
ness, poor time management, lack of nourishment, 
overwork, overburden, negative competition, over-
possiveness, over ambitiousness, loneliness, lack of 
social and financial support, tiredness, yelling etc.  

Swami Chinmayananda once said,	“The	thoughts	
are	directly	related	to	the	mind	and	mind	to	man”	“As	
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is	the	thought,	so	is	the	mind”	“As	is	the	mind,	so	is	
the	 man”	 No	 man	 can	 change	 until	 mind	 changes.	
No	 mind	 can	 change,	 until	 composition	 of	 thought	
changes”. 

Ancient Paradigm
Lord Krishna, in Geeta said, “Lust, Anger, greed, at-
tachment and ego are five gates to hell”. 
Lord Krishna explained about the process of anger  
and its consequences as follows:“In human beings -
From	 thought	 of	 sense	 objects	 rises attachment, From	
attachment	rises desire, From	desire	rises anger, From 
anger rises delusion, From	delusion	rises loss of mem-
ory,  From	loss	of	memory	rises loss of discrimination, 
From the loss of discrimination rises destruction of 
man”. Lord	Krishna	also	said	“we	become	angry	when	
someone	comes	in	way	in	fulfilling	our	desires”.  Lord 
Krishna in	the	Gita	said,	Love	is	life	and	life	is	love,	there	
is	an	invisible,	immortal	dweller	in	you	and	me,	the	na-
ture	of	which	is	sat,	chit	and	anand.	Sat	is	eternal	truth,	
chit	is	unity	consciousness	without	fear,	which	upholds	
the	whole	universe	and	anand	is	the	ultimate	bliss.	We	
can	experience	this	by	practice	of	meditation.	The	nature	
of	pure	potentiality,	which	we	experience	by	meditation	
is	such	that	“Knife	cannot	cleave	it,	water	cannot	wet	it,	
fire	cannot	burn	it	and	air	cannot	dry	it”.	It	is	omnipo-
tent	and	omnipresent.	Lord	Krishna	also	said,	“Be	in	ac-
tion	and	not	inactive	and	be	in	action	even	in	the	act	of	
renunciation	and	do	not	become	an	angry	man”
There is a very good example in our scripture of 
Ramakrishna Mission that there was a poisonous 
snake that used to bite the innocent people and kill 
them. One day, Lord appeared and gave him a di-
vine mantra not to bite anybody. Some mischievous 
boys came one day and tried to kill him. Snake tried 
to save himself and will come out only at night to 
eat some stuff. One year later the Lord appeared 
and was shocked to see the condition of the snake. 
When asked, snake said he has not bitten anybody 
for last one year and come out only in the night to 
eat fallen fruits and leaves. Then Lord said, “I told 
you not to bite but I never told you not to hiss”. This 
is a great lesson for all of us. In order to survive, 
we have to show our anger at times in a controlled 
manner (justified) and not becoming a embodiment 
of anger all the time.

New Paradigm
Anger – Mind Body Linkages: Anger stimulates the 

autonomic nervous system (sympathetic) directly 
or indirectly anger has it’s links with negative emo-
tions such as jealousy, hatredness, negative com-
petition, hostility, irritability, cynicism, insecurity, 
fear, selfishness, greed, lust, attachment, ego, doubt, 
violence, arrogance, vindictiveness, vengeance, ter-
ror, war, helplessness, hopelessness, frustration, 
anxiety, depression, lack of faith, lack of confidence, 
lack of social support, loneliness, lurking grief, etc. 
Unjustified anger can create havoc with our physi-
cal body, psychological body, emotional body, so-
cial body and environmental body. It may destroy 
the relationship of physical body, subtle body and 
causal body, mind and intellect apparatus and may 
prove disastrous in our relationship with our rela-
tives, friends, work place, community, society, na-
tional and international level.

Anger Management 
Psychotherapy is treatment by psychological 
means. Psychotherapy may utilize persuasion, sug-
gestion, reassurance, insight (perceptiveness, self-
awareness), and instruction so that the person can 
see himself/herself and their problems in a more 
realistic way and wish to overcome and/or cope 
with them effectively. There are many types of psy-
chotherapy, including cognitive therapy, interper-
sonal therapy, psychodynamic therapy, and family 
therapy.
Depending on your circumstances and needs, ses-
sions may go on for a few weeks or months, and 
sometimes longer. If you have any mental health 
conditions, such as depression, an addiction, or 
Asperger's syndrome, for example, it is important 
that anger management sessions complement any 
other treatment you are having. It is vital that the 
psychotherapist or whoever is running the anger 
management classes knows about your current 
medical situation, as well as your medical history. 

Emotional symptoms (typically, listed 
from irritation to rage):
• A desire to escape from the situation
• Irritation
• Sadness or depression
• Guilt
• Resentment
• Anxiety

HEALTH 
ARTICLE



30   KaleidOscope  october, 2022

• Desire to lash out verbally
• Desire to lash out physically

The following may also occur  
(possibly in order,  
sometimes not):

• You start rubbing your face with your hand
• You may fidget or clasp one hand with the other
• You start pacing around
• You become cynical and/or sarcastic
• Your sense of humor starts to go
• You become rude and abusive
• You crave substances that you think relax you,  
 such as alcohol, tobacco or drugs
• Your voice starts getting louder
• You start screaming or crying

Some people are able to identify the 
onset of these physical symptoms when 
they are getting angry:

• Grinding teeth
• Clenching their jaw
• Stomach upset
• Accelerated heart rate
• Sweating
• Breathlessness (rapid shallow breathing)
• Hot flashes in the face and/or neck
• Trembling hands, and sometimes lips or jaw
• Dizziness
• Tingling at the back of the neck

How do you Rate your anger?
Being able to identify what happens when you are 
angry, and at which point in the continuum between 
mild irritation and fury/rage the anger components 
listed above occur, makes it easier for you to rate 
your anger. When you are able to do this, it then be-
comes possible to use effective anger management 
techniques. Remember that anger is not a leap from 
calm to fury, there are many levels in between - if 
you are aware of this, as well as some other factors, 
it is easier to be in control, to think things through 
in a logical way. 

There are many ways of rating your anger - some 
people devise a scale from 1 to 100, with 100 being 
fury/rage.

Have an anger management  plan
Being able to rate your anger helps you know where 
you are in the anger scale - that alone will not get rid 
of the anger; it is a step. The next step is to devise 
an anger plan. Anger plans may vary and depend 
on certain aspects of the person, as well as his/her 
circumstances. An anger plan may include:
• Taking time out - remove yourself from the  
 situation that is triggering the anger so that   
 you have space to gather your thoughts and  
 calm down.
• Change the subject - if a particular conversa 
 tion includes an anger trigger, start talking  
 about something else.
• Relaxation techniques- If you can find a physi 
 cal therapist who specializes in management  
 anger relaxation techniques, do a few sessions  
 with him/her. It will be worth it. Effective  
 relaxation  needs to be done properly and re 
 quires some practice to be really effective.
• Delay your responses - some people find that  
 counting to ten, or using some strategy to slow  
 the pace of a conversation that is starting to  
 bother them helps. Delaying responses may be  
 used even if the situation is not a conversation,  
 such as a feeling of growing frustration during  
 a traffic jam. Taking steps to slow down the ac 
 cumulation of factors that heighten your anger  
 gives you time to recover your logical thought  
 processes.

Have an anger Management  diary
Some people find that writing down what hap-
pened, how they felt, what was occurring before-
during-after their episode of anger, helps them an-
ticipate anger triggers as well as coping during and 
after episodes. Being able to read about what hap-
pened, what worked, what didn't work, etc., helps 
achieve a more effective anger management plan.

Anger management is possible in the fol-
lowing ways:
A. Short Term Management.
B.  Long Term Management.
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A. Short Term Management: 
Anger exists in the mind and is the direct result of 
our thoughts. An event does not make you angry, 
but your interpretation of event that how you feel 
and think about it can lead to anger. 

1. Avoid haste, it is the commonest predisposing  
 factor for anger.

2. Avoid occasion, which produce anger.

3. Never be in hurry.

4. Have time management and self-management.

5. Go for your work quietly, lovingly and gently.

6. Keep your mouth shut and lips sealed, when 
 ever you start feeing angry.

7. Recite spiritual words such as Aum, Aum.  
 These sacred words will keep you relaxed and  
 remain in peace, joy and harmony.

8. Take few deep breaths evenly and deeply.  
 Count slowly to four as you inhale and then  
 breathe out slowly as you count to eight.

9. Make each breath deep and slow, and focus on  
 where the  air is going.

10. Count upto 100, depending upon how strong is  
 the emotion of anger.

11. Go for a brisk walk.

12. Drink a glass of water, when you start feeling  
 angry.

13. Wash your face or take a quick bath.

14. Divert your attention in music.

15. Change the subject of discussion, which is an 
 ger provoking.

16. Try to have rest or go to sleep. 

17. Do something to distract your anger provoking  
 thoughts. 

B. Long Term Management:
1. Drink two glasses of water daily empty stom-

ach when we get up in the morning.
2. Exercise daily for 30 minutes.
3. Do not smoke or chew tobacco.
4. Meditate for 20 minutes in the morning and 

evening.
5. Maintain optimum body weight.

6. Take a body massage daily, only for 5 minutes 
(Self-Massage – “Abhyanga”).

7. Eat the right food, at the right time, at the right 
place, in the right manner, in the right dose in 
the right environment.

8. Have sattvic vegetarian food and not tamsic or 
rajsic food. 

9. Eat more natural foods such as vegetables, 
fruits, salads and nuts - Almonds, etc.

10. Do not eat junk food such as fried food or 
sweets etc.

11. Avoid a “pot-belly” abdomen.
12. Avoid unaccustomed exercise.
13. Remain cholesterol-fit.
14. Remain balanced in life.
15. Have adequate rest for 6-8 hrs everyday.
16. Don’t burn both the ends of the candle at the 

same time.
17. Avoid lust, anger, greed, ego and attachment.
18. Be honest, truthful and dedicated for work.
19. Have good social support system.
20. Work with self-referral and not with object 

referral.
21. Don’t feel lonely.
22. Have perfect choices to achieve any goal in a 

very peaceful manner.
23. Develop intimate relationship.
24. Become an embodiment of positive emotions 

such as love, compassion, humility, faith, con-
fidence, peace, harmony, bliss and happiness.

25. Have planned daily routine and set weekly, 
monthly and yearly plans. 

26. Take antioxidants such as lycopene and 
vitamins.

27. Be non judgmental.
28. Do not criticize and not get influenced by 

criticism.
29. Hate no one.
30. Love everyone.

“Love is heaven, anger is hell, love is divine, anger is 
devil.” Love unites (hate and anger divides) “Love 
is tranquilizer, Anger is agitationizer, love is ener-
gizer, anger is de-energizer, love is equalizer, anger 
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is divider, love is stabilizer, anger is de-stabilizer, 
love is equipoiser, anger is unequipoizer, and love 
is happinessizer and anger is unhappinessizer”. 
I firmly believe that if we want to be happy, healthy 
and live longer, manage  anger, we must adopt the 
principles of: loving everyone, hating no one, judg-
ing no one, developing bondages with everyone, 
criticizing no one, not be affected by criticism, be 
non-violent, be non-vindictive, be non-vengeant, 
remain fearless, remain equipoise in all the op-
posites, be self confident, have willpower, be bold 
and brave, be wise and intelligent, work with self-
referral selfless, truthful, faithful, confident with no 
greed, anger, lust attachment or ego. Every man is 
an architect of his own character and his own per-
sonality by managing anger and living longer. 

“Path of love is path of enlightenment, path of 
anger is path of misery and hell”

Maitreya Upanishad says, 

“There is something beyond the mind,
Which is silence, 

It is the supreme mystery, beyond the thought,
Let our mind and our subtle body rest upon 
that and that alone,
Practice of experiencing silence by meditation 
atleast twice a day may get rid of anger within 
us.

Burn your anger before it burns you, keep you 
love fresh all the time but do not get attached to 
it. Attachment is a seat of sorrow. No one belongs 
to you and you don’t belong to any one. Everyone 
belongs to Lord. Love all if you want to be loved. 
Forgive all if you want to be forgiven.
Thus, a fit of anger or cumulative anger or repres-
sion may blunt our decision taking capability and 
choice making capability. It is, therefore, necessary 
for us to manage anger in such a manner so that it 
does not affect adversely.
It has been documented that anger is bad mythi-
cally, mystically, archetypically, alchemically and 
Etymologically, psychologically, biochemically, so-
cially and even at quantum level, therefore it should 
be managed well. 

Smart Heart: Smart India.
 
“Prevent and Attack Heart Attack in Young in COVID Times” 
on the occasion of World Heart Day

Heart Attack is rising rather 
steeply in our country espe-
cially in young in 20s & 30s 
particularly in COVID times 
as the COVID virus is pro-
thrombotic, proinflammatory 
and proimmonogenic. To a 
very large extent, heart attack 
is self-inflicted by our faulty 
lifestyle, which we adopt right 
from the childhood.  Genetics 
definitely play a role but it is 
too little.  The prevalence of 
Coronary Artery Disease in 
adults in India in the urban 
population is 14 percent, 
while in the rural population 
it is 8 percent. One should not 

have heart attack in the prime 
of his/her life when he/she 
is important not only to the 
family, but also to the com-
munity, society and nation.  In 
fact, “we are the cause and we 
are the cure” of this malady 
of premature heart attack in 
young by optimizing our life-
style we have, which should 
be in accordance with the laws 
of nature.  A healthy heart is 
an expression of our own per-
ception, thoughts, interpre-
tations and choice making.  
Thus, a Healthy Heart is not 
a matter of chance, but it is a 
matter of choice.  Enhancing 

awareness about prevention 
and timely treatment of heart 
attack is the only solution of 
reducing the rising menace 
of heart attack in our country. 
Women are fortunate to have 
lower prevalence of coronary 
artery disease before the age 
of 45 i.e. menopause. After 
menopause, the prevalence of 
CAD is same as men. Over 25 
Lac people die of Heart Attack 
in our country every year. 
Out of these, 16 lac die within 
an hour of Heart Attack be-
fore even the medical aid is 
available.
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The theme of World Heart Day 
this year is “Use Heart for every 
heart” by enhancing awareness 
on prevention and timely treat-
ment”. World Heart Day celebra-
tion initiated by World Heart 
Federation almost 25 years ago 
and it is observed more than 90 
countries in the world. Healthy 
Heart as defined by WHO is 
physical, mental, social, emotion-
al, psychological and environ-
mental well-being and not merely 
the absence of disease. Dr.	Chopra	
emphasized	 that	 	 the	 awareness	 of	
preventive	 strategies	 and	 timely	
treatment	strategies	may	help	rising	
the	menace	of	premature	heart	attack	
in	young. 

“21 Points Programme for 
Attacking Heart Attack”

Tips for Prevention of Heart 
Attack

• Stress: No, Manage stress effec-
tively, learn to cope by enhanc-
ing your endurance and resil-
ience. Be Calm, have attitude 
of gratitude. Manage anger and 
live longer.

 Manage stress so that our im-
munity status is robust. 

• Sedentary lifestyle: No, Be 
active and exercise daily 30 
Minutes every day to pre-
vent thrombosis especially in 
COVID times. Heart friendly 
exercises are helpful.

• Self Hydration: adequately. 
• Smoking:  No Smoking, no to-

bacco in any form. 
• Saturated fat: No, avoid satu-

rated fat, Do not eat junk food/ 
fried food. 

 Eat more of fruits, vegetables & 
nuts.

• Salt: No or low, excess salt to 
be avoided to control the blood 
pressure.

• Sleep: Adequate sleep 7-8 
hours essential for perfect heart 
health.  

• Self   knowledge on  control of 
hypertension, Diabetes, obesity 
and cholesterol fitness.

• Self Practice  all 8 limbs of 
yoga (Yama, Niyama, Asna, 
pranayama, Pratihara, Dharna, 
Dhayana and Samadhi. 

• Self Consumption of immune 
booster like zinc, vitamin C, vi-
tamin D. 

• Stubborn attitude of obesity: 
No 

• Superfluous alcohol Intake, 
No.

• Self Education for preventive 
health checkups on regular ba-
sis after the age of 20.

• Self understanding of avoid-
ing processed food. 

• Self Awareness on the  need of 
the vaccination protocol as per 
guidelines of ICMR, Ministry of 
Health, GoI & WHO.

 Optimizing heart, mind  and 
consciousness connection is 
the need of the hour to have 
healthy heart.

Tips for Attacking Heart 
Attack 
• Early recognition of symp-

toms of Heart Attack: Severe 
Chest Pain with radiation to 
right or left arm, back or in the 
jaw, heaviness in chest, chok-
ing, suffocation, unexplained 
sweating, breathlessness, diz-
ziness or extreme fatigue with 
sinking feeling. 

• Call for emergency ambulance 
in your vicinity. 

• Take Tablet Aspirin to be 
chewed, Atorvastatin or 
Rosvuastatin 40 mg. 

• Urgent ECG, instantaneous 
Trop I testing to confirm the 
heart attack.

• Clot Bluster such as te-
necteplase elaxim  IV 30-50 mg 
IV bolus over 5 sec, at the site 
of heart attack, at home, in the 
ambulance or in emergency un-
der supervision of cardiologist 
connected to heart command 
centre. 

• Shift immediately to the hos-
pital with 24 hours service of 
Cath Lab with loading dose of 
antiplatelet drug Ticagrelor 
followed by early coronary 
angiography, angioplasty and 
stenting. 
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Conference Halls and facilities are being sanitized and fumigated on a regular basis. 
For booking visit our official website: www.scopeonline.in
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Hon'ble President of India Inaugurates HAL’s  
Integrated Cryogenic Engine Manufacturing  
Facility; Lauds HAL – ISRO Partnership

Hon'ble President of India, Smt Droupadi Murmu 
inaugurated HAL’s Integrated Cryogenic Engine 
Manufacturing Facility (ICMF) and said it is not 
only a historic moment for HAL and ISRO but for 
the whole of India. “India is the sixth country in the 
world to have Cryogenic Engine Manufacturing ca-
pabilities. The glorious past of HAL and ISRO gives 
us an assurance that they will play a crucial role in 
the future”, she said.  

Hon'ble President also went around the HAL fa-
cility.  She virtually laid the foundation stone 
for Zonal Institute of Virology (South Zone) of 
NIV, Bengaluru.  The Governor of Karnataka 
Shri Thaawarchand Gehlot, the Chief Minister of 
Karnataka, Shri Basavaraj Bommai and others were 
present on the occasion.

Referring to Bengaluru as Space City, Shri Bommai 
said the state contributed most of the space and de-
fence related manufacturing activities in the coun-
try and Karnataka will continue to support the de-
velopment of science and technology projects in the 
state to realise the ‘Aatmanirbhar Bharat’ vision.

Dr. Bharati Pravin Pawar, Union Minister of State 
for Health and Family Welfare also spoke on the 
occasion. Dr. Sudhakar K, Minister for Health, 
Family Welfare and Medical Education (Govt. of 
Karnataka) was present.
Shri Somanath S, Secretary, Dept. of Space and 
Chairman of ISRO said India can emerge as a su-
perpower in rocket technology only with the help of 
HAL which has shown ability to absorb complicated 
space technology with perfection.  ISRO therefore is 
confident that the entire rocket manufacturing will 
happen at HAL’s facility, he added.
Shri C. B. Ananthakrishnan, CMD, HAL welcomed 
the gathering.
HAL’s ICMF will cater to the entire Rocket 
Manufacturing and assembly under one roof for 
ISRO. The facility will boost self-reliance in manu-
facturing of High-thrust Rocket engines.
The facility is set up over an area of 4500 sqmts 
housing over 70 hi-tech equipment and testing fa-
cilities for manufacturing Cryogenic (CE20) and 
Semi-cryogenic Engines (SE2000) of Indian Space 
Launch Vehicles.

Hon’ble President of India, Smt. Draupadi Murmu inaugurating the HAL’s Integrated Cryogenic Engine Manufacturing 
Facility (ICMF) in the presence of other dignitaries.
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Union Minister of Heavy Industries inaugurates  
School of Welding as part of Enhancement of  
Competitiveness in the Indian Capital Goods Sector scheme 

Union Minister of Heavy 
Industries, Dr. Mahendra Nath 
Pandey inaugurated a ‘School 
of Welding’, set up at BHEL, 
Varanasi. The facility, estab-
lished under the ‘Enhancement 
of Competitiveness in the Indian 
Capital Goods Sector, Phase-II’ 
scheme of the Ministry of Heavy 
Industries, will provide skill 
training in various welding tech-
nologies to 1,000 welders per an-
num and help in enhancing the 
employability of the youth in and 
around Varanasi to meet the re-
quirements of industries.
Dr. Nalin Shinghal, CMD, 
BHEL, Directors on the board of 

BHEL and senior officials of the 
Ministry of Heavy Industries and 
BHEL were present in the virtual 
ceremony.
Speaking on the occasion, the  
Minister said that one of the 
most important constituents of 
the vision of our Hon'ble Prime 
Minister Shri Narendra Modi is to 
build a self-reliant nation. As the 
role of the manufacturing sector 
will be crucial in realising this vi-
sion, the government has already 
introduced schemes like ‘Make in 
India’ and ‘Aatmanirbhar Bharat’. 
The capital goods industry is the 
backbone of the manufacturing 

sector and provides critical in-
puts such as machinery and 
equipment to a broad set of user 
industries. Initiatives such as this 
for skilling and capability devel-
opment of manpower will not 
only provide improved employ-
ment opportunities to the youth, 
but also fulfil the need of the 
industries. 
BHEL employees joined the pro-
gram virtually from multiple lo-
cations across the country. The 
event was also webcast live en-
abling large numbers of employ-
ees to watch the proceedings 
through broadcast mode.

Hon’ble Prime Minister Unveils Iconic Statue of 
Freedom Fighter Hero Subhash Chandra Bose of 
Freedom Struggle; Installed by NBCC
Hon’ble Prime Minister, Shri 
Narendra Modi, unveiled the 
iconic statue of Netaji Subhash 
Chandra Bose at India Gate which 
has been installed by NBCC.
The 28 feet tall towering statue 
of Netaji is one of the tallest, 
monolithic, handmade sculptures 
in India. Fabrication and erection 
of steel structure required to 
roll and install the statue in 
required location involved 125 
Mt structural steel and 36 nos. 
customized rollers each weighing 
approx. 800 kgs. Two Cranes each 
of 200 Mt capacity, 5 boom lifts, 
2 seizer lifts , 6 Hydras, Winch 

machine, Hydraulic lifts etc. were 
mobilized.
Statue was loaded on trailer 
at NGMA campus and was 
transported near the campus. 
After that it was lifted and kept 
at the fabricated platform on 
which rollers were fixed to roll 
the statue to required location. 
With the help of the winch statue 
was pulled over the roller and 
was brought under the canopy. 
The foundation for the steel 
structure was also designed in 
such a way it did not require 
any dismantling of the existing 
ground.

Hon’ble Prime Minister, Shri Narendra 
Modi unveiling the iconic statue of 
Netaji Subhash Chandra Bose installed 
by NBCC at India Gate.
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REC pegged to be the leader in India’s Energy 
Transition Journey; being considered for  
DFI status by Government of India

Union Finance and Corporate 
Affairs Minister Smt. Nirmala 
Sitharaman inaugurated Kend-
riya GST Parisar, a residential 
project for officers and staff 
of CGST Mumbai Zone under 
the Central Board of Indirect 
Taxes and Customs (CBIC), at 

REC Limited is being considered 
for the status of a development fi-
nancial institution (DFI). The ob-
jective behind the move is to en-
able REC to steer global climate 
funding and net zero investment 
in the country. In the recent AGM 
of the corporation the investors 
were apprised by the CMD, Shri 
Vivek Kumar Dewangan about 

the company's future vision to 
diversify into energy transition 
and future technology funding. 
The estimated fund requirements 
for transitioning towards a Net 
Zero Economy would be approx. 
USD 3.5 Trillion till FY 2050 and 
approx. USD 10 Trillion till 2070 
out of which a large share of in-
vestment will be required in the 

Power Sector. REC as a DFI will 
be analyzing end-to-end capital 
flow requirements and bridge the 
gap by large-scale fund mobiliza-
tion and monitoring the funds. 
With a strong domain expertise 
and appraisal capabilities, REC 
is strategically placed to dispense 
off the duties and responsibilities 
of a DFI.

Kharghar, Navi Mumbai. The 
event was attended By Senior 
Officials of CGST, Ministry of 
Finance, Shri P. K. Gupta, CMD 
NBCC and others.

Addressing the gathering, Fin-
ance Minister expressed special 

appreciation of NBCC for com-
pleting the Project in record time 
and cost even during the pan-
demic. Finance Minister said that, 
“it is exemplary and proves that 
government organisations can ex-
cel and compete with the private 
sector as well.

Smt. Nirmala Sitharaman, Union Finance and Corporate Affairs Minister inaugurating Kendriya GST Parisar in the presence 
of Senior Officials of CGST, Ministry of Finance, Shri P. K. Gupta, CMD, NBCC and others.

Union Finance Minister applaudes NBCC during 
kendriya GST parisar Inauguration
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SAIL Chairman says Company delivered resilient performance  
in the face of hurdles gone by in FY22 during 50th AGM

Steel Authority of India Limited 
(SAIL) held its 50th Annual 
General Meeting, recently at 
Company’s headquarter at Lodi 
Road, New Delhi. Smt. Soma 
Mondal, Chairman, SAIL ad-
dressed the shareholders in the 
meeting, held through a virtual 
platform. 
Smt. Mondal, in her address, 
highlighted the achievements 
of the Company during 2021-
22 while underlining the future 
plan of the Company. SAIL has 
posted its best ever production 
performance by producing 18.733 

Describing 2022 as a milestone 
year for the country as India 
completed 75 glorious years of 
independence, she said “it is an 
extraordinary milestone in the 
journey of modern India which 
assumes further significance in 
the light of India’s preparedness 
to gravitate forward into India 2.0. 
SAIL is prepared to contribute to 
this growth story of India by cap-
italizing on the intrinsic strength 
and resources at disposal.” 

The address also covered SAIL’s 
role as a conscientious ethical 
corporate and the focus is on 
meeting the ESG goals. In times 
to come, SAIL would be making 
many more interventions with re-
spect to carbon emission to meet 
the global standards. With due 
emphasis on sustainability, the 
Company is continuously im-
proving upon its processes, prod-
uct basket, policies while build-
ing an ambitious roadmap for the 
future.

million tonne (MT) of hot metal 
and 17.366 MT of crude Steel 
during FY’22. The Company en-
tered for the first time into the 
elite club of Indian Companies 
having a turnover above Rs. 1 
lakh crore. The turnover of Rs. 
1.03 lakh crore during FY’22 saw 
an astronomical growth of more 
than 50% over the previous best 
of Rs. 68452 crore achieved dur-
ing FY’21. The increase in turn-
over coupled with improved op-
erational performance helped the 
Company achieve its highest ever 
numbers in terms of profitability. 

CMD, BHEL addresses shareholders at the company’s  
58th Annual General Meeting 

Dr. Nalin Shinghal, CMD, BHEL, addressed shareholders through video conferencing at the company’s 58th Annual 
General Meeting, in New Delhi recently.

Smt. Soma Mondal, Chairman, SAIL addressing stakeholders during company's 
50th AGM in the presence of senior officials of SAIL.
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HPCL enters into the Delhi  
retail market with the launch of its  
First Happy Shop

Hindustan Petroleum Corpor-
ation Ltd. unveiled its brand-
ed store “Happy Shop” In the 
National Capital. The store was 
inaugurated at Servicircle out-
let, Mathura Road by HPCL’s 
CMD, Shri Pushp Kumar Joshi in 
the presence of ED – Retail, Shri 
Sandeep Maheshwari and other 
Senior Officials and citizens of the 
locality.
In pursuit of enhancing custom-
er experience on a continuous 
basis, HPCL is ever expanding 
the bouquet of services being of-
fered to its esteemed customers. 
“HappyShop” is the latest offer-
ing in this series, which marks 
its push into non-fuel retailing in 
a big way. Here, HPCL has gone 
in for the “Harmonized Retail” 
approach that will have an amal-
gamation of online and physical 

stores to provide a superior shop-
ping experience to its esteemed 
customers.
The “You need it, we have it” 
kind of product range in the 
Servicircle store (Mathura Road) 
is meticulously selected to suit 
the tastes and preferences of the 
local neighborhoods. The store 
will stock home utility products 
including food, toiletries, health-
care products, bakery products, 
groceries, vegetables and more 
– available to customers at com-
petitive prices. It is also equipped 
with advanced digital technology 
to give a seamless shopping ex-
perience to the customers. Along 
with the experience of physical 
store, it has the option of online 
shopping with a door delivery 
model.  Customers will be able to 
browse & shop the merchandise 

on HPCL’s “HP Pay App” (avail-
able on IOS & Play store) and 
have goods delivered to their 
homes. The services will be avail-
able 24X7.
While inaugurating the Delhi 
“HappyShop”, Shri Pushp Kumar 
Joshi said, “It gives me immense 
pleasure to expand our retail foot-
print to the national capital. The 
store would endeavor to make a 
significant difference to the expe-
rience of the customers and live 
up to our motto of ‘Delivering 
Happiness’.  The customer resp-
onse to our retail venture has 
been very encouraging. HPCL 
is set to accelerate the growth of 
“Happy Shop” network in the 
country would be setting up 20 
such stores in the current fiscal.”
ED – Retail, Shri Sandeep 
Maheshwari said he truly be-
lieved the experience of the cus-
tomers at the “Happy Shop” 
would be nothing short of ex-
traordinary. Not only will it play 
an integral part in HPCL’s retail 
business but also boost customer 
satisfaction with quality products 
and services.
The company decided to set up 
its own chain of multi-channel 
retail stores late last year and at 
present, 10 “HappyShops” are 
running in cities like Mumbai, 
Kolkata, Chennai, Ahmedabad, 
Bengaluru and Coimbatore. 
These shops are creating their 
own space in the highly competi-
tive organized retailing sector.

Shri Pushp Kumar Joshi, CMD, HPCL; Shri Sandeep Maheshwari, ED – Retail,  
HPCL and other Senior Officials during the Launch of Happy Shop.
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BEL reaches out to potential  
investors in Middle East

Bharat Electronics Limited (BEL)  
participated in the Investors 
Outreach Program in the Middle 
East (Dubai & Abu Dhabi) un-
der the aegis of the Department 
of Investment and Public Asset 
Management (DIPAM) and the 
Ministry of Defence (MoD). 

Recently, Shri Dinesh Kumar 
Batra, CMD, Director (Finance) 
& CFO, made presentations to 
potential investors in Dubai and 
Abu Dhabi on why they should 
invest in BEL. 
Shri Batra shared with investors 
that BEL has a strong Order Book 
and has been showing consistent 
growth in Profit over the last 3 
years; has been active in various 
Government of India indigenisa-
tion initiatives like Aatmanirbhar 
Bharat and Make in India, which 
have good business potential; is a 
R&D and technology driven com-
pany manufacturing key defence 
systems, products / solutions; 
and has world-class manufactur-
ing infrastructure. 

He pointed out that BEL has 
an ICRA Credit Rating of AAA 
(Stable – Long Term) and A1+ 
(Short Term); has consistent per-
formance in terms of Revenue 
and Profitability, a robust Balance 
Sheet, Zero Debt, Positive Cash 
Flow and rewards shareholders 
with high dividends every year. 
Bonus Shares in 2:1 ratio were an-
nounced by BEL in August 2022. 
BEL’s market cap has increased 
from Rs. 24,000 crores to Rs. 
80,000 crores in the last year, Shri 
Batra highlighted to investors.
This Investors Outreach Program 
was aimed at familiarising them 
with the overall India growth 
story and the attractiveness of 
Defence PSUs to potential insti-
tutional and high value investors. 

Shri Dinesh Kumar Batra, CMD, 
Director (Finance) & CFO, BEL giving 
presentation to Potential Investors in 
Dubai and Abu Dhabi.

Financial Highlights Q1 FY22-23 of Mazagon  
Dock Shipbuilders Ltd.
Result Highlights
Highlights of Q1 FY 22-23 – Standalone Financials

Turnover jumps 84% quarter on quarter basis.
PBT surges 108% quarter on quarter basis.
EBITDA grows  96% quarter on quarter basis.
Operating Profit soared 201% quarter on quarter 
basis.
The Board of Directors in its meeting, held recently 
approved the Financial Results of the Company for 
Quarter Ended on 30.06.2022. 
MDL reported Highest Ever Quarterly Turnover of 
` 2230 Crore for quarter ended 30.06.2022. Quarterly 
Turnover was  ` 1214 Crore for corresponding quar-
ter of previous year, resulting in growth of 84%.
MDL earned Profit before Tax (PBT) of  ` 290 
Crore for the quarter ended 30.06.2022 as com-
pared to  ` 139 Crore for corresponding quarter of  
previous year, showcasing a jump of 108%.

MDL reported EBITDA of  `  310 Crore for quarter 
ended 30.06.2022 as compared to  ` 158 Crore for 
corresponding quarter ended 30.06.2021, resulting 
a jump of 96%.
Operating Profit has soared by 201% as Company’s 
performance for quarter ended 30.06.2022. 
 MDL registered an Operating Profit of   ` 154 
Crore as compared to  ` 51 Crore for correspond-
ing quarter of previous year.
The Financial Performance for quarter ended 
30.06.2022 has Positively impacted the following 
Financial indicators when compared to financial 
performance of corresponding quarter of previous 
year :

EPS raised from  ` 4.60 to  ` 10.76.
BVPS grows from  ` 149.23 to  ` 175.67. 

MDL has declared Dividend of   ` 8.73/share for 
FY 21-22. 
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BEL celebrates partnership with  
MSMEs at Kota Conclave
Bharat Electronics Limited (BEL) 
participated in the National 
Defence MSME Conclave and 
Exhibition held at the Dussehra 
Ground, Kota, Rajasthan, which 
is organised by the Department 
of Defence Production, Ministry 
of Defence, in association with 
the Society of Indian Defence 
Manufacturers (SIDM). The 
Conclave showcases Indian 
defence capabilities, empowers 
the armed forces and motivates 
students.

BEL showcased its efforts in 
indigenisation and celebrated its 
partnership with MSMEs in this 

forum. The Lok Sabha Speaker, 
Shri Om Birla, inaugurated 
the Conclave. Shri Ajay Bhatt, 
Minister of State for Defence & 
Tourism, and Shri Sanjay Jaju, 
Additional Secretary (Defence 
Production) & CEO, Defence 
Innovation Organisation (DIO), 
Ministry of Defence, visited 
and took a look at BEL’s efforts 
in indigenisation and greatly 
appreciated involving of MSMEs 
in the quest for Aatmanirbhar 
Bharatand Make in India. The 
BEL team at the Conclave is led 
by Shri Manoj Kumar, Executive 
Director (National Marketing), 
and Shri Manoj Jain, OSD. 

Steel Authority of India Limited 
(SAIL) has supplied the entire 
specialty DMR grade steel for the 
nation’s first indigenously built 
Aircraft Carrier INS Vikrant. In a 
major feat and towards building 
an ‘Aatmanirbhar Bharat’, SAIL 
has supplied about 30000 Tonnes 
of the specialty steel for build-
ing this first swadeshi Aircraft 
Carrier for Indian Navy.  
The steel supplied by SAIL for 
this indigenous project compris-
es of special DMR grade Plates. 
These DMR grade plates have 
been developed by SAIL in col-
laboration with Indian Navy and 

DMRL. The DMR plates of Grade 
249 A were used for the hull and 
vessel interiors and Grade 249 B 
for the flight deck of this warship. 
The entire quantity of speciality 
steel, except for the bulb bars, has 
been supplied by SAIL’s integrat-
ed steel plants at Bhilai, Bokaro 
and Rourkela. This special grade 
steel, DMR plates, which has been 
used for the construction of INS 
Vikrant is an import substitute.
Commissioning of India’s first 
indigenous aircraft carrier is a 
momentous occasion for our na-
tion during the Amritkaal of 
India’s 75 years of independence 

INS Vikrant constructed with  
SAIL’s specialty steel

• Company supplied 30000 Tonnes of DMR Plates 
• SAIL actively fueling Atmanirbhar Bharat and Make in India

and signifies country’s confi-
dence and prowess. This indig-
enous aircraft carrier is a proof of 
country’s technical acumen and 
engineering skills. This demon-
stration of India’s self-sufficiency 
(AatmaNirbhar) to produce an 
aircraft carrier warship will rein-
force the country’s defence indi-
genization programs and ‘Make 
in India’ campaign. With the com-
missioning of INS Vikrant, our 
nation has forayed into the elite 
club of nations who can build 
their own aircraft carriers and it 
is extremely gratifying for SAIL 
to be a partner in creating this en-
gineering marvel. 

Shri Om Birla, Lok Sabha speaker 
inaugurating the National defence 
MSME conclave in the presence of 
Shri Ajay Bhatt, Minister of State for 
Defence & Tourism, and Shri Sanjay 
Jaju, Additional Secretary (Defence 
Production) & CEO, Defence Innovation 
Organisation (DIO), Ministry of Defence, 
Shri Manoj Kumar, Executive Director 
(National Marketing) and Shri Manoj 
Jain, OSD.
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Mazagon Dock Shipbuilders Ltd 
(MDL) launched the third Stealth 
Frigate of Project 17A ‘TARAGIRI’. 
In compliance with the notifica-
tion issued by the Ministry of 
Home Affairs, Government of 
India declaring a state-mourn-
ing. The event was limited to a 
Technical Launch as the event is 
tide dependent, any change in the 
schedule was not possible.  
The ship was named by Smt. 
Charu Singh, President, NWWA 
(Western Region), wife of VAdm 
Ajendra Bahadur Singh, PVSM, 
AVSM, VSM, ADC, FOC-in-C 
Western Naval Command who 
was the chief guest on the oc-
casion in presence of VAdm 
Narayan Prasad AVSM NM, IN 
(Retd), CMD, MDL. VAdm K M 
Deshmukh AVSM, VSM, CWP 
& A and other dignitaries were 
present at the launch. 

MDL Launches Third Stealth Frigate  
of Project 17A TARAGIRI

overseen by Warship Overseeing 
Team (Mumbai). 
The first ship of the Project 17A, 
‘Nilgiri’ was launched on 28th 
Sept 2019 & expected for sea  
trials in the first half of 2024. The 
total value of the Project 17A is 
around Rs. 25,700 crores. 
The second ship of P17A class 
‘Udaygiri’ was launched on 17 
May 2022 and is expected to start 
sea trials during the second half 
of 2024. The keel of fourth and fi-
nal ship has already been laid on 
28 Jun 2022. 

HAL-L&T Consortium bags  

Rs 860 Crore Contract for PSLV

This ship has been built using 
Integrated construction method-
ology which involves hull blocks 
construction in different geo-
graphical locations and integra-
tion/erection on Slipway at MDL. 
The keel of Taragiri was laid on 10 
Sep 2020 and the ship is expected 
to be delivered by August 2025. 
The vessel is being launched with 
an approximate launch weight of 
3510 Tonnes. The ship is designed 
by the Indian Navy’s in-house de-
sign organization viz. Bureau of 
Naval Design. MDL has under-
taken the detailed design & con-
struction of the ship which is also 

HAL-L&T consortium bagged Rs 
860 crore contract for end-to-end 
realisation of five Polar Satellite 
Launch Vehicles (PSLV) over a 
period of four years from the New 
Space India Limited (NSIL). The 
contract was exchanged between 
HAL and NSIL during the inau-
gural session of the 7th Bengaluru 
Space Expo 2022 at the Bangalore 
International Exhibition Centre 
(BIEC).
Over the years, ISRO’s PSLV, has 
successfully performed more 

than 52 successful flights and the 
vehicle has since attained its op-
erational status. ISRO formed a 
separate entity New Space India 
Limited (NSIL) with primary 
mandate of enabling Indian in-
dustries to scale up high-technol-
ogy manufacturing and produc-
tion base for meeting the needs of 
the Indian space programme.
As part of its mandate NSIL had 
invited Expression of Interest 
(EoI) on August 16, 2019, for re-
alization of five PSLV-XL Launch 
Vehicles by Indian industry. 
Based on competitive bidding 
HAL led consortium emerged as 
the successful bidder. 

Glimpses of MDL’s third Stealth Frigate of Project 17A ‘TARAGIRI’.

Officials from HAL and NSIL after 
the Contract exchange at inaugural 
session of the 7th Bengaluru Space 
Expo 2022.
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NLCIL disburses enhanced compensation to  
Project Affected Persons  through Lok Adalat

Project Affected Persons who 
had handed over their lands af-
ter 01.01.2014 and 01.01.2021 for 
NLCIL projects were paid higher 
compensation by NLCIL through 
the Lok Aalat forum recently.
An agreement was reached be-
tween NLCIL and Land awardees 
in the presence of the Lok Adalat 
forum regarding the demand for 
higher compensation for lands 
surrendered after 01.01.2014 and 
after 01.01.2021. Accordingly, 
an enhanced compensation of 
Rs.15.0 Lakhs/Acre for the lands 
surrendered during 2014-20 & 
Rs 23 Lakh/Acre for the lands 
surrendered after 01.01.2021 
was disbursed to the beneficia-
ries during the Lok Adalat or-
ganised at NLCIL Learning and 
Development center, Block-20, 
Neyveli. Cheques to the value 
of Rs. 6.69 crores were issued to 
63 Land awardees for an extent  

NTPC registers 62% growth in  
coal production from its captive mines
NTPC Ltd. continues to dem-
onstrate excellence in opera-
tions with an increasing trend 
in coal production from its cap-
tive mines. NTPC has produced 
7.36 MMT of coal production as 
per data available on 31st August 
2022, registering a robust growth 
of 62% compared to 4.55 MMT 
achieved during the same period 
last year.

42.45 Acres of land acquired by 
NLCIL.
Shri S. Pakkirisami, District Judge 
(Retired), Shri M. Sadiq Basha, 
Sub Judge, Neyveli and Shri E. 
Praveen Kumar, District Munsif 
Cum Judicial Magistrate, Neyveli 

With meticulous planning, re-
source mobilization, and regular 
monitoring, NTPC has achieved 
substantial growth even during 
the monsoon period, so far, and is 
hopeful of sustaining the growth 
that will help in ensuring unin-
terrupted, reliable and affordable 
power generation.
Further, NTPC has dispatched 
7.52 MMT of coal from its captive 

mines as compared to 5.47 MMT 
of coal dispatched during the 
same period last year, registering 
a growth of 37%.
NTPC has taken various steps 
to augment the coal production 
from its coal mines. The engage-
ment of high-capacity dumpers 
as well as an increase in the ex-
isting fleet size of excavators has 
allowed the operational mines to 
increase their production.

distributed the cheques to the 
beneficiaries.
Shri S. Vivekanandan, General 
Manager from Land Department of 
NLCIL and officials from Revenue 
Department, Tamil Nadu also par-
ticipated in the proceedings.

Shri S. Pakkirisami, District Judge (Retired), Shri M. Sadiq Basha, Sub Judge, 
Neyveli and Shri E. Praveen Kumar, District Munsif Cum Judicial Magistrate 
Neyveli distributing the cheques to the beneficiaries.
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International Conference on  
Indian Minerals and Metal Industry  
organised by NMDC and FICCI

NMDC in association with FICCI 
organised a two-day conference 
on Indian minerals and metal in-
dustry on the theme ‘Transition 
Towards 2030 & Vision 2047’ at Taj 
Palace, Diplomatic Enclave, New 
Delhi, the Valedictory Session of 
which, was concluded. 
Celebrating 75 years of India’s in-
dependence as part of Azadi Ka 
Amrit Mahotsav, the internation-
al conference was organised in 
collaboration with the Ministry of 
Steel and the Ministry of Mines. 
The key objective of the event was 
to deliberate on the roadmap for 
the minerals and metal industry 
to achieve Vision 2047. 

For the Valedictory function, 
Chief Guest Shri Faggan Singh 

Kulaste, Minister of State for 
Steel and Rural Development; 
Shri Sanjay Kumar Singh, IAS, 
Secretary, Ministry of Steel; Shri 
Sumit Deb, CMD, NMDC; Shri 
Arun Chawla, Director General, 
FICCI; Shri Kundan Kumar, 
Advisor, NITI Aayog; Dr. Ila 
Patnaik, Chief Economist, Aditya 
Birla Group and Shri Sunil 
Duggal, Whole Time Director 
and CEO, Vedanta Group were 
also present. NMDC’s Directors - 
Shri Amitava Mukherjee, Director 
(Finance) and Shri Dilip Kumar 
Mohanty, Director (Production) 
were present on both days of the 
conference. 
In his Valedictory Address, Shri 
Faggan Singh Kulaste said, “The 

conference is a good medium 
for participating organisations 
to explore innovative ways and 
means to make India self-reliant 
in its minerals and metals sec-
tor. These deliberations are sig-
nificant steps towards Transition 
2030 and Vision 2047 and as we 
move ahead with a commitment 
of progress, I encourage and lay 
emphasis on accelerating exports 
of our resource-rich precious 
metals.”
Shri Sanjay Kumar Singh, IAS 
said, “We must ask ourselves what 
trends and projections we see in 
the steel sector 25 years from now 
and tread on that growth trajec-
tory of the industry by increas-
ing our per capita consumption. 
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Increasing the consumption will 
lead to an increase in the recy-
cling of scrap metal, thereby cre-
ating a circular economy. This is 
especially important as we ex-
plore technologies to decarbonise 
using carbon capture technology 
and increase efficiency.”
Commenting on the future way 
for NMDC, Shri Sumit Deb, 
CMD, NMDC said, “The demand 
for iron and steel is on the rise 
and its boom is expected in the 
next few years. As technology 
advances faster than ever before, 
the manufacturing industry will 
require raw materials to sustain 
its growth which implies that 

the opportunities for the sec-
tor are vast in the years ahead. 
New age minerals are finding 
increased traction and while the 
future seems promising, we must 
reflect on the enlightening con-
versations by our distinguished 
speakers around economic, social 
and environmental implications 
of transitioning to the fossil fuel 
economy and gear up for 2030 
and 2047. 
Shri Kundan Kumar, Advisor, 
NITI Aayog marked the relevance 
of Azadi ka Amrit Mahotsav as 
we move towards Amrit Kaal. 
“Development of critical miner-
als is crucial to promote growth 

of the nation to shift to renew-
able energy and adopt advanced 
technology in manufacturing. 
We should explore opportunities 
available overseas to secure stable 
long term supply of minerals.”
The technical sessions of the 
program included insights on 
Industry Vision 2047, Global 
Landscape for Minerals & Metals 
Industries, New-Age Minerals: 
Demand-Supply-Trade Scenario, 
Technological Innovations and 
Enabling Factors facilitating 
Growth in Indian Minerals & 
Metals Sector. Speakers gave 
insights from across industry,  
policy and academia.

REC’s subsidiary RECPDCL hands over the ‘Neemuch  
Transmission Limited’, the SPV Project to  
M/s Power Grid Corporation of India Limited

REC Power Development and 
Consultancy Limited (REC 
PDCL), handed over the project 
specific SPV (Special Purpose 
Vehicle) formed for construc-
tion of Transmission Project viz., 
‘Neemuch Transmission Limited’ 
to M/s Power Grid Corporation of 
India Limited. 
M/s Power Grid Corporation of 
India Limited emerged as the 

successful bidder of the Inter-
State Transmission Project of 
Ministry of Power, Government 
of India and RECPDCL as the Bid 
Process Coordinator. 
The SPV has been handed over 
by Shri R. Lakshmanan, CEO, 
RECPDCL & Shri T.S.C. Bosh, ED 
& Jt. CEO, RECPDCL to Shri A K 
Singhal, Executive Director from 
M/s Power Grid Corporation 

of India Limited in the pres-
ence of other senior officials of 
RECPDCL, PGCIL & CTUIL. 
The selection of M/s Power Grid 
Corporation of India Limited was 
carried out through Tariff Based 
Competitive Bidding (TBCB) 
for selection of Transmission 
Developers in line with the 
Standard Bidding Documents 
and Guidelines thereof as no-
tified by Ministry of Power, 
Government of India. The work 
involves establishment of 2X500 
MVA, 400/220 kV Pooling Station 
(AIS) at Neemuch and around 
277 Kms of 400 kV double circuit 
transmission lines. The project is 
targeted for implementation in 18 
months.
With the handing over of the 
above SPV, RECPDCL has thus 
far successfully handed over cu-
mulatively 40 transmission proj-
ects costing around Rs 54,300 
crores.

Shri R. Lakshmanan, CEO, RECPDCL & Shri T.S.C. Bosh, ED & Jt. CEO, RECPDCL 
handing over  the SPV to  Shri A K Singhal, Executive Director, Power Grid 
Corporation of India Limited in the presence of other senior officials of RECPDCL, 
PGCIL & CTUIL.
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Personalia

Shri Arvind Kumar Singh  
assumes charge as Director (Technical, 

Projects and Raw Materials) of Steel 
Authority of India Limited

Capt. Binesh Kumar Tyagi  
Chairman and Managing  

Director (Linear & Passenger  
Services) of The Shipping  

Corporation of India assumes additional  
charge as Chairman and Managing 

Shri Ashok Das  
assumes charge as Director (HR)  

of Oil India Limited

Shri G. Ravisankar  
assumes charge as Director (Finance) 

of Power Grid Corporation of India 
Limited 

Shri Manish Kumar   
assumes charge as Director 

(Personnel) of Northern Coalfields 
Limited

Shri Rajiv Agarwal    
assumes charge as Director  

(Technical) of Engineers India Limited

Shri Rajneesh Narain     
assumes charge as Director (Finance) 

of Northern Coalfields Limited

Shri Sanjai Kumar   
assumes charge as Chairman 

and Managing Director of RailTel 
Corporation of India Limited

Shri R.N. Jha  
assumes charge as Director 

(Technical/Research, Development & 
Technology) of Central Mine Planning 

and Design Institute

Shri T. Roumuan Paite, IRS(IT)  
assumes charge as Chairman & 
Managing Director of National 

Scheduled Tribes Finance & 
Development Corporation

Shri Md. Anzar Alam  
assumes charge as Director (Finance) 

of Eastern Coalfields Limited

Shri Manoj Jain   
assumes charge as Director (R&D)  

of Bharat Electronics Limited

52KaleidOscope  october, 2022



53Kaleidoscope  october, 2022

Free health camp organized  
under CSR initiative of NHPC 

Free health camp organized under CSR initiative of 
NHPC Limited with the aim of enhancing the health and 
immunity of villagers in Nuh Aspirational District, Haryana 
by Bisnauli Sarvodaya Gramodyog Sewa Sansthan.

Shri Rakesh Kumar, CMD of NLC India Limited inaugurating 
the programme of providing nutritious diet to inpatients 
of NLC India Hospital by distributing breakfast at 
their respective wards. Also seen are Shri N. Sadish 
Babu, Executive Director, Human Resource, Department 
of NLC India Limited and Dr. C. Dharini Mouli, General 
Superintendent (I/C) of NLC India Hospital.

Under the CSR initiative of NHPC Limited, a free 
health camp was organized by Bisnoli Sarvodaya 
Gramodyog Seva Sansthan to enhance the health 
and immunity of the villagers in Kangarka Village   
located in Taoru Block, Nuh Aspirational District, 
Haryana. This was the fifth camp in series of six 
health camps which are scheduled to be organized 
under the NHPC CSR initiative.
A team of doctors and technicians examined 103 
people in this camp which focussed on Anemia, 
Diabetes and Hypertension. During the camp tests 
on blood, BP, heart, oxygen saturation level, eyes 
etc. were carried out and health and immunity 
booster kits were also provided. 
During the camp, the villagers were given aware-
ness on following COVID appropriate behav-
ior and hygienic practices. The villagers were 
further informed about low cost nutrition and 
balanced diet for pregnant ladies and lactat-
ing mothers and medicines, nutritional supple-
ments etc. were also distributed. 

NLC India Hospital launched the 
programme of providing nutritious 
diet to inpatients
Inaugurated by the CMD of NLC India Limited

NLC India Hospital has been providing medical 
services to the people of Neyveli and surrounding 

PSEs CSR Activities

villages for over a period of 50 years. The hospital, 
which offers various medical facilities, has re-intro-
duced the scheme of providing nutritious break-
fast, evening snack and dinner to the inpatients.
This programme was launched by Shri Rakesh 
Kumar, CMD of NLC India Limited by distrib-
uting breakfast for inpatients at their respective 
wards.
The event was attended by Shri N. Sadish Babu, 
Executive Director, Human Resource Department 
of NLC India Limited, Dr. C. Dharini Mouli,  
General Superintendent (I/C) of NLC India 
Hospital, senior doctors, administrative officers, 
HR officers, nurses and hospital staff. The inpa-
tients of NLC India Hospital thanked the NLCIL 
Management for re-introducing the programme 
and providing a healthy & nutritious diet.

GRSE inaugurates Job-oriented 
Skill Development Programmes for 
Youth at Ramakrishna Math Kolkata
In its commitment towards CSR activities, Garden 
Reach Shipbuilders and Engineers Ltd., (GRSE) in-
augurated Skill Development Programs for youth 
including Phlebotomy Technician & General Duty 
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Assistant Training Batches at Ramakrishna Math, 
Baghbazar. 
The new batch was inaugurated by Cmde PR Hari, 
IN (Retd.), CMD, GRSE in the presence of Swami 
Krishnanathananda of Ramakrishna Math, Senior 
Officials of GRSE & Ramakrishna Math. 

GRSE had signed a MoU with Ramakrishna Math, 
Belur recently to provide vocational training pro-
grams at “Ma Sarada Swanirvar Kendra (MSSK)”, a 
unit of Ramakrishna Math (RKM), Baghbazar. 

Under this initiative, GRSE plans to reinforce its 
commitment to continue being an active participant 
in improving the quality of life for the society at 
large in the state of West Bengal.
On the ocassion, Cmde PR Hari, IN (Retd.), CMD, 
GRSE said, 'GRSE has a long association with 
Ramakrishna Math and we are proud to be execut-
ing some of these noble projects. I am confident that 
in the coming years our association will only grow 
from strength to strength’.
This significant CSR initiative aims to providing 
Job-oriented Skill Development Programmes to un-
employed youth from the underprivileged society. 
This six-month training program will also serve in 
helping the unemployed youth to develop and up-
date their skill towards securing a better livelihood. 

Cmde PR Hari, IN (Retd.), CMD, GRSE inaugurating the 
Development Programme in the presence of Swami 
Krishnanathananda of Ramakrishna Math, Senior Officials 
of GRSE & Ramakrishna Math.

NALCO adds six more PCR vans to 
Commissionerate Police 

National Aluminium Company Limited 
(NALCO), has yet again come forward to support 
Commissionerate Police of Bhubaneswar-Cuttack, 
by providing the much needed Police Control 
Room (PCR) vans.  NALCO provided 06 PCR Vans 
to Commisionerate Police of Bhubaneswar-Cuttack, 
to further strengthen surveillance and maintenance 

of law and order in the Twin city of Cuttack and 
Bhubaneswar. 
The fleet of PCR vans were formally flagged 
off by Shri Saumyendra Kumar Priyadarsi, IPS, 
Commissioner of Police, Bhubaneswar-Cuttack 
and Shri Sridhar Patra, CMD, NALCO at the Police 
Commissionerate Head Quarters, in the presence 
of Senior Officials of Commissionerate Police and 
NALCO. The company has been supporting this 
initiative since long past.
Speaking on the occasion, Shri Sridhar Patra said 
that, “NALCO believes in the concept of caring and 
sharing. Effective policing and maintenance of law 
and order is of utmost social importance. NALCO 
has been providing support to strengthen the police 
administration by way of providing PCR vans, an 
initiative, which will ensure better crime control and 
effective law and order situation”. Shri Soumendra 
Priyadarshi, Commissioner of Police lauded the ef-
fort of NALCO and said that he looks forward to 
such cooperation from NALCO in the days ahead.
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ONGC signs 6 Contracts for 
Discovered Small Fields in Offshore 
during DSF-III, 2 Contracts under 
CBM bid round-2021
Oil and Natural Gas Corporation (ONGC) has 
signed 6 contracts for Discovered Small Fields 
(DSF) in the Offshore under DSF-III bid round, 
with 3 each for fields in the Arabian Sea and Bay of 
Bengal. These include 4 contract areas as sole bid-
der and 2 contract areas in partnership with Indian 
Oil Corporation Limited (IOCL).
ONGC also signed 2 Contracts for Fields under 
Special CBM Bid round-2021 blocks in Jharkhand 
and Madhya Pradesh.
The contracts were exchanged in the presence 
of Minister of Petroleum & Natural Gas, Shri 
Hardeep Singh Puri, by ONGC, CMD, Shri Rajesh 
Kumar Srivastava in New Delhi. ONGC, Director 
(Offshore), Shri Pankaj Kumar was also present.

areas in partnership with Indian Oil Corporation 
Limited (IOCL).
The CBM special bid round 2021 was launched 
by Government on 22nd September, 2021 and con-
cluded on 31st May, 2022 with a total of 15 blocks 
under offer. ONGC participated in the bidding of  
2 blocks and won 2 blocks one each in Jharkhand 
and Madhya Pradesh.

NTPC to supply RE Power to  
Military Engineering Services (MES)
NTPC Ltd has entered into an agreement to sup-
ply Renewable Energy Power to the armed forces 
(Military Engineering Services). This is the first-ev-
er agreement by the Indian armed forces for sourc-
ing power from Renewable Energy sources.  This 

PSEs Ink MoU

Joint Secretary (Refineries) Shri Sunil Kumar and ONGC, 
CMD, Shri R.K. Srivastava (right) exchanging the signed 
contracts.

The DSF-III bid round 2021 was launched by 
Government of India on 10 June, 2021. A total of 
75 fields (Nomination & PSC Regime) under the 
Discovered Small Field Policy were clubbed in 32 
Contract Areas (11 Onland and 21 Offshore) for of-
fer under DSF-III. ONGC participated in the bid-
ding and subsequently won 6 contract areas. These 
include 4 contract areas as sole bidder and 2 contract 

will go towards the gradual decarbonization of the 
armed forces.
Power Purchase Agreement for RE power from 
NTPC Solapur and Power Uses Agreement for RE 
power from upcoming NTPC Khavda, was signed 
to this effect at Chandigarh by Shri A. K. Srivastava, 
General Manager (Commercial), NTPC, Shri Sunit 
Kumar, AGM (Commercial), NTPC REL and Maj 
Gen Ashok Kumar, DGW.

Officials from NTPC and  Military Engineering Services 
(MES) after the Agreement signing.
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Shri Biswajit Basu, Chairman, NHPC REL and Shri Bhaskar 
A. Sawant, Principal Secretary, Energy Deptt., Govt. of 
Rajasthan during Signing of MoU for “Development of 
10,000 MW Ultra Mega Renewable Energy Power Park  
in the State of Rajasthan” at New Delhi. Shri Ashok  
Gehlot,  Chief Minister of Rajasthan was the Chief Guest  
on the occasion.    

NHPC Renewable Energy Limited 
signs MoU with Govt. of Rajasthan 
for “Development of 10,000 MW 
Ultra Mega Renewable Energy 
Power Park in the State of 
Rajasthan”
NHPC Renewable Energy Limited has signed MoU 
with Govt. of Rajasthan  for “Development of 10,000 
MW Ultra Mega Renewable Energy Power Park in 
the State of Rajasthan.” The MoU was signed by 
Shri Bhaskar A. Sawant, Principal Secretary, Energy 
Deptt., Govt. of Rajasthan & Shri Biswajit Basu, 
Chairman, NHPC REL at New Delhi in the pres-
ence of Chief Guest, Chief Minister of Rajasthan, 
Shri Ashok Gehlot. 

Lt Gen NK Khanduri, Army Commander, Chief 
of Staff, Lt. General V B Nair,  Major General P S 
Chadha and Shri Mohit Bhargava, CEO, NTPC REL 
& Executive Director, Renewable Energy, NTPC 
were present.

NCL to promote the Cultural & 
Spiritual Legacy of India at Sh. Kashi 
Vishwanath Dhaam, Varanasi under 
CSR 
Northern Coalfields Limited, Singrauli has signed 
an MoU with Shri Kashi Vishwanath Special Area 
Development Board under CSR to promote Indian 
Cultural and Spiritual Legacy as a part of Azadi Ka 
Amrit Mahotsav. 
CMD, NCL, Shri Bhola Singh and Commissioner 
Varanasi Division Shri Deepak Agrawal remain 
present at the MoU signing ceremony held in 
Varanasi recently. Shri AK Singh, General Manager 
(CSR), NCL, and Shri Sunil Kumar Verma, CEO, 

Shri Bhola Singh, CMD, NCL; Shri Deepak Agrawal, 
Commissioner Varanasi Division; Shri AK Singh, 
General Manager (CSR), NCL; Shri Sunil Kumar Verma,  
CEO, Northern Coalfields Limited and officials of Shri Kashi  
Vishwanath Special Area Development Board after MoU 
signing.

Shri Kashi Vishwanath Special Area Development 
Board signed the MoU. The MoU for an amount 
of Rs 1.28 Crore will be executed for the opera-
tions and management of the Audio guide tour 
and smart kiosks at Shri Kashi Vishwanath Dham, 
documentary film project on Shri Kashi Vishwanath 
Dham, and supporting digital media in the audio 
conference room and mandir parisar at ‘Shri Kashi 
Vishwanath Dham’.  

Smt. Shakuntla Rawat, Cabinet Minister of Industry, 
State Enterprises, Devasthan Department, Govt. 
of Rajasthan and Shri Rajiv Arora, Chairman, The 
Rajasthan Small Industries Corporation Limited, 
Govt. of Rajasthan graced the occasion as Guest of 
Honour. Smt. Usha Sharma, Chief Secretary, Govt. 
of Rajasthan, Smt. Veenu Gupta, Additional Chief 
Secretary, Industries & Commerce, Govt. of Rajasthan 
& Shri Om Prakash Kasera, Commissioner, Bureau 
of Investment Promotion, Govt. of Rajasthan were 
also present on the occasion.
NHPC Limited, NHPC REL is expanding its 
Renewable Energy portfolio. With signing of this 
MoU, NHPC REL shall start a new beginning with 
the support of Govt. of Rajasthan to develop 10,000 
MW Renewable energy Parks/Projects in the State 
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of Rajasthan by optimum utilization of resources & 
knowledge base of both Parties. 

PFC signs MoU with Mahatma 
Phule Renewable Energy and 
Infrastructure Technology Limited 
for funding Solar Projects in 
Maharashtra 
Power Finance Corporation Ltd. (PFC) signed 
a Memorandum of Understanding (MoU) with 
Mahatma Phule Renewable Energy & Infrastructure 
Technology Limited (MAHAPREIT) in Mumbai 
for extending financial assistance across the value 
chain in the form of long term debt, working capi-
tal/ operational funding requirements and other 
funding requirements for projects to be undertaken 
by MAHAPREIT. The MoU inter-alia envisaged fi-
nancial assistance of approx. Rs. 6750 crore to vari-
ous solar power projects with proposed capacity of 
1550 MW within the state of Maharashtra.  
In order to achieve the renewable energy capacity 
addition targets, these projects shall also generate 
wage and self-employment opportunities in the 
state of Maharashtra. 

The MoU has been signed in the presence of 
Shri Bipin Shrimali (IAS), CMD MAHAPREIT, 
Shri R.S.Dhillon, CMD PFC (Joined virtually), 
Shri R.R.Jha, Director (Projects), PFC. Shri R.K. 
Chaturvedi, Executive Director (Projects), PFC and 
senior officers from PFC & MAHAPREIT were also 
present at the MoU signing event. 

Shri R.S. Dhillon, CMD, PFC, Shri Bipin Shrimali (IAS) & other 
senior officials during the signing of MoU.

Bharat Electronics Limited pays Rs 186.89 Crore 
Final Dividend to Government of India
Shri  Dinesh Kumar Batra, CMD 
(Additional Charge), Bharat 
Electronics Limited (BEL), 
along with Shri  Manoj Kumar, 
Executive Director (National 
Marketing), BEL, presented the 
150% Final Dividend cheque 
of Rs 1,86,89,60,967/- (Rupees 
One Hundred Eighty-six 
crores Eighty-Nine Lacs Sixty  
Thousand Nine Hundred Sixty-
seven only), payable on the  
shares held by the President of 
India, to the Defence Minister, 
Shri Rajnath Singh, at New Delhi.
The Company had paid the First 
Interim Dividend of 150% (on 
face value of Rs. 1 per equity 

share) in February 2022 and the 
Second Interim Dividend of 
150% (on face value of Rs. 1 per 
equity share) in March 2022. The 
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Company has thus paid a total 
dividend of 450% on its paid up 
capital for the year 2021-22.
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NMDC conferred with Rajbhasha 
Kirti Award

NMDC received the Rajbhasha Kirti Award for 
2021-22 at the Hindi Diwas Samaroh organised by 
the official language Department, Ministry of Home 
Affairs, Government of India in Surat. Shri Amit 
Shah, Minister of Home Affairs and Minister of 
Co-operation of India, was present at the event and 
lauded the contribution of Corporates in preserving 
and celebrating the Hindi language.
NMDC was conferred with Rajbhasha Kirti - third 
prize in the category of Public Sector Undertakings 
located in Region ‘C’. Shri Sumit Deb, NMDC, 
CMD, received the award from Shri Harivansh 
Narayan Singh, Deputy Chairman of Rajya 
Sabha. Union Minister of State for Home Affairs  
Shri Nisith Pramanik, Union Minister of State for 
Home Affairs Shri Ajay Kumar Mishra, Members 
of Parliamentary Committee on Official Language, 
and Senior Officials of the Government of India’s 
Department of Official Language were also present 
at the Hindi Diwas Samaroh.
Shri Sumit Deb on this occasion said that, “On this 
great celebration of Hindi Day, let us take a pledge 
that we will contribute our best to establish Hindi 
and Indian languages at their glorious place in the 
time of Azadi ka Amrit Mahotsav.”

Awards & Accolades to PSEs
GRSE awarded the ‘RAJBHASHA 
KIRTI PURASKAR’

for 2021-22 by the Ministry of Home Affairs

Garden Reach Shipbuilders and Engineers Limited, 
Kolkata has been awarded the 'RAJBHASHA KIRTI 
PURASKAR' by the Ministry of Home Affairs, 
Government of India for the best implementation of 
Official Language under Public Sector Undertakings 

Shri Sumit Deb, NMDC, CMD, receiving the award from  
Shri Harivansh Narayan Singh, Deputy Chairman of  
Rajya Sabha. 

Shri Ajay Kumar Mishra, Minister of State for Home Affairs 
presenting the award to official from GRSE. 

in Region 'C' for the year 2021-22. The award was 
presented to GRSE by Shri Ajay Kumar Mishra, 
Union Minister of State for Home, during the Hindi 
Diwas Celebration organized at Surat under the 
Chairmanship of Shri Amit Shah, Union Minister 
of Home Affairs and Cooperation. Shri Bhupendra 
Bhai Patel, Chief Minister of Gujarat, Shri Nishith 
Pramanik, Union Minister of State for Home Affairs 
and other Union and State Cabinet Ministers, MPs 
and MLAs were present on the occasion.

The Rajbhasha Kirti Puraskar is the highest award 
given by the Government of India in the field of 
official language implementation and it is a mat-
ter of great pride and honour for GRSE to receive 
this award this year. GRSE has been honoured 
with Rajbhasha Kirti Puraskar as well as Rajbhasha 
Shield by Town Official Language Implementation 
Committee (TOLIC) this year.



59Kaleidoscope  october, 2022

PFC bags the ‘Rajbhasha Kirti’ award 
for Best performance in Official 
Language
Power Finance Corporation Ltd. (PFC) has been 
conferred the ‘Rajbhasha Kirti’ award (Third 
prize) under PSU category (‘A’ region) at the 
2022 edition of the All India Official Language 
Conference held at Pandit Deendayal Upadhyay 
Indoor Stadium in Gujarat’s Surat city on the  
occasion of Hindi Diwas.
Home Minister, Shri Amit Shah attended the event 
as the chief guest. Chief Minister of Gujarat, Shri 
Bhupendrabhai Patel and Hon’ble Ministers of State 
for Home Affairs, Shri Ajay Kumar Mishra and Shri 
Nisith Pramanik were also present during the event. 
The award was presented to the CMD, PFC Shri 
R.S. Dhillon, by Deputy Chairman of Parliamentary 
Committee on Official Language Shri Bhartruhari 
Mahtab, and Dr. SatyanarayanJatia, Former 
Deputy-Chairman, Parliamentary Committee on 
Official Language. Shri Manoj Sharma, Director 
(Commercial) PFC was also present on the occasion.
Shri R.S. Dhillon, CMD, PFC congratulated all the 
officers and employees of PFC on receiving this  
award. He further added that this award would mo-
tivate them to put more efforts in Hindi in future.

and CSR.  NCL has been bestowed with the 22nd 
Greentech Environment Award 2022 for outstand-
ing achievements in environmental protection and 
the 9th CSR India Award for employment-generat-
ing skills.  Chief Manager (Environment) Shri H.B. 
Shinde received the 22nd Greentech Environment 
Award while Shri Sant Ram, Manager (CSR) re-
ceived the 9th CSR India Award on behalf of NCL at 
the award ceremony held in Guwahati.
NCL, CMD, Shri Bhola Singh and the Functional 
Directors of the company have congratulated the 
team NCL and said that the award is a testament 
to NCL’s initiative in the direction of Sustainability.
Keeping Environment and Sustainability on high 

Shri H.B. Shinde, Chief Manager (Environment), NCL and 
Shri Sant Ram, Manager (CSR), NCL receiving the awards on 
behalf of NCL.

Deputy Chairman of Parliamentary Committee on Official 
Language, Shri Bhartruhari Mahtab, and Dr. Satyanarayan 
Jatia, Former Deputy-Chairman, Parliamentary 
Committee on Official Language presenting the award to  
Shri R.S. Dhillon, CMD, PFC.

NCL bags two Greentech Awards in 
the field of environment and CSR
Northern Coalfields Limited (NCL) has bagged 
two Greentech awards in the field of environment 

priority, NCL has planted more than 2.53 crore sap-
lings since its inception. The company planted more 
than 6.79 Lakh saplings in 2021-22. The company is 
undertaking various pro-environmental initiatives 
like eco-restoration, use of energy-efficient tech-
nologies, development of eco-parks, etc. to promote 
sustainable mining.
In the field of CSR,  NCL has spent about  ` 740 
crores in the last 8 years on the transformation of 
life in the Singrauli-Sonbhadra region.  In the year 
2021-22, ` 132.75 crores were spent on health, edu-
cation, skill development, road construction, drink-
ing water, infrastructure development, and other 
CSR works.

Best Matriculates of NALCO’s 
Periphery Schools at Angul 
felicitated by CMD 
National Aluminium Company Limited (NALCO), 
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encourage and inspire the meritorious students of 22  
schools in the periphery of S&P Complex and 5 
schools of Coal Mines Area in Chhendipada.

has a tradition of supporting and promoting the 
meritorious school children of the periphery schools 
at its production units at Angul and Damanjodi. 
Keeping the tradition going, NALCO, CMD,  
Shri Sridhar Patra felicitated 29 Best Matriculates 
of the periphery schools of Smelter & Power (S&P) 
Complex at Angul. The awardees were given away 
with cash prizes of Rs. 5000/- each, along with 
appreciation certificates, in a ceremony held at 
Nalconagar. Amongst others, the event was graced 
by Smt. Sasmita Patra, President, NALCO Mahila 
Samiti, and Shri A.P. Panda, ED (S&P).
Addressing the gathering of students, their par-
ents and teachers, CMD Shri Sridhar Patra urged 
the youngsters to continue with the momentum 
of success and not to settle until they achieve 
their goals in life. He also added that ‘You Study, 
You Struggle & You Succeed’ should be the man-
tra of life for every student. Smt. Sasmita Patra in-
spired the children with her motivational talk and 
urged them to not only be bright students, but 
also to develop strong moral and ethical values 
and become able citizens of the future. The Best 
Matriculate award has been instituted to support, 

Students felicitated by Shri Sridhar Patra, CMD, NALCO 
during the ceremony

‘Maharatna’ status accorded to REC
REC was accorded the status 
of a ‘Maharatna’ Central Public 
Sector Enterprise recently, thus 
giving REC greater operational 
and financial autonomy. An order 
to this effect was issued by the 
Department of Public Enterprises, 
under the Ministry of Finance. 
Incorporated in 1969, REC is an 
NBFC focusing on Power Sector 
Financing and Development 
across India.
The grant of ‘Maharatna’ status to 
REC will impart enhanced powers 
to the company’s Board while tak-
ing financial decisions. The Board 
of a ‘Maharatna’ CPSE can make 
equity investments to undertake 
financial joint ventures and whol-
ly-owned subsidiaries and un-
dertake mergers and acquisitions 
in India and abroad, subject to a 

ceiling of 15% of the Net Worth 
of the concerned CPSE, limited 
to `5,000 crore in one project. 
The Board can also structure and 
implement schemes relating to 
personnel and Human Resource 
Management and Training. With 
this, REC can also enter into tech-
nology Joint Ventures or other 
strategic alliances among others.
Shri Vivek Kumar Dewangan, 
CMD, REC said that REC achieved 
this feat owing to its adaptability, 
resilience and consistent perfor-
mance even during the global  
COVID-19 pandemic. “In FY22, 
REC made its highest ever net 
profit of ̀ 10,046 crore and reached 
a net worth of `50,986 crore, ow-
ing to its cost-effective resource 
management and strong financial 
policies. REC has played a key 

role in the success of the flag-
ship schemes of the Government 
of India such as DDUGJY and 
SAUBHAGYA and has contrib-
uted towards achieving village 
and household electrification 
in the country. REC is currently 
playing the role of nodal agency 
for Revamped Distribution Sector 
Scheme (RDSS), for revamping 
the distribution sector to alleviate 
the financial & operational issues. 
We thank all of our stakeholders 
who have placed their trust in the 
company, and especially our em-
ployees who have offered their 
unwavering support for over five 
decades of our operations. We ex-
press our heartfelt gratitude to the 
Ministry of Power whose guid-
ance and support have been key 
in making this accomplishment 
possible”, Shri Dewangan said.
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