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Message by Chairperson

As we enter the last month 2022, it is a time for  
stock taking of achievements and introspection 
about realising our objective set out at the 
beginning of the calendar year. In retrospect, 
the year 2022 has been a period of great 
learning for SCOPE. Diversifying its efforts 
in multifarious areas, SCOPE has unravelled  
newer opportunities for learning and development 
for PSEs.
SCOPE furthered its policy advocacy efforts 
through  representations to various authorities 
on multiple issues and concerns of PSEs. In this 
regard, SCOPE interacted closely with Ministry of 
Labour & Employment to discuss the issues with 
regard to EPFO, ESI and labour reforms. SCOPE 
was also invited by the office of Comptroller & 
Auditor General of India to participate in the 
meeting of Audit Board for Central Public Sector 
Undertakings.
This year SCOPE got the unique opportunity 
to lead the Indian Employers’ delegation at the 
International Labour Conference of International 
Labour Organization held in Geneva.
As the Department of Public Enterprises associated 
SCOPE to organise AKAM Mega week, we took 
part in organising a landmark event that for the first 
time brought together   CPSEs   from   across   the   
country   to   deliberate and present their potential 
towards creating the Vision of India@2047. 
DPE associated SCOPE for a significant exercise 
of Review of DPE Guidelines and recommending 
the modifications required in line with the global 
business environment. With inputs from members, 
a Board level committee has already submitted 
very useful recommendations which have  since 
been submitted to DPE for their consideration. 
SCOPE also formed various other Board Level 
committees for deliberating on relevant issues and 
offer inputs for policy makers. 
As part of ‘Public Sector Day’ celebrations, SCOPE 
released a study report on ‘Future Fluent Nation 
Builders: State of Leadership in Public Sector 

Enterprises’ which the apex body conducted 
in collaboration with the Centre for Creative 
Leadership, USA (CCL) in order to assess skill 
gaps and identify the skill sets to curate a learning 
module for potential leaders.
SCOPE has been collaborating with renowned 
institutes and academia. This year, SCOPE 
extended its association with Institute of 
Management Technology, Hyderabad (IMTH) for 
a research-based study on ‘Digital Transformation 
in PSEs’; Dr. B. R. Ambedkar School of Economics 
University, Bengaluru as well as the Institute 
of Chartered Accountants of India (ICAI) for 
upskilling on subjects of pertinence. 
SCOPE has also prioritized upgrading of PSEs’ 
green skills and associating with GIZ, Germany 
SCOPE undertook several training sessions across 
the four regions of the country. 
With the wide spectrum of initiatives undertaken, 
SCOPE continues to conduct various programs 
and workshops. The National Meet on RTI held in 
Leh, Ladakh received an enthusiastic participation 
and this has further inspired us to organise more 
such programs in the coming year. 
SCOPE has always been an advocator for gender 
diversity and women empowerment. Women in 
Public Sector (WIPS) which was formed under 
the aegis of SCOPE, organized a national meet 
virtually on the theme ‘Self Actualization, a Step 
Towards Power - sharing’. Recently, WIPS  has 
conducted a Workshop on “Marching towards 
Gender Neutrality- The Way Forward”
Next year will also mark 50 years of SCOPE as the 
apex body of PSEs. We at SCOPE wish to add to 
our  repertoire of work and services. We seek your 
valuable suggestion to make this organisation 
more relevant and meaningful. 

Soma Mondal
Chairperson, SCOPE



6   Kaleidoscope  December, 2022

Organized by

Department of Public Enterprises
Ministry of Finance

in association with

Nominations may please be forwarded latest by the 15th December, 2022 
to Mr. Nishant Kumar, SCOPE at E-mail: ca@scopeonline.in 

PROGRAM PERSPECTIVE

Date : 21st December, 2022 Venue: SCOPE Convention Centre

Workshop on  
Procurement 
by CPSEs 
from MSEs &  
through GeM

REGISTRATION

 For futher Details please visit : www.scopeonline.in

Public Procurement of Goods, Works and Services constitute a major part of the country’s GDP, 
facilitating an ecosystem for growth of domestic industries and employment. Government of India has 
taken a number of initiatives to encourage public procurement through Micro and Small Enterprises 
(MSEs) and inclusive entrepreneurship. Further Government e-Marketplace (GeM) has been developed 
to facilitate online procurement of common-use goods & services with an aim to enhance transparency 
efficiency and speed in public procurement.

In view of significant procurement by CPSEs, it is essential that their executives are aware of latest 
provisions related to public procurement through MSEs and GeM. Accordingly, Department of Public 
Enterprises (DPE) in association with Standing of Conference of Public Enterprises (SCOPE) and with the 
support of Ministry of Micro, Small & Medium Enterprises and Government e-Marketplace is organizing 
one-day interactive workshop on “Procurement by CPSEs from MSEs & through GeM”.

Standing Conference of Public Enterprises (SCOPE)



7Kaleidoscope  December, 2022

Director General's Desk

Atul Sobti
Director General, SCOPE

In today’s time, fostering a culture of lifelong 
learning in organisations has become an imperative 
to success. In today’s ever-evolving dynamics, 
success is related to pivoting the need to explore, 
adapt and upscale one’s capabilities.
To deliberate on lifelong learning as a key enabler 
to growth, the Global Lifelong Learning Summit 
(GLLS) was organised in Singapore recently. As 
SCOPE has been actively representing views on 
skill enhancement and capacity building across 
platforms, we were nominated by the International     
Organisation   of   Employers (IOE), Geneva and 
ILO, to present employer’s perspective on lifelong 
learning.
This summit brought together a unique 
amalgamation of experts from across the world, 
to deliberate upon the increasing importance of 
lifelong learning and the measures and strategies to 
adopt it successfully. 
At the recently held, Annual Convention of Central 
Information Commission (CIC), SCOPE made a 
presentation on PSEs’ views on ‘RTI – Its Impact on 
Grievance Redressal.’ It was my honour to share the 
pivotal role of PSEs in the overall socio-economic 
growth of the country along with the best practices 
in corporate governance and various facets of RTI 
being adopted by PSEs.  

Pursuant to representing employers at various 
forums, SCOPE as Member of Central Board of 
Trustees, EPFO, was invited by Pandit Deendayal 
Upadhyaya National Academy of Social Security 
(PDNASS) of EPFO to address a Workshop for 
Employers of Exempted PF Trusts, organised with 
the aim to apprise and educate the employers of 
exempted establishments on the provisions and 
latest amendments related to exemption.
Also, SCOPE represented PSE employers at the ILO 
Validation Workshop for Decent Work Country 
Programme for India 2023-27. The deliberations at 
the meet aimed at helping employers to incorporate 
changes in the working environment to enable 
inclusive growth.
We may at present not be able to predict what 
the future holds, but the steps we take today 
have a direct impact on the youth and future of 
our country. I was recently invited to speak at 
the BML Munjal University’s Leadership Summit 
on the Future of Work and Human Challenges, 
where I emphasised on the need to identify future 
opportunities, particularly in three economies as 
areas of investment for the future, including green 
economy, care economy, and digital economy. 
I also interacted with a unique pool of young 
and bright minds, at the International Project 
Management Team Excellence Awards 2022 and 
presented the SCOPE Best CPSU Team Trophy to 
NTPC. 
As we come to the end of the year, we are at the 
threshold of SCOPE completing 50 years as the 
apex organisation of PSEs in India.  Come 2023, 
SCOPE celebrating its golden year in existence will 
embark in this phase of our journey, we look ahead 
with renewed commitment and enthusiasm.

Programmes & Initiatives launched (since last issue of KALEIDOSCOPE)

SCOPE at the Global Lifelong Learning Summit 2022 – 1st – 2nd 
November, 2022

SCOPE presentation on RTI – ‘Its Impact on Grievance Redressal.’ 
– 9th November, 2022

Programmes & Initiatives in offing

DPE- SCOPE Workshop on Procurement by CPSEs from MSMEs 
and GeM

Workshop on Leadership Development for Women Executives

SCOPE's MoU with Central TB Division- Under Ministry of Health 
& Family Welfare for Collaboration towards elimination of TB in 
India by 2025.

MoU between SCOPE & GIZ, Germany
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SCOPE's presentation at CIC Annual  
Convention at Vigyan Bhawan

The 15th Annual Convention 
of the Central Information 
Commission (CIC) was 

held in Vigyan Bhawan, New 
Delhi on 9th November, 2022,  
on the theme, 'Azadi Ka Amrit 
Mahotsav' Citizen-centric Gove-
rnance through RTI'. Shri Om 
Birla, Speaker, Lok Sabha inau-
gurated the event in the presence 
of Dr. Jitendra Singh, Minister of 

State in Prime Minister’s Office, 
Shri Y.K. Sinha, Chief Information 
Commissioner and other distin-
guished dignitaries. 
During the convention, Shri Atul 
Sobti, DG, SCOPE was invited to 
give a presentation on RTI – ‘Its 
Impact on Grievance Redressal.’ 
DG, SCOPE represented the per-
spective of CPSEs, at the conven-
tion that deliberated on Right to 

Shri Om Birla, Speaker, Lok Sabha during the inaugural session of CIC's Annual 
Convention.

Dr. Jitendra Singh, Minister of State in Prime Minister’s Office addressing the 
participants. 

Information Act, as an important 
law to ensure transparency and 
accountability in governance and 
empower common people.
In his address, DG, SCOPE sha-
red that Right to Information 
Act, as one of the most important 
tools of a democratic system, has 
helped in improving the efficien-
cy and standards of Corporate 
Governance, and CPSEs are no 
different. 
Citing the importance of PSEs in 
the overall economic growth of 
the country, he added that PSEs 
continue to follow the best prac-
tices in Corporate Governance 
through various voluntary and 
mandatory disclosures, reporting 
to Parliamentary Committees and 
complying with a heterogenous 
matrix of checks and balances, 
they have also followed the RTI 
Act in both letter and spirit.
He also shared that most of the 
PSEs have dedicated committees 
or RTI Cells to respond accurate-
ly to information seekers, which 
remarkably differentiates PSEs 
from the rest of the corporate sec-
tor because PSEs only work with 
the twin agenda of socio-eco-
nomic development of this great 
nation at its core and are also an-
swerable for the same to the gen-
eral public. 
Shri Sobti said that SCOPE, as the 
apex body of PSEs understands 
the responsibility that RTI brings 
upon the CPSEs and hence strives 
to strengthen the RTI mechanism 
in PSEs through its activities and 
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knowledge sharing events, that it 
organises across the country on 
a regular basis. Adding to this 
he said, that as SCOPE has been 
actively undertaking work in the 
field of RTI since the enactment of 
the Act. A Steering Committee on 
RTI having representation from 
various PSEs was formed im-
mediately post enactment of the 
legislation.
Enunciating SCOPE’s commit-
ment to create a robust RTI mech-
anism, he shared that SCOPE 
aims to create a comprehensive 
online information centre thro-
ugh a webpage dedicated to the 
RTI, which would contain infor-
mation pertaining to the legisla-
tion, updates on amendments, 
analysis of cases and decisions, 
highlighting landmark rulings, 
among others.
He also spoke about the most 
sought areas for RTI applications, 
three major areas where RTI ap-
plications generally received 

Shri Atul Sobti, DG, SCOPE making a presentation on RTI – ‘Its Impact on Grievance Redressal.’

pertains to grievances, most fre-
quently asked questions on RTI, 
the impact of grievance redressal 
and commended CIC for playing 
a positive and constructive role in 
ensuring fair and true implemen-
tation of the RTI legislation. DG, 

SCOPE also put forward some 
concerns from PSEs perspective 
for the due consideration and 
attention of CIC, which will en-
able creating a more transparent, 
accountable and ethical environ-
ment. 

SCOPE News

Shri Y.K. Sinha, Chief Information Commissioner speaking at the Inaugural 
session.
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SCOPE at the Global Lifelong  
Learning Summit 2022

The first ever Summit on 
Lifelong Learning  was 
organised by Singapore's 

Ministry  of  Education  in  associ-
ation  with  various  international    
organisation    working    extensi-
vely in the field of skilling includ-
ing Institute of Adult Learning, 
Singapore; ILO and OECD.
Mr. Atul Sobti participated in 
the Summit held in Singapore 
from 01st-02nd November, 2022. 
Addressing the session on ‘Micro-
credentials (MCs): Promoting 
Lifelong Learning and Careers’, 
DG, SCOPE highlighted the  
key factors limiting the utility  
of micro-credentials for enterpris-
es, including lack of awareness 
about MCs amongst employers 
and employees, lack of credibility 
and recognition, absence of stan-
dard policy framework globally, 
lack of technology adaptability, 
lack of social dialogue and lack  
of funding to provide and pro-
mote MCs in the marginal-
ized section of the society and 
amongst the small and medium 
enterprises. 

Depicting the role played by the 
Indian Government in promot-
ing skill training through MCs, 
he also opined that the world 
needs to come together to stan-
dardize them to bring uniformity 
and it should also be recognized 
by the management. He also 
called for a just transition and 
helping those working in the  
industry witnessing transition 
as their skill sets might become 
obsolete in a new era of work 
environment.  

Mr. Atul Sobti, DG, SCOPE during panel discussion at Global Lifelong Learning 
Summit 2022.

In the session Ms. Mami Kyo, 
Programme Consultant, Ge-
neration Unlimited, UNICEF, 
Mr. Pedro Moreno Da Fonseca, 
Technical Specialist, ILO, Mr. 
Didit Aditya, Indonesian Trade 
Union Confederation (KSPI), 
Indonesia, Mr. David Atchoarena, 
Director,  UNESCO Institute for 
Lifelong Learning (UIL); Mr. Tan 
Kok Yam, Chief Executive, Skills 
Future SG; Mr. Cheong Hee Kiat, 
President, Singapore University 
of Social Sciences (SUSS); Mr. 
Séamus Ó Tuama, Director, Adult 
Continuing Education & Chair, 
ASEM Lifelong Learning Hub; 
Renee Tan, Director, Research 
Division, Institute of Adult Lear-
ning; Lily Kong, President, SMU, 
Singapore; and Mr. Khairul 
Salleh bin Mohamed Sahari, 
Deputy Chief Executive Officer, 
Malaysian Qualifications Agency 
(MQA), Malaysia were also 
present. 
DG, SCOPE, also participated in 
the Closed-Door Session to dis-
cuss possible areas of follow-up 
from the Global Lifelong Lear-
ning Summit. 

DG, SCOPE addressing the participants during the session on ‘Micro-credentials 
(MCs): Promoting Lifelong Learning and Careers’.

SCOPE News
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SCOPE address at EPFO program for Employers 
of Exempted PF Trusts

Shri Atul Sobti, DG, SCOPE and 
Member of Central Board of 
Trustees, EPFO, was invited by 
Pandit Deendayal Upadhyaya 
National Academy of Social 
Security (PDNASS) as Guest of 
Honour in ‘Workshop for Em-
ployers of Exempted PF Trusts’ 
held on 25th November, 2022 in 
its campus located in Janakpuri, 
New Delhi. The Meeting was 
also addressed by Shri Jagmohan, 
Additional Central Provident 
Fund Commissioner (Head 
Quarters), Smt. Mridula Ghai, 
Additional Central P.F. Comm-
issioner (Head Quarters) & Shri 
S.K. Sharma, CBT Member.

Realizing the vital role that train-
ing and development plays in the 
substance and growth of organi-
zations, PDNASS was set up in 
1990, by Employees" Provident 
Fund Organisation (EPFO). This 
one day workshop was organized 
by PDNASS as part of its outreach 
program for the employers of ex-
empted establishments. The ob-
jective of the workshop was to ap-
prise and educate the employers 
of exempted establishments on 
the provisions and latest amend-
ments related to exemption.
Shri Sobti, while addressing the 
participants, stressed upon the 
need of periodic and systematic 

(L-R) Smt. Mridula Ghai, Additional Central P.F. Commissioner (HQ); Shri Atul Sobti, DG, SCOPE; Shri S.K. Sharma,  
CBT Member and Shri Jagmohan, ACC (HQ), Head Office during the Workshop.

outreach, which is an indispens-
able tool to improve learning, 
promoting engagement, and 
strengthening compliance. Out-
reach program in the area of 
Social security is important in 
addressing the changing needs 
of all the stakeholders involved 
and continuous upgrade of skills 
and services. He also suggested 
the academy to undertake more 
and more surveys to understand 
problems being faced by mem-
bers and possible solutions.
Further in his address, he con-
gratulated all members of EPFO 
family for 70th Foundation day 
celebrated on 1st November, 2022 
and also complimented EPFO 
for coming out with a Vision 
Document ‘EPFO@2047’, which 
is prepared by the academy only. 
The vision document has touched 
upon required aspects of social 
security and would help in set-
ting a path for continuous im-
provement to make EPFO a glob-
ally acclaimed & self-sustained 
social security provider with pos-
sibly highest number of members 
in next 25 years ‘Amrit Kal’ 

SCOPE News

Participants during the workshop
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DG, SCOPE presenting SCOPE trophy for the Best CPSU Team to NTPC at the International Project 
Management Team Excellence Awards. The award has been instituted by i2P2M- International Institute of 
Projects and Program Management.

BML Munjal University orga-
nized the Leadership Summit on 
the Future of Work and Human 
Challenges (Technology and Bey-
ond) on 19th November, 2022. Shri 
Atul Sobti, DG, SCOPE, was in-
vited to give the valedictory ad-
dress at the summit which was 
attended by nearly 300 industry 
executives and students. 
Commending the university for 
organizing the event on a topic 
of pertinence in today's dynamic 
environment, DG, SCOPE, stated 
that the future of work is one of 
the most important parameters 
for leaders of tomorrow to steer 
their organisations to success. 
Our youth, he said, needs to iden-
tify future opportunities, particu-
larly in three economies as ar-
eas of investment for the future, 
including green economy, care 
economy and digital economy. 

DG, SCOPE delivers Valedictory address at  
BML Munjal University's Leadership Summit

He also mentioned that India’s 
young demography coupled with 
rapid digitalization and green 
transition are predominantly de-
termining the future of work. 
Shri Sobti emphasized on the 

Shri Atul Sobti, DG, SCOPE; Smt. Swati Munjal, President, BML Munjal University; 
Shri Bikram Singh Bedi, Managing Director, Google India; Prof. Manoj K. Arora, 
Vice Chancellor, BML Munjal University; Shri Deepak Pandit, Chair Professor-
Innovation & Enterpreneurship, Institute of Innovation and Enterpreneurship 
(I2E), School of Management (SOM) and other dignitaries during BML Munjal 
University’s Leadership Summit.

joint systematic efforts of gov-
ernment, employers, employees, 
educational and training institu-
tions and youth to fortify India’s 
position at the centre-stage in the 
global economy. 

SCOPE News
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SCOPE trophy for the Best CPSU Team at the  
International Project Management Team Excellence Awards
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Shri Atul Sobti DG, SCOPE met 
Shri Suresh N. Patel, Central 
Vigilance Commissioner on 16th 
November, 2022. During the meet 
DG, SCOPE briefed CVC about 
the recent activities undertaken 
by SCOPE as the apex body of 
PSEs in India. 
They also discussed about the 
new initiatives of Central Vigi-
lance Commission, that have 
helped in creating a transparent 
and vigilant environment. 

DG, SCOPE meets Central Vigilance 
Comissioner

SCOPE FORUM OF CONCILIATION AND ARBITRATION (SFCA)

For any queries relating to SFCA, you may contact

Mr. Shubh Ratna, GM (Tech. & HR) Mob: 9873398242 Mr. Nishant Kumar, Manager Mob: 99530 46060

First Floor, Core 8, SCOPE Complex, Lodhi Road, New Delhi-110003 • 
Email: sfca@scopeonline.in  • Phone: 011- 24360559, 011- 24361745

SCOPE FORUM OF CONCILIATION & ARBITRATION (SFCA)

Associate with us and adopt SFCA Clause for resolving disputes in a cost and time effective manner!

With a view to expedite settlement of disputes and reduce avoidable 

expenditure by PSEs, a need was felt by Standing Conference of Public 

Enterprises (SCOPE), an Apex Body of Public Sector Enterprises, to 

institutionalize the prevailing system of arbitration which led to formation of 

SFCA in 2003. The forum was formally inaugurated by Shri Santosh Gangwar, 

the then Hon’ble Minister of State for Heavy Industries & Public Enterprises 

and Parliamentary Affairs at SCOPE Complex on 9th January 2004.

SFCA has been constituted for resolution of disputes arising out of various contract agreements 
entered by PSEs in the most cost and time effective manner.

SCOPE News
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ARTICLE

Atul Sobti
Director General, SCOPE

Peter Drucker once said, “Leaders 
in every single institution and in 
every single sector have two re-
sponsibilities. They are respon-
sible and accountable for the 
performance of their institutions, 
and that requires them and their 
institutions to be concentrated, 
focused, limited. They are re-
sponsible also, however, for the 
community as a whole.”
The twin responsibility, as point-
ed out by Drucker, forms the 
cornerstone for corporate gov-
ernance, and it has gained im-
mense prominence in recent 
times. Corporate Governance is 
the foundationon which the or-
ganisations, institutions are oper-
ated in a transparent, ethical and 
fair way.
The Organisation for Economic 
Co-operation and Development 
(OECD) highlights the impor-
tance of Corporate Governance 
as, “Good Corporate Governance 
helps to build an environment of 

trust, transparency and account-
ability necessary for fostering 
long-term investment, financial 
stability and business integrity, 
thereby supporting stronger 
growth and more inclusive 
societies.”
Corporate Governance, as a con-
cept, is not new to India. One 
can trace it back to ancient India 
where the scriptures outlined 
good governance models for a 
king, which in the modern con-
text could be replaced by the 
Board. For example, Vedas high-
light eight qualities for good gov-
ernance, viz. Sathyam – Truth; 
Tapah – Austerity; Damah – Sense 
Control; Samah – Tranquility of 
mind; Dharma – Righteousness; 
Danam– Charity; Daya – Mercy; 
Nyasa – Renunciation.
In the modern context, the 
Cadbury Committee Report in 
1991 formed the basis of the prin-
cipals of Corporate Governance. 
The committee developed a Code 
of Corporate Governance, known 
as ‘Code of Best Practice,’ focus-
ing on Board of Directors, Non-
executive Directors, Executive 
Directors, Reporting and Control. 
Realizing its importance, the 

Securities and Exchange Board 
of India (SEBI) issued guidelines 
on Corporate Governance which 
covered issues like composi-
tion of Board of Directors, Audit 
Committee and its functions, re-
muneration of Directors, Board 
procedure, etc. through Kumar 
Mangalam Birla Committee. 
Subsequently, in October 2004, 
SEBI issued the revised Clause 49 
of the listing agreement for listed 
companies. 
Although there are no set prin-
ciples in law to guide Corporate 
Governance across the globe, 
India has set up a good Corporate 
Governance model for both, Public 
and Private Sector Enterprises as 
inclusion to various regulations 
and mandates. The various legis-
lations include compliance with 
SEBI LODR (Listing Obligations 
and Disclosure Requirements) 
Regulations, 2015 (as amended 
up to date), that guides the orga-
nizations to appoint Independent 
Directors on their Board, set up 
Audit Committees and follow 
elaborate disclosure norms. As 
per the financial reporting sys-
tems provided by The Institute of 
Chartered Accountants of India 

Building a robust model  
for Corporate Governance

This article was Featured in The Prime Directory 2022.
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(ICAI), all enterprises should ad-
here to the accounting standards 
setup for ensuring transparency. 
Further, The Companies Act pro-
vides for guidelines and regula-
tions with respect to functions of 
directors and independent direc-
tors, their roles and responsibili-
ties, their performance evaluation 
systems etc. These regulations are 
apart from the regulatory author-
ities and boards set up in various 
sectors, like TRAI for telecom 
and IRDA for insurance sectors. 
While, the above regulations are 
common for all types of corpo-
rate enterprises, the Corporate 
Governance practices in Public 
Sector Enterprises (PSEs) goes 
beyond following these statutory 
guidelines and requirements and 
includes parliamentary account-
ability, MoU System with the 
administrative ministry/depart-
ment, Comptroller and Auditor 
General of India (CAG) Audit, 
Vigilance Administration by the 
Central Vigilance Commission 
(CVC), Right to Information 
Act, Integrity Pact Agreement, 
and Guidelines on Corporate 
Governance by the Department 
of Public Enterprises (DPE).

However, despite the attention of 
global Governments and policy 
makers on the subject and pres-
ence of many guidelines, the is-
sues of corporate frauds across 
the globe have shown a growth. 
Does this mean, we are not doing 
enough or we need to do some-
thing more? The answer to this 
question is that adhering to good 
Corporate Governance principles 
goes beyond the statutory laws 
and guidelines. 
The business environment has 
seen a paradigm shift in terms 
of investor’s involvement. Hard 
questions are pressed upon the 
organizations and organiza-
tions in return feel the need to 
give prominence to the investors 
maintaining the interest of the 
organization. Saying that, at the 
end of the day the mantle falls on 
the board members to protect the 
stakeholders and they should pri-
marily be looking for long term 
value.
In order to create long term val-
ue, we need to have board mem-
bers with expertise. Pre-requisite 
qualities for a board member 
could be threefold, i.e., hav-
ing right expertise, should have 

time commitment, and possess a 
strong will. 
The quality of board, therefore, 
is the primary concern in terms 
of establishing effective gover-
nance mechanism. Therefore, it 
becomes very important to have 
effective board in place to synthe-
size all the opportunities avail-
able for sustainable development 
of an organization and in turn, 
competitiveness.
The role of independent directors 
on the boards is also very crucial 
to the organizational health. By 
the virtue of being an indepen-
dent watchdog, protecting the in-
terests of stakeholders, especially 
minority stakeholders, it becomes 
important that the appointment 
of independent directors on the 
boards of enterprises should go 
through a stringent process to en-
sure that the independent direc-
tors possess requisite experience 
and expertise to add value to the 
board of a particular enterprise. 
There is also a need to develop a 
uniform evaluation model of the 
performance of the independent 
directors.
Moving beyond the need for 
strengthening the board of enter-
prises, the current corporate gov-
ernance mechanism, although 
covers a wide array of gover-
nance concerns, falls short on nu-
merous parameters to benchmark 
the standards. Benchmarking of 
standards becomes critical for or-
ganizations where they could im-
prove upon the existing tools and 
practices. Therefore, by establish-
ing measuring tools to monitor 
Corporate Governance standards 
in enterprises could help in iden-
tifying strengths and weakness in 
the existing model. It would also 

1Source: G20/OECD Principles of Corporate Governance
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help the investors, rating agen-
cies, and regulators gaze a clear 
picture of an organisation. 
The measuring parameters could 
be based on the corporate gov-
ernance guiding principles of 
OECD1, which includes, 
Promoting transparent and fair 
markets and the efficient alloca-
tion of resources.
Protecting and facilitating the ex-
ercise of shareholders’ rights and 
ensure the equitable treatment of 
all shareholders, including mi-
nority and foreign shareholders.
Providing sound incentives 
throughout the investment chain 
and provide for stock markets to 
function in a way that contributes 
to good Corporate Governance.
Recognising the rights of stake-
holders established by law or 
through mutual agreements and 
encouraging active co-operation 
between corporations and stake-
holders in creating wealth, jobs 
and the sustainability of finan-
cially sound enterprises.
Ensuring timely and accurate dis-
closure is made on all material 

matters regarding the corpora-
tion, including the financial situ-
ation, performance, ownership 
and governance of the company.
Ensuring the strategic guidance 
of the company, the effective 
monitoring of management by 
the board, and the board’s ac-
countability to the company and 
the shareholders.
The aim is to touch upon every 
aspect of governance and de-
velop parameters. Once the pa-
rameters are evolved, we could 

move ahead with quantifying the 
parameters. 

It is time to realise that the world 
has seen a drastic shift in terms of 
stakeholder activism. The stake-
holders, today, are more vigilant 
about the boardroom activities. 
Therefore, the aim should be es-
tablishing a cohesive governance 
model, where both boardroom 
and stakeholders work in tandem 
to build organisations that work 
in the larger interest of economy, 
society and environment. 
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Background

In today's age of globalization 
and technically mutated world, 
skill building is an important  
weapon to boost the efficiency 
and the quality of services for 
the advanced productivity and 
economic growth. India is today 
one of the youngest nations in 
the world with more than 62% 
of the population in the working 
age group (15-59 years), andmore 
than 54% of the total population 
below 25 years of age. 
The opportunity to reap the ben-
efits of "demographic dividend" 
has to be utilized only with the 
skilled work force. Evidently, 
apart from meeting its own de-
mand, India has the potential to 
become the world wide hub fo-
rout sourcings killed manpower.
Major section of the workforce 
is not directly employable, but 
trainable. Therefore, the role of-
skill development becomes criti-
cal in enhancing employment 
opportunities and addressing the 
demand supply gap. Industry 
has a specific demand suiting to 
each of the functional areas in the 
plant. In order to address this, a 
theoretical knowledge needs to 
be supplemented by practical 
training. 

An earlier study by IIT Kanpur on 
technical manpower requirement 
by Iron and Steel sector in the 
country shows there is no supply 
demand mismatch between the 
industry demand and the supply 
of engineering candidates from 
ITIs, Diploma and Degree colleg-
es and post graduate Institutions. 
However, there is a big gap in 
what the industry needs in terms 
of skilled candidates and the 
current availability. The skilling 
activities by the various wings 
of the Government, private cor-
porate sector and innumerable 
training institutes, despite their 
tremendous efforts, have not yet 
made an appreciable and cohe-
sive impact on bridging this gap. 
Needless to say, the aspirational 
aspects for skill training did not 
receive adequate attention pri-
marily due to lack of planning to 
institute a structured module for 
skill development. The setting up 
of National Skill Development 
Corporation (NSDC) in 2009 
paved the way for focusing a 
sectoral approach to skilling as 
it was perceived that each sector 
of Indian economy has its own 
periphery of skilling which is dis-
tinctly different from each other, 
although it is possible to bring 
in a standardized model with 

guidelines and specifications that 
would encompass the uniqueness 
of each sector and enable to har-
monise the total skilling activities 
in the country. The setting up of a 
separate wing in the Government, 
the Ministry of Skill Development 
and Entrepreneurship (MSDE) in 
2015 indicates the significance 
and role of skilling in economic 
development of the country.

Skill Coverage

The National Council for Voca-
tional Education and Train-ing 
(NCVET) was set up in MSDE 
to approve the Qualification 
Packages (QPs) and National 
Occupational Standards (NOSs) 
developed by each Sector Skill 
Council and also to approve the 
Awarding Body (Sector Skill 
Council, Skill Universities, State 
Skill Development Missions).
The skill development activities  
on Pan India basis were conduct-
ed through the Mega Scheme of 
Prime Minister Kaushal Vikas 
Yojana (PMKVY 1.0, 2.0 and 3.0 
for 2015 and 2016-20). The imple-
mentation of this Mega scheme 
brought in forth significant core 
and peripheral reforms. Some of 
these were:-

Skilling in Ferrous  
and Non-Ferrous sector
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Trainee/learner-centric from the 
earlier training provider-driven 
model

Demand-driven bottom-up ap-
proach to planning with District-
level plans being the fundamental 
instruments for implementation.

Enhancing the role of state/UTs 
in the entire implementation pro-
cess of the scheme. Strengthening 
District Skill Committees (DSCs), 
State Skill Development Missions 
(SSDMs)/State Directorate of 
Technical Education or Skill 
Development through hand-
holding, strategic and funding 
support.

Focus on Online/ Digital mode of 
training for wider coverage.

Large scale grass-root campaigns 
and Awareness programmes (in-
cluding Booklet and Pamphlet 
distribution) are undertaken.

For the rural areas the Deen Dayal 
Upadhyay Grameen Kaushalya 
Yojana (DDUGKY) is a well es-
tablished skilling activity.  

The Indian Iron & Steel 
Sector Skill Council 
(IISSSC)
It is an industry (Iron & Steel, 
Rerolling, Sponge Iron units, 
Ferro Alloys, Foundries, Steel 
Construction and Welding) driv-
en non-profit company limited by 
Guarantee, registered under the 
Indian Companies Act, 1956. All 
the major steel companies, SAIL, 
TSL RINL, JSW, JSPL, AM/NS,  
JSL, Arjas Steel, Midhani, NMDC 
represented by Chairman/
Director (HR) and Associations 
of Sponge Iron, Rerollers, Ferro 
Alloys, Foundries, Indian Institute 
of Welding represented by the 
Secretaries of the Associations 
are members in the Board of 

IISSSC. The company is man-
dated under NSDC and MSDE 
to develop the occupation spe-
cific Job Roles (like Raw Material 
Handling, Sintering, Coke Ovens, 
Iron and Steel Making, HR/
CR rolling mills, Quality and 
Assurance, Instrumentation, Qu-
ality Assurance, Safety etc) and 
impart short term skill training, 
assessment and certification of 
the candidates. The responsibil-
ity of placement of the certified 
candidates in various industries 
has also been added as a part of 
training cycle. The training also 
enables the employees to map 
their competence level aligned-
with National Skill Qualification 
Framework (NSQF) levels.
A typical Iron and Steel plant 
broadly contains occupation 
mapping in terms of :
 Raw material Handling

 Sintering Plant

 Coke Oven

 Iron making

 Steel making

 Rolling Mills: Hot rolling and 
Cold Rolling

 Electrical Maintenance

 Mechanical Maintenance

 Instrumentation

 Quality Assurance

In each of these areas a set of skills 
is needed to perform jobs specific 
to the operation. It is necessary 
to develop Qualification Package 
(QP) through various National 
Occupational Standards (NOS) 
for all the critical and major func-
tional areas and arranging train-
ing, assessment and certification 
and placement.
The function of the Sector Skill 
Council are as under:-

Refine the existing curricula to 
align it with NOS, obtain ap-
proval from an industry led body 
of experts and facilitate building 
of delivery capacity. The primary 
objective of IISSSC is to develop 
Qualification Packs (QP) accord-
ing to the industry demand.
Conducting the Skill Gap Study.

Plan and institutionalize an effec-
tive system for training of train-
ers and training of the Assessors.

Steer the affiliation processes 
to enable quality assurance in 
training in par with international 
standards.

Create an assessment framework 
to award tamper proof certifica-
tion to trainees.

Promote academies of excellence 
by nurturing state of vocational 
training.

IISSSC Activities

IISSSC was advised to conduct 
skill training activities for the 
entry level positions like Fitter-
Electrician, Fitter-Electronics, Fi-
tter-Hydraulics and Pneumatic, 
Bearing Maintenance, Machinist, 
Welder etc. Accordingly, IISSSC 
has developed 60 Qualification 
Packs (QPs) for various Job Roles 
for the Iron and Steel Industries 
in line with National Skill 
Qualification Framework, out of 
which 49 Job Roles are approved 
by NSDC and 11 related job roles 
are adopted from other councils. 
Presently training is imparted for 
27 Job Roles and IISSSC is in the 
process of developing further 13 
Job Roles with focus on aligning 
the QPs with Industry 4.0.

These are shown in 
Annexure- 1&2. 
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NOS Committee which compris-
es of the technical officers nomi-
nated by each member company. 
IISSSC is conducting the follow-
ing training programs: Short 
term training Programme under 
Pradhan Mantri Kaushal Vikas 

Yojna (PMKVY) under PMKVY 
scheme are as under:

The training already done pri-
marily in 24 States of the country, 
namely Assam, Andhra Prasesh, 
Bihar, Chhattisgarh, Gujarat, Goa, 

Haryana, Himachal Pra-desh, 
Jammu and Kashmir, Jharkhand, 
Karnataka, Kerala, Madhya 
Pradesh, Maharashtra, Odisha, 
Punjab, Rajasthan, Sikkim, Tamil 
Nadu Telangana, Tripura, Uttar 
Pradesh, Uttar-akhand, West 

 Indian Iron and Steel Sector Skill Council                                                                                                         Annexure-1
IISSSC 1 Supervisor - Battery Operator 5 ISC/Q0201 270 450 720
IISSSC 2 Asst. Mechanic - Bearing Maintenance 3 ISC/Q0906 150 330 480
IISSSC 3 Mechanic - Belt Conveyor 3 ISC/Q0904 150 330 480
IISSSC 4 Assistant Operator - Coil Handling and Packaging 3 ISC/Q0702 150 330 480
IISSSC 5 Supervisor - Control Room (Steel Melting Shop) 5 ISC/Q0409 270 450 720
IISSSC 6 Assistant Mechanic - Conveyor Operation and Maintenance 3 ISC/Q0902 150 330 480
IISSSC 7 EOT Overhead Crane Operator 3 ISC/Q0901 150 330 480
IISSSC 8 Mechanic: Hydraulic & Pneumatic System 4 ISC/Q0903 180 420 600
IISSSC 9 Asst. Fitter : Levelling, Alignment & Balancing 3 ISC/Q0905 150 330 480
IISSSC 10 Asst. Electrician 3 ISC/Q1001 150 330 480
IISSSC 11 Assistant Electronic Mechanic 3 ISC/Q1101 150 330 480
IISSSC 12 Assistant Mechanic -  Instrumentation 3 ISC/Q1102 150 330 480
IISSSC 13 Operator - Fluid Controls 4 ISC/Q0703 240 360 600
IISSSC 14 Welder (GTAW) 4 ISC/Q0911 180 420 600
IISSSC 15 Operator - Heating Regulator 4 ISC/Q0203 180 420 600
IISSSC 16 House Keeper - Mechanised Equipments 2 ISC/Q0408 120 240 360
IISSSC 17 Assistant - Machinist - Iron And Steel 3 ISC/Q0909 240 360 600
IISSSC 18 Operator - Plasma Cutter 4 ISC/Q0910 150 330 480
IISSSC 19 Helper -  Utility Hand Plant Operations 2 ISC/Q0410 120 240 360
IISSSC 20 Supervisor -  Rolling Mills 5 ISC/Q0701 270 450 720
IISSSC 21 Assistant Laboratory  Technician 3 ISC/Q0801 180 420 600
IISSSC 22 Locomotive Driver 4 ISC/Q0402 180 420 600
IISSSC 23 Assistant -  Packaging & Marking Operation 3 ISC/Q0704 120 240 360
IISSSC 24 Operator - Mobile Equipment 3 ISC/Q0401 150 330 480
IISSSC 25 Refractory Bricks Layer 3 ISC/Q1201 150 330 480
IISSSC 26 Assistant Rigger - Heavy Material 3 ISC/Q0908 150 330 480
IISSSC 27 Assistant Operator - Stacker / Reclaimer 3 ISC/Q0104 150 330 480

 New QPs                                                                    Annexure-2  
# Name of qualification        NSQF Level
New Qualifications Pack in Development   
# Name of qualification        NSQF Level
 1 Safety Supervisor      5
 2 Shunting Operator      3
 3 Process Control Operator – Basic Oxygen Furnace (BOF)   6
 4 Process Control Operator – Induction Furnace    5
 5 Process Control Operator – Electric Arc Furnace (EAF)   5
 6 Process Control Operator – Sponge Iron/DRI    5
 7 Steel Fabricator      3
Other Proposed QPS
# Name of qualification        NSQF Level
1 Metal Surface Treatment Operator       4
2 Centrifugal Caster of DI Pipe      5
3 Pipe Line Fitter and Maintenance      4
4 Plant Operator- TMT       5
5 Plant Operator- Structural and Rail Products     5
6 Plant Operator- Plate rolling      5
7 Plant Operator- Hot Strip Mill      5
9 Foundry Fettler       4
10 Moulder – Machine Moulding       4
11 Moulder – Hand Moulding       4
12 Core Maker – Resin Bonded Sands      4
13 Furnace Operator / Melter – Induction Furnace     5
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Short Term Training Program (STTR) under PMKVY for FY 2015-16 to 2021-22

Sl. No. Year Enrolled Trained Assessed Passed Certified Placed
1 2015-16 28301 28301 27873 23971 22732 2730
2 2016-17 The Program was on Hold
3 2017-18 12912 9678 8373 7733 7536 1937
4           2018-19 4888 5209 5200 5199 5365 4056
5 2019-20 8122 8015 7451 6512 6453 3198
6 2020-21 - 800 2546 2475 2565 1290
7 2021-22 1324 1324 1190 1140 1140 686
TOTAL 55547 53327 52633 47030 45701 13897

N.B. 1. The targets are continuous and given by NSDC for the total period of PMKVY 1.0 & 2.0.

2. Candidates may be passed previous FY but certified during current FY. The placement ratio is currently 59% of the  
     certified candidates.

Recognition of Prior 
Learning (RPL) Program  
for PSUs and SMEs:

Since Inception Indian Iron and 
Steel Sector Skill Council (IISSSC) 
under Recognition of Prior 
Learning (RPL) have trained 
around 20,000 candidates under 
the different schemes. Training 
was done at PSUs, SMEs & 
MSMEs like SAIL, RINL, Tata 
Steel, JSW, JSPL, AM/NS INDIA, 
NMDC, MIDHANI, Shyam Steel, 
CTTC and Hindustan Unilever 
Kolkata, Garden Reach Ship 
Builders etc. to upgrade their 
existing manpower and certify 
them for prior learning.
Under RPL 4.0 BICE (Best in Class 
Employers), the Industry itself 
participated in certification pro-
gram of their existing employees 
through their managers and su-
pervisors. Orientation is given to 
their managers and supervisors 
to make them understand about 
the process of assessment. Targets 
were received for JSW, AM/NS, 

Hindustan Unilever Kolkata, 
Garden Reach Ship Builders etc. 
to upgrade their existing man-
power and certify them for prior 
learning.
This is the first official attempt 
to recognize the skill attained by 
long serving employees of the 
plants by providing a skill cer-
tificate carrying GOI, NSDC and 
SSC logo.

Apprenticeship

All the PSUs like SAIL, RINL are 
taking apprentices though new 
portal. Plants are taking appren-
tices mainly for DGT Courses 
known as Designated Courses, 
while courses developed by 
IISSSC are known as Optional 
Trade. IISSSC is encouraging the 
individuals and SME units to 
participate in NAPS (National 
Apprenticeship Promotion Sch-
eme) on optional trade. IISSSC 
has already developed 4 modules 
on optional trade. IISSSC is tak-
ing help of 3rd party aggregator 

(TPA) to promote the scheme. 
During 2021-22, the large steel 
players have taken apprentices 
of more than 5500 numbers in 
Designated Trade. The SME sec-
tor must come forward to adopt 
Apprentices in their units by tak-
ing full advantage of the subsi-
dies provided by the Government 
under NAPS.

Rozgar Melas and 
Exhibitions

IISSSC organised and participat-
ed in several Rozgar Melas and 
exhibitions. It played a very vital 
role in increasing the placement 
opportunities for IISSSC Certified 
Candidates. IISSSC organised 
three Rozgar Melas in the FY 
2021-222 at Ramgarh-Jharkhand, 
Kota- Rajasthan, Durgapur Govt. 
ITI West Bengal, In these Rozgar 
Melas around 1570 candidates are 
short listed/Selected. The Cont-
ents of the Job Roles are also de-
veloped. IISSSC has already de-
veloped 15 Trainee Handbooks, 
15 Facilitator Guide, and 25 

Bengal. A total of 135 Training 
Centers participated in impart-
ing the training programmes of 
IISSSC through 55 number of 
Training Partners. The basic thrust 

of above training program was 
schools dropouts (8th/10th pass) 
and for entry level candidates 
to target the poor population. 
The trainings were conducted at 

remote districts which are back-
ward and under developed.
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handbooks for RPL training. All 
the trainings and assessments are 
imparted by trained and certified 
Trainers and Assessors. IISSSC 
has already trained more than 
673 trainers and 452 assessors for 
quality training and assessment.
The Contents of the Job Roles are 
also prepared. IISSSC has already 
developed 15 Trainee Handbooks, 
15 Facilitator Guide, and 25 hand-
books for RPL training. All the 
trainings and assessments are 
imparted by trained and certified 
Trainers and Assessors. 

Special Initiatives

IISSSC through its training part-
ners has implemented schemes 
like PMKVY, National Scheduled 
Class Financial Development 
Corporation-NSFDC (Training 
on mechanized equipment 
for utility services), National 
Safai Karmachari Financial 
Development Corporation-
NSKFDC, National Backward 
Class Financial Development 
Corporation-NBCFDC and oth-
er grant programs Including 
non-PMKVY program & State 
Schemes.
It is implementing a scheme un-
der MPSDM to train the Lohgaria 
community (nomadic)in basic 
welding for developing iron 
based artefacts and various other 
utility items.
Conducted training programs for 
existing workforce of Tata Steel, 
JSW, JSPL, SAIL and RINL as 
well.
Create an assessment framework 
to award tamper proof certifica-
tion to trainees.
Trainings for MSME industry 
partners.
IISSSC has also done trainings for 
college students as well.

Along with industry IISSSC has 
created content for 32 job roles in 
multiple languages.

IISSSC is working in all the states 
having Iron and Steel presence / 
Iron and Steel related industry 
and clusters.

IISSSC in association with Tata 
Steel Digie-Shala launches cus-
tomized learning programs for 
Iron and Steel Sector. As a part 
of same IISSSC has developed its 
portal Steelshaala for Iron and 
Steel Sector for delivering any 
virtual training. https://www.
iisssc.org/e-learning/user/

IISSSC is developing E-content to 
train the candidates through digi-
tal platform.

IISSSC has developed LMIS 
Portal NiyogSetu to support 
trained candidates and existing 
employers.

IISSSC has planned to set up 
Academies of Excellence with 
Midhani steel-Hyderabad, JNT-
VTI - Jamshedpur and Gov-ern-
ment ITI-Durgapur. 

Skill Gap Study

The Skill Gap study conducted by 
IISSSC through National Institute 
for Secondary Steel Technology 
(NISST) highlights that there is 
a need to skill and upskill more 
than 10.5 lakhs and 8.13 lakhs of 
candidates In Iron and Steel sec-
tor between now and 2030-31. To 
address this gap the skill devel-
opment initiatives are being im-
plemented under “The Skill India 
Mission” anchored by MSDE. It 
aims to ensure a steady supply 
of well-trained, highly skilled 
workforce to meet the manpow-
er requirements of our growing 
economy. The study has duly 
considered the impact of Circular 

economy leading to higher man-
power productivity and other 
technological intervention that 
would require different skill sets 
in the coming years.

Conclusion

It is worth while to mention 
here that Directorate General of 
Training (DGT) is implementing 
the Craftsman Training Scheme 
(CTS) across more than 14000 
Industrial Training Institute (ITIs) 
in various Engineering/ Non-
Engineering trades that help fa-
cilitate Jobs in steel sector. 
Very recently MSDE issued a no-
tification by which IISSSC would 
also undertake skill development 
activities in Non-Ferrous sector, 
namely, Aluminium, Copper, Ba-
uxite, Zinc and Lead. These sets 
of skilling emerge in the post raw 
material handling scenario and 
starts with the processing of the 
Ore through smelting and other 
operations.
The large companies like 
NALCO, Hindalco, Hindustan 
Copper Limited, Hindustan Zinc 
Limited, Vedanta Group have al-
ready been approached. It may be 
mentioned here that Jawaharlal 
Nehru Aluminium Research De-
velopment and Design Centre 
(JNARDDC), Nagpur has already 
signed a MoU with IISSSC to help 
and support the Skill Gap study 
and other skill related activities in 
the Non-ferrous sector.
India’s efforts for skill develop-
ment for millions of its workmen 
would prove its effectiveness and 
worth in reduction of unemploy-
ment rate by encouraging indus-
try and service sectors to enhance 
placement of skill trained people 
in the coming years. 
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Introduction 
Mr. Rishad Premji, Executive 
Chairman of Indian Multinational 
Corporation Wipro Ltd., speak-
ing on the side-lines of the All-
India Management Association’s 
(AIMA’s) 49th National Manag-
ement Convention held on 21 
- 22 September, 2022 at New 
Delhi, disclosed that his company  
had just fired 300 employees for 
moonlighting. They were found 
working partly for competitors 
or other organizations even while 
being on the rolls of Wipro. He 
stated plainly: "It is very simple. It 
is an act of integrity violation. We 
terminated the services of those 
people”. The news has sparked 
off aspirited debate about moon-
lighting both in the print and the 
electronic media. 
Ironically, at the outbreak of 
COVID- 19 pandemic when lock-
down was declared in India on 
25 March, 2020, it is the IT firms 
which first adopted the system of 
Work from Home (WFH) in place 
of Work from Office (WFO) ap-
proach. The measure, of course, 
prevented any interruption to 
business and to employment.

However, it is the practice of  
WFH  during COVID-19 pan-
demic which opened up opportu-
nities to employees of a company 
to take on some work or activity 
for other, not seldom competitor, 
organizations while working for 
one’s own company. 

Moonlighting 
“Moonlighting” means taking 
up a second job or related work 
assignments alongside one’s 
full-time job. Little surprise that 
companies have opposed this 
trend, stating that this is clearly a 
case of double employment and 
is bound to affect an employee’s 
productivity. Besides, this is pa-
tently illegal. 
In the case of medical practi-
tioners, for example, there are 
employment contracts, which 
prohibit them from engaging in 
private practice. They are, how-
ever, compensated by being paid 
a non-practicing allowance by 
the concerned Employer.
When a professional is engaged 
by an organization, it is expect-
ed that the employee would not 

undertake any assignment what-
soever for any other organization.
Strangely, it is only The Factories 
Act, 1948 which specifically pro-
hibits double employment of 
adult workers in factories.

Prevalence of 
Moonlighting 
Actually, moonlighting is not a 
new phenomenon. Moonlighting 
has been in existence in the past, 
and continues still in several dif-
ferent ways. Moonlighting ac-
tivities are mostly done after 
office hours or during the week-
ly-off or by availing of leave.  
Moonlighting activities are gen-
erally done for a fee, though in 
some cases, they may be done 
freely or for an honorarium. 
Let us briefly look at Moonlighting 
from Poet Rudyard Kipling’s per-
spective of certain basic ques-
tions: Why, What, Where, When, 
Who, How and To Whom.  

Why? 
Purpose of moonlighting – 
Individuals desiring to gener-
ate additional income or to learn 

Shedding Light on 
Moonlighting 
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something new or to achieve both 
the objectives. Moonlighting may 
be done for a few months or years 
to meet expenses of a larger na-
ture such as education of chil-
dren, wedding in the family or an 
emergency of some kind.  

What? 
This will depend on an individ-
ual’s expertise, experience, place 
of stay, contacts, availability and 
the nature of assignments. Here 
is a tentative list of moonlighting 
activities: 
a) School and College Teachers 
undertake tuition classes for stu-
dents either at the students’ place 
or at the teacher’s residence. 
Some Teachers are associated 
with coaching centres. All this is 
done after the office hours of the 
School or College, as the case may 
be. 
b) College Teachers undertaking 
the task of writing PhD Thesis for 
PhD Scholars. 
c) Qualified Technicians (such as 
instrument mechanics, electri-
cians, carpenters, welders, fitters, 
etc.) take on private work in their 
free time. 
d) Company employees function-
ing as agents of Life Insurance 
Corporation (LIC) and similar 
Insurance Companies, gener-
ally on behalf of their spouses, 
and managing to sell insurance 
policies. 
e)  Medical Representative’s (MR-
’s) of Pharmaceutical companies 
or other Sales personnel engaged 
in field activities and  having no 
close supervision , also tend to get 
themselves  engaged with many 
other activities like side business, 
of owning a retail shop under the 
pretext of family business  etc.  

f) Qualified, experienced Profe-
ssionals serving in the Accounts 
and Finance departments of a 
company, undertake work related 
to writing books of account, filing 
of income tax returns etc., for oth-
ers in their free time. 
g) Qualified Professionals serv-
ing in an organization carry out 
consulting assignments for other 
enterprises and personnel in their 
free time. 
h) Company Employees, belong-
ing to a specific caste, occasional-
ly perform religious rites for their 
followers in the role of a priest, in 
their free time. This may be done 
freely or for a fee. 
i) Company Employees under-
take various outside assignments 
such as singing, playing musi-
cal instruments, acting in plays 
and dancing on the one hand 
and drawing, painting and mak-
ing handicrafts, on the other. The 
work may involve either per-
forming the activity or teaching 
it. Everything is done in their free 
time. 
j) Company Employees contribut-
ing articles for magazines or writ-
ing books or acting as reporters 
for publications in their free time. 
k) Company Employees  under-
take lecturing assignments as 
visiting faculty in Management 
Institutes and/or  Engineering 
Colleges in their free time after 
office hours. 

Where? 
Location. The assignments are 
largely carried out online from 
one’s own home. In exceptional 
cases, occasional visits to the cli-
ent’s premises may be required.  

When? 
The Frequency would depend 
entirely on the nature of the 

assignment. The activity may ha-
ve to be carried out on a Daily 
basis, or Weekly, or Fortnightly 
or Monthly, or Quarterly, or Half-
yearly or Annual basis.  

Who? 
Employees possessing expertise 
or special competence in areas for 
which there is a demand in the 
market. Remuneration paid for 
the assignment in the open mar-
ket is likely to be very attractive, 
far higher than what the individ-
ual gets paid by his company.   

How? 
Method – The assignment can in-
volve physical work in a factory 
or in an office or in the market. 
It can be documentation work to 
be carried out in the client’s office 
or, more commonly, done online 
from one’s own home.  

To Whom? 
The clients of moonlighting ac-
tivities are largely Micro, Small, 
Medium Enterprises (MSMEs) 
and Companies who do not re-
quire professionals on a full-time 
basis or cannot afford to employ 
them on high salaries.
There are organizations who have 
no objection to their employees 
undertaking professional or con-
sultancy assignments in their 
free time, so long as their regular 
work in the organization is not af-
fected and there is no conflict of 
interest with the products or ser-
vices offered by the company.
However, there are also organiza-
tions which clearly prohibit their 
employees from undertaking any 
professional or consultancy as-
signments without prior approval 
of the Employer, even if it is per-
formed outside of office hours.
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This is mandated in the service 
rules or contract of employment 
of the company or communicated 
as the directive of the company’s 
top management.
When I was a full-time facul-
ty member in the Production 
Management Department at 
National Institute of Industrial 
Engineering (NITIE), Mumbai 
under the Ministry of Education, 
Government of India, during 
the period 1976 – 1982, I could 
undertake professional and con-
sultancy assignments with prior 
permission from the Institute.
While seeking permission, I had 
to declare the details of the as-
signment, name of the client and 
the fees or honorarium payable. 
The Institute service rules men-
tioned that, if permission was 
granted, then one-third of the 
fees or the honorarium received 
for the assignment would have to 
be deposited to NITIE, Mumbai 
and the balance two third of the 
amount could be retained by me.
During my six years (1976 – 1982)
association with NITIE, Mumbai, 
I did undertake professional as-
signments of teaching the Post 
Graduate students at Janmalal 
Bajaj Institute of Management 
Studies (JBIMS), University of 
Mumbai, on Sundays, my weekly 
off-day. 
In my corporate career, during 
my tenure with Mukund Ltd., 
Novartis India Ltd. and ACC 
Ltd., I did undertake profes-
sional assignments of teaching 
Post Graduate students at the 
Institutes of Management. In 
these organizations, I was not 
required to seek permission for 

undertaking teaching assign-
ments, though, on my part, I al-
ways kept my seniors informed. 
Also, there was never any conflict 
of interest with the organization 
in carrying out lecturing assign-
ments after my office hours.

Success Cases of Start-ups
According to reports, the design 
for the start-up of Infosys Limited 
was developed by the founder 
Mr. Narayan Murthy when he 
was working for Patni Computer 
Systems Limited. Similarly, the 
design for the start-up of Flipkart 
was worked out by the founder 
Mr. Sachin Bansal when he was 
working with Amazon Web 
Services. Likewise, Mr. Girish 
Mathrubootham, founder of Fre-
shworks, previously known as 
Freshdesk, started work on de-
sign for his start-up when he was 
with Zoho Corporation. 
Do these cases amount to being-
cases of moonlighting? Quite 
debatable. They are, however, 
success stories of large ventures 
and great entrepreneurs. Their 
only justification can be that they 
had already decided to quit the 
organization and that they were 
merely preparing the ground for 
their future, and not moonlight-
ing in the strict sense. 

Conclusion 
The young executives of today 
are keen to redefine the Employer 
– Employee relationship. They ar-
gue that with several enterprises 
not doing well and many others 
going through acquisition pro-
cesses, restructuring is almost a 
certainty. If this happens, at least 

some of the employees are sure 
to lose their jobs. In several cases, 
their services are just terminated. 
Executives are not regarded as 
workmen and therefore they are 
not covered under the provisions 
of The Industrial Disputes Act, 
1947. Their termination is purely 
governed by the contract of em-
ployment, in which compensa-
tion is hardly provided for. 
Young executives argue that, if 
their moonlighting assignment is 
not with a competitor firm and no 
conflict of interest is involved and 
if the work is executed in their 
free time after office hours, why 
should there be any objection 
from the Employer. They further 
argue that moonlighting activity 
provides them much-needed ad-
ditional income. Besides, it cre-
ates a feeling of security because 
in today’s world losing one’s job 
is a common occurrence, with 
mergers, acquisitions and re-
structuring taking place all the 
time. Moonlighting assignment 
comes in handy and serves as a 
fall-back arrangement. 
Of course, Employers, by and 
large, are totally opposed to 
moonlighting by employees. In 
fact, they make it a part of the 
employment contract. We are all 
familiar with the famous quote, 
“No one can serve two masters”. 
Therefore, any employee engag-
ing in moonlighting assignments 
without prior approval risks ter-
mination from the job, such as 
what has happened in WIPRO 
in the recent past. It is clear that 
moonlighting, as of now, appears 
to be an untenable position. 
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Mark Huselid in 1995 pub-
lished an article in Academy 
of Management Journal, "The 
Impact of Human Resource 
Management Practices on 
Turnover, Productivity and Cor-
porate Financial Performance" 
which is considered a ground-
breaking contribution to the 
Strategic HRM research stream. 
The article's main contribution is 
a regression model that explains 
variation in company-level pro-
ductivity, turnover and financial 
performance as a function of two 
composite HRM variables: "em-
ployee skills and organisational 
structures," built out of nine sepa-
rate HRM factors, and "employee 
motivation," built out of four 
HRM factors. Huselid's conclu-
sion is that the returns on invest-
ments in High Performance Work 
Practices [HPWP] are significant. 
This seminal research has brought 
one hypothesis at the centre of 
SHRM empirical research and 
that is, “more HPWP  higher 
firm performance.” But this prop-
osition is overly generalized and 
does not address to the central 
question that underlies SHRM 
research— what is the firm’s op-
timal (performance maximizing) 
choice of HRM practices?
Even after three decades of re-
search into "strategic" HRM, we 
still don't fully comprehend and 
justify the investments in HRM 

systems in an organization. 
Furthermore, the central research 
question remains unanswered- 
what level and mix of HRM prac-
tices maximizes the organization-
al performance and why? 
The scholars and practitioners of 
SHRM field mostly tried to open 
the above black box and strength-
ened the SHRM theory through 
the psychology, OB and related 
literature considering the key 
component or pivot as human 
actors, which can be referred as- 
homo HRMicus. However, a new 
approach is required to address 
the above issue and economics 
as a discipline can help in that 
with the economic model of ra-
tional actors referred as- homo 
economicus.
Let us review the figure 1, based 
on research done by Rogers and 

Freeman in US organizations 
and which depicts the number 
of HR practices deployed in or-
ganizations. It explains the orga-
nizations’ choice of adopting HR 
practices. It is evident that orga-
nizations vary is adopting many 
numbers of HR practices. It is 
also evident that “best practice” 
approach doesn’t universal, i.e. it 
is not necessary that all organiza-
tions will adopt the best practices 
proven in other organizations.
According to SHRM researchers 
who prioritise the universalistic 
viewpoint, the majority of busi-
nesses should be in the righthand 
tail of the distribution or going in 
that direction.  Organizations will 
be locating themselves from low 
to high depending on their inter-
nal and external fit variables, or 
contingency factors.

Homo HRMicus or Homo economicus- 
Understanding Strategic HRM  
through the lens of Economics

ARTICLE

Anurag Chourasia

Chief Manager - Talent 
Acquisition 

HPCL

Figure 1. HRM practices distribution- Organization wise
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The middle portion of the graph 
shows how most businesses un-
derinvest in HRM strategies and 
should shift toward the right-
hand tail of the distribution. 
Additionally, it demonstrates that 
a full-fledged HPWS system is 
not well-suited for all companies. 
Therefore, the premise in the first 
paragraph that more HPWS will 
result in increased performance 
is not a universal theory. So why 
do some organizations locate 
themselves to middle or even 
left-hand part of the distribu-
tion. There are two possibilities, 
on the basis of economics theory, 
either organizations are “out of 
equilibrium” (away from optimal 
level of HRM) or on the contrary, 
“at equilibrium” with the mar-
ket conditions. The first possibil-
ity explains that economists are 
wrong and persistent disequilib-
rium in market condition blocks 
optimal HRM investment, while 
the other explains that managers 
in the above organizations have 
correctly gauged the optimum 
level of HRM, even it is “not 
much” and these organizations 
are in approximate efficient equi-
librium condition. If this is the 
case, then it can be construed that 
Strategic HR models and empiri-
cal methods are overestimating 
high organizational performance 
to more investment in HRM. 
Therefore, SHRM theories need 
to be come out from the insular 
approach, think beyond psychol-
ogization and behaviour theories 
and start viewing through the 
lens of economics.

SHRM model based on 
Economics
We are seeking to explain indi-
vidual organization’s decision re-
garding the investment in HRM 

practices. The assumption to de-
velop this model are:
a. Organization has a choice over 
range of possible HRM practices, 
and,
b. Organization’s short-term ob-
jective is maximum financial 
returns However, management 
theorists will challenge the sec-
ond assumption and bring at-
tention to the interests of other 
stakeholders, such as employees, 
societies, environment and ‘so-
cial legitimacy’ of organizations.  
Nonetheless, from economics 
perspective financial returns can 
be broadly interpreted to sub-
sume the rupee value of all those 
intangible and subjective factors 
that impact the bottom line. For 
example, stock price will reflect 
the extra share holder value cre-
ated by extra social legitimacy as 
a result of improved HRM.
c. The HRM-Performance model is 
suited to for-profit organizations.
d. Capital is fixed in short- term
So, as per economics theory, 
HRM practices, also, are to be 
considered a factor input in pro-
duction. As it increases the pro-
ductivity, yet carries a cost since 
HRM is produced internally (by 
HR department) or bought in 
external markets (consultants & 
vendors). Accordingly, organi-
zation’s output is assumed to be 
produced by capital, labour and 
HRM practices.

Q = f {C, L, HRM}
Q is output, C is capital, L is la-
bour cost, HRM is investment in 
HRM practices.
The firm's optimum HRM invest-
ment is therefore defined by the 
same marginal-type decision rule 
that can be found throughout mi-
croeconomics: to maximise profit, 

maintain investing in more HRM 
as long as the marginal revenues 
generated exceeds the marginal 
cost spent and stop when the 
two become equal. The model 
suggests that businesses utilise 
HRM because it boosts output 
and profits. But how does HRM 
accomplish this? This issue is re-
ferred to as a "black box" in the 
literature and is highly debatable.  
We recommend the following 
strategy, which is not only analyt-
ically sound and perceptive but 
also takes into account the three 
causal relationships that SHRM 
authors established (knowledge, 
skills, and capacities; empowered 
to act; motivated to act).
The labour term in the above 
equation is first expanded from 
L to ‘L.e’. Because of this, labour 
is essentially converted from a 
commodity input to a human in-
put. The word ‘e’ denotes what 
Appelbaum et al. referred to as 
"effective labour," whereas the 
term L denotes the quantity of 
people/hours of labour. It is gen-
erally defined to encompass the 
result of increased drive, initia-
tive, empowerment, and skill/
knowledge development. If e = 
0 (for example, employee has no 
skills for the position), then L.e = 
0 and no output results from the 
production function. On the other 
hand, the higher ‘e’ is, the more 
productive labour the organisa-
tion receives from each employee 
and the more output is produced. 
If one more revision is proposed, 
which links the quantity of ef-
fective labour, L.e, to the level of 
HRM spending, i.e., L.e. (HRM). 
The theory is that more HRM 
practises may result in more ef-
ficient labour by either enhanc-
ing employee engagement, mo-
tivation and opportunities for 
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action (for example, through a 
gain-sharing compensation plan 
or an employee involvement pro-
gramme), or by improving work-
ers' competencies, expertise, and 
knowledge (e.g., through more 
training or an information shar-
ing program). So, the revised pro-
duction function will be

Q= f {C, e.(HRM).L, HRM}
Here, a crucial understand-
ing about the process of causal 
transmission between HRM and 
business performance emerges. 
According to our model, HRM af-
fects business performance in two 
different ways.
The first, which we refer to as the 
direct HRM effect (as denoted by 
term ‘HRM’), illustrates the inde-
pendent impact that adding ad-
ditional units of an HRM practise 
(represented by the right-hand 
term in the production function) 
has on output while maintaining 
a constant level of labour and cap-
ital services. For instance, increas-
ing the amount spent on staff se-
lection, such as investing more in 
psychological testing, in-person 
interviews and recruiting tests, 
increases production without af-
fecting the amount of labour (by 
better matching workers with 
positions, etc.). Alternately, more 
spending on workplace safety 
may raise Q by lowering work-
place mishaps and downtime for 
production.
The indirect HRM effect is the 
second mechanism via which in-
creased HRM inputs have an im-
pact on productivity (the middle 
term, ‘e.(HRM).L’). The indirect 
effect reflects the impact that 
additional HRM practises have 
on production as they indirectly 
alter the ‘effective quantity of la-
bour’ through elements like in-
creased motivation, more effort, 

better behaviour and skill upgra-
dation.  This model incorporates 
the "value generation" concepts 
from RBV, AMO and human capi-
tal theories when labour becomes 
a distinct "human" factor input. 
Now, organization will choose 
the level of HRM practices that 
will maximize its 
+ W.L}
π= P.Q – V.HRM – W.L
π = P. f {C, e.HRM., HRM} – V. 
HRM – W.L
Assuming the cost of labor per 

∂π            = P.     ∂Q ∂e    . L + ∂Q      __  V = 0 
∂ HRM               ∂e   ∂HRM         ∂HRM 
∂π            = P.     ∂Q ∂e    . L + ∂Q                  = V 
∂ HRM               ∂e   ∂HRM         ∂HRM 
 

Marginal Revenue Product of HRM practices              Unit cost of HRM practices 
 

shows the marginal decision-
rule earlier cited: the firm should 
keep investing additional money 
in HRM practices as long as the 
extra revenue created exceeds the 
extra cost; when the two become 
equal the optimal level of HRM 
practices has been reached and 

Figure 2. HRM Demand Curve

unit is the wage W (for all em-
ployees, and including benefits 
and other such costs), total labor 
cost is W•L. The HRM practices 
also have an explicit cost, denot-
ed by V, since they are themselves 
produced with capital and labor. 
The total cost of HRM is, there-
fore, V•HRM.
The optimal level of HRM is de-
termined by differentiating equa-
tion for profit with respect to 
HRM and solving for the first or-
der condition,

In other words, above equation 

when profit is maximized fur-
ther HRM investment necessarily 
leads to lower performance—not 
higher.
The above model also helps in 
yielding the concept of HRM 
Demand Curve in SHRM 
literature.

The above figure demonstrates 
that an organization’s use of 
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HRM-firm performance litera-
ture holds that "more HRM is 
better" for profitability; however, 
our model suggests that this is 
unlikely to be the case, barring an 
unrealistic scenario in which all 
(or most) firms experience contin-
uous marginal gains in profitabil-
ity from additional investment in 
HRM.
This model challenges the “best 
practice” theory, that a set of 
HRM practices best suited for 
some organization will be benefi-
cial for all organizations.
Most SHRM theories, with regres-
sion analysis, contributed that 
HRM practices has positive effect 
on organizational performance, 
which means more investment 
in HRM can increase profit. But 
Economic model based on eco-
nomics theory is providing more 
practical view, that investment in 
HRM is viable as long as the extra 
revenue created exceeds the extra 
cost.
Most of the SHRM studies, mis-
specified the intermediates vari-
ables, such as lower quit rates, 
more commitment, productiv-
ity etc. These studies argued that 
these intermediate outcomes 
will bring higher organizational 
performance. However, this is 
not true, for instance, increasing 
HRM spending may raise pro-
ductivity, but the cost rise associ-
ated with doing so may consid-
erably outweigh any efficiency 
advantages that follow, lowering 
profit and performance.
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HRM practises, like its use of 
other factor inputs, complies with 
the law of demand. As a result, as 
the price of an HRM activity in-
creases from V1 to V2, the HRM 
demand curve moves higher 
and the amount demanded from 
HRM1 to HRM3 decreases (point 
A to point B). All those factors 
that change the HRM demand 
curve also affect an organiza-
tion's demand for HRM practices. 
These factors must have an im-
pact on one of the two factors that 
determine the marginal revenue 
product of the HRM input: either 
the marginal physical product 
(the additional output created) or 
the marginal revenue from this 
additional production (or both).

Thus, the left-hand tail of the 
HRM frequency distribution (Fig-
ure 1.) is described by the or-gani-
zations that have a zero to small 
demand for HRM (e.g., demand 
curves to the left of D3); the cen-
ter of the distribution is given by 
the majority of firms that have in-
termediate HRM demand curves 
(in a band around D1); and the 
skewed part of the right-hand tail 
is given by the relatively small 
number firms that have a very 
high demand for HRM (demand 
curves scattered far to the right  
of D2).

Practical Significance 
of proposed Economics 
model of SHRM
The prevailing view in the 

ARTICLE



29Kaleidoscope  December, 2022

HEALTH 
ARTICLE

Health Miracles of  
Perfect Sleep

What are the treat-
ments available for sleep 
disorders?
Treatments very depending upon 
the specific sleep disorder. Sleep 
disorder clinics often help an in-
dividual to return normal sleep 
patterns. Some time sleep pills 
such as diazepam, alprazolam, 
lorazipam, nitrazipam or tama-
zepam may be given to treat in-
somnia. The treatment of sleep 
apnea involves weight reduction 
for obese persons. CPAP machine 
may be described by the spe-
cialists for treating sleep apnea. 
Some individual may require 
CPAP machine for life long. The 
treatment of narcolepsy involves 
use of powerful stimulant drugs, 
such as dextroamphetamine, to 
keep people awake during the 
day. Other treatments are also 
used depending on the disorder.

Darwin, Nepoleon Winston 
Churchill, Florence Nightingale, 
Leonardo da Vinci all slept very 
little but slept well. Thomas 
Edison slept only an hour or 
two, but took a number of brief 

(Perfect Sleep and Healthy Heart –  
Mind body intervention) (Part-II)

Dr. H. K. Chopra*

‘catnaps’ during the day to re-
fresh himself.      

Myths and facts about 
sleep
We cannot force ourselves to 
sleep. We cannot command sleep 
also. Sleep is a natural process 
and trying to sleep will not en-
hance sleep but on the contrary 
it may aggravate insomnia be-
cause harder you try, the less 
successful you are. Trying is not 
the way nature functions. The 
earth doesn’t try to go around the 
sun, the moon doesn’t try to go 
around the earth. The day doesn’t 
try to follow the night, the flower 
doesn’t try to blossom, the fish 
doesn’t try to swim, similarly the 
heart doesn’t try to pump, it just 
pumps. Nature functions with 
effortless ease, invariably taking 
the path of least resistance. This 
is the principle of least action 
and maximum efficiency and it 
is this principle which one has 
to use when he or she wants to 
fall a sleep. In other words don’t 
watch yourself, don’t watch at 

the clock, don’t watch darkness 
or light, don’t monitor yourself, 
don’t become a commentator on 
your dilemma. Just take sleep 
easy and natural, let it come in 
its own way. Sleep is spontane-
ous when one is tired physically 
and mentally with positive emo-
tion. Just lie down comfortably 
and place yourself in nature’s 
hands simply lie in the bed with 
your eyes closed, not minding 
weather you are awake or a sleep. 
The mere act of remaining still 
with your eyes closed, even if you 
are feeling anxious or restless, 
actually provides the body with 
significant benefits. More than 
50% of people who complained 
of insomnia have only subjective 
insomnia because they think that 
they can’t sleep. In a study at the 
University of Chicago document-
ed that two self-described mild 
insomniacs were compared with 
a control group of thirty-two nor-
mal sleepers, matched for age, sex 
and other characteristics. After 
several nights in the sleep lab, the 
insomniacs reported that it took 
them on an average of one hour 
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to fall asleep. According to the lab 
instrument, however the dozed 
off only 15 minutes. While the 
insomniac did experience more 
wake-ups during the night than 
the control group, the disparity 
was nowhere near as great as they 
imagined. The insomniacs had 5 
and half hours of sleep compared 
with six and half hours of sleep 
for controls as measured by the 
lab instruments. This phenome-
non of subjective insomnia is one 
of the easiest sleep disorders to 
treat. Sleep deprivation produce 
all day fatigue. The best solution 
to subjective insomnia is to turn 
the clock. Keep a notebook be-
side your bed and whenever the 
urge occurs write down the time. 
After recording several intervals 
most of the people pass into deep 
sleep. There are some people who 
use insomnia as a source of pride 
and strength, a young advocate 
working in Supreme Court found 
himself competing against people 
who rarely left the office at weak-
ened, sleeping at their desks only 
for three to four hours at night. 
“It was impossible to keep up 
with those people, the young ad-
vocate said.

Napoleon Bonaparte use to sleep 
only for three hours that too on 
the horseback, but everybody 
can’t be the same. According to Dr. 
Peter Hauri Director of Insomnia 
Program at the Mayo Clinic said 
that most of his patients com-
plained, “How can anyone fall 
sweetly to sleep in a world as 
miserable a ours?” A well rested, 
health person requires between 
ten to fifteen minutes to fall sleep 
after getting into bed at night but 
a sleep deprived person loses con-
sciousness almost immediately 
although he or she very unlikely 
to sleep through the night. Just by 

lying quietly in the bed, you may 
be getting more sleep. However if 
your think about sleep while you 
are lying in the bed you may not 
get it the way you expect. Just be 
still, be effortless, be easy, be with-
out stress, be thoughtless, and be 
not worried about the day bygone 
and day you are going to face the 
next day. Leave everything to the 
nature. Let your mind be at rest 
and allow it to wander freely 
without any restriction or preju-
dice. Remember that the purpose 
of sleep is to rejuvenate, stress 
free, dynamic, and energetic 
with no fatigue and repair wher-
ever and whatever is required. 
Whenever there is turbulence in 
mind, there is corresponding tur-
bulence in your body. For every 
mental event there is a physical 
event. Yours emotions are expres-
sions of your thoughts attached to 
a sensation. Some people suggest 
to read books, watch TV or get up 
out of the bed and walk if they 
are not getting sleep and contin-
ue this till they get tired and go 
to sleep. I think this is all absurd. 
It is in your mind and you are ig-
noring subjective insomnia.  

I firmly believe that restful sleep 
is possible if you are relaxed men-
tally without any worries in your 
mind. If the period of activity is 
somehow unbalanced then this 
will be reflected in the period of 
rest. If you have learned to expe-
rience pure wakefulness, liveli-
ness, and dynamism, good sleep 
will come naturally. 

Sleep and Mind Body 
perspective (Ayurvedic 
perspective)
Ayurveda is the oldest tradition 
of knowledge known to mankind 
for more than five thousands of 

years. The concept of mind body 
or psychophysiological body 
types is one of the most impor-
tant ideas known in Ayurveda. 
Our body in an unique expres-
sion of nature’s intelligence. 
Every individual react differently 
to different situation in different 
circumstances. One individual 
hear a little bit of criticism from 
somebody and not mind it at all, 
another person the react very vio-
lently and angrily and third per-
son start worrying about his or 
her own self-image. For example 
a cup of coffee will not influence 
kapha constitution at all while a 
vatta will get stimulated or jan-
gled with one cup of strong cof-
fee. In other words everyone of us 
has a unique psychological, bio-
chemical, emotional and intellec-
tual individuality. This is purely 
the expression of nature’s intel-
ligence. The psychophysiological 
tendencies are known in Sanskrit 
as “doshas”.  Specifically three 
basic doshas, which are known as 
“Vata” “Pitta”, and “Kapha”. Vata 
controls all movements of the 
body whether it’s a movement of 
thoughts or movements of bow-
els or vibration of vocal cords and 
even the dance of DNA as it rep-
licates. Pitta controls metabolism 
and digestion, and Kapha con-
trols structure. We have 60 tril-
lion cells in our body in each cells 
contain three basic principles, 
these are the principle of move-
ment, the principle of metabolism 
and the principle of structure. 
The Vata types are more prone to 
insomnia, restlessness and anxi-
ety because the sleep is light and 
interrupted. By nature Vata types 
are enthusiastic, vivacious and 
imaginative. They are excitable, 
their moods can change quickly 
and when they go out of balance, 
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they manifest as anxiety, worry, 
insomnia, restlessness, irritable 
bowels, menstrual cramps or mi-
graine headaches. While Pitta are 
medium in build. They tend to-
ward anger and irritability when 
under stress. They have strong 
intellect. As regards sleep, they 
sleep normally for eight hours 
and usually have sound sleep. 
If insomnia occurs that usually 
means waking up in the middle 
of the night feeling overheated. 
Kapha types have solid powerful 
build. They are slow and graceful 
in action. They have a tendency 
for a heavy sleep and generally 
they don’t suffer from insomnia. 
When kapha have sleep disorder 
it is usually oversleeping. Kapha 
tend to wake up slowly, even 
groggily and start the day also 
very slowly. It is very clear from 
Ayurveda that any disturbances 
or in balance in any one of the 
three doashas may cause a sleep 
disturbance. It is therefore rec-
ommended that doashas should 
remain in balance by proper life-
style in accordance with the laws 
of nature such as having regular 
exercises and yoga, meditation, 
not to consume poisons such as 
tobacco, excess of alcohol, excess 
of tea or coffee, eating the right 
food at a right time in a right en-
vironment. This will keep all the 
doashas in balance and enhance 
perfect sleep and perfect health. 
Sleep disturbances have their 
sources in imbalance of one or 
more three doshas. Too much vata 
easily causes sleep disturbance 
when vata is overactive then the 
mind is restless and have difficul-
ty in settling down. Aggravated 
Kapha is never the culprit in sleep 
disorders. Pitta can frequently be 
involved in the sleep disorders, 
however it is much less than Vata. 

Perfect sleep means getting in 
tune with the rhythm of the na-
ture. Cicero, the Roman states-
man wrote “Everything that hap-
pens according of nature ought 
to be considered healthy”; your 
own sleep/dream/wakeful cycles 
are expressions of the nature’s 
rhythm of harmony. Earth rotates 
on its axis every 24 hours and it 
takes three hundred and sixty 
five days to revolve around the 
sun. While the moon takes twen-
ty eight to twenty nine days to 
revolve around the earth and the 
tidal rhythms are the expressions 
of gravitational effects of the sun 
and the moon. The cycles are also 
found throughout the plants and 
animal kingdoms and have been 
observe even in unicellular or-
ganisms. Circadian rhythm is the 
pattern of biological cycles that 
recurs at approximately twenty-
four hours intervals. Many of our 
vital functions are governed by 
circadian rhythm. Neurological, 
endocrinal, temperature regula-
tion, enzymes production, elec-
trolyte excretion and sleep and 
wakeful cycle are all parts and 
parsal of the circadian.  

We must restore the harmony 
with the rhythm of the nature to 
have perfect sleep and perfect 
health. Any imbalance of Vata 
may produce significant sleep 
disorder. This imbalance of Vata 
is in the form of epidemic today. 
Disciplined, well-regulated life-
style is the only method to cre-
ate imbalance of Vata and restore 
the harmony of sleep, health and 
nature. Our body temperature, 
fluid and electrolyte balance and 
weight varies from minute to 
minute and from hour to hour, 
day to day, week to week, months 
to month and year to year. 
According to Ayurveda there are 

three master cycles, which are 
governed by quantum mechani-
cal body, and each day and each 
year passes through these three 
cycles, which termed as Vata, Pitta 
and Kapha.  From 2 to 6 A.M. or 
P.M. is Vata dominant and 6 to 10 
A.M. or P.M. is Kapha dominant 
and 10 to 2 P.M. or A.M. is Pitta 
dominant. We must follow the 
cycles of nature and get tuned. 
Any discordance in our lifestyle 
may produce imbalance in our 
doasha and may aggravate sleep 
disorder. We don’t see the awake 
at night except owls, which have 
their own biological rhythm. As 
the sunset, everything is quiet 
and nature settles down we our-
selves feel comfortable setting 
back and relaxing in the evening. 
10 pm is a pivotal movement in 
the entire twenty-four cycles. 
This is a junction point between 
Kapha and Pitta period of eve-
ning. Ayurveda recommends go 
to bed at or before this junction 
time. Because then the mind and 
body will be under the influence 
of Kaphadoasha.  When we go to 
bed by 10 pm then after sometime 
the Pitta begins and its energiz-
ing influence is lively in the en-
vironment and is rejuvenating. If 
you choose to stay awake till late 
night then you are sleep will be 
shallower and less rejuvenating 
and even this sleep will be more 
difficult to achieve. 

It is very obvious that faulty life-
style may produce imbalance in 
our natural rhythm and thereby 
produce more negative stress and 
imbalance causing sleeplessness 
and restlessness. If we follow a 
disciplined lifestyle then we will 
not fall victim to this situation as 
described above. Your rhythm 
should synchronize with the 
universal rhythm. Today many 
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people are physical awake but 
they are not really awake, they are 
not fully aware. They don’t have 
life centered, present movement 
awareness. A famous French phi-
losopher Montaigne once wrote, 
“ When I dance, I dance. When I 
exercise, I exercise. When a play 
golf, I play golf. When I eat, I eat.” 
It sounds so simple, but are you 
really there, when you are there, 
weather it is a place or moment 
in time. Insomnia or sleepless-
ness is often filled with regret of 
the past or worries of the future 
and never in the present moment 
awareness. 

Jet Lag
Jet lag is a physiological variation 
of bodily functions during flights 
across varying time zones. These 
Physiological variations are nor-
mally mediated by the circa-
dian rhythm (diurnal variation). 
However, many temptations on 
the flight such as movies, large, 
meals, free alcohol served at un-
usual hours etc. work against the 
circadian rhythm (internal clock) 
and that is how jet lag occurs, the 
major problem during the flight 
is dehydration as the ambient hu-
midity during flight is usually less 
than 2%. Air temperature outside 
the plane is 40F and when this air 
is warmed to room temperature 
it becomes very dry and has only 
2% water because of warmth of 
the passenger’s bodies.

Body water is donated to the air 
via skin and through the lungs. In 
response to this humidity, most of 
the passengers replace the fluid 
by alcohol, which further aggra-
vates dehydration. The best solu-
tion to this is to drink one to two 
glasses of water per hour during 
the flight. Many researchers call 
jet lag as Delayed Sleep Phase 

Syndrome, which simply means 
that your internal biological clock 
has become mis-set over the years 
due to irregularities in your daily 
schedule, your diet, and other ar-
eas of your life.  As a result of this 
faulty internal clock, your system 
functions as if you were travel-
ing from Boston to Los Angeles 
on an airplane and were sud-
denly asked go to bed at 10 pm 
Los Angeles time. Since your bio-
logical clock is set for three hours 
earlier, your body thinks it is 7 
pm and finds it very difficult to 
go to sleep. People who make this 
trip often end up going to bed at 
about 1 am, because they feel as if 
it is 10 am, which is of course, the 
common phenomenon of jet lag. 
This can be combated by taking 
more fluids especially water and 
sleeping most of the time during 
the flight.  

Sleep On Holidays
The holidays disturb the sleep 
patterns, as we don’t adhere to 
your internal clock for sleeping 
and rising in the morning. That is 
why holiday night is often likely 
time for sleeplessness or insom-
nia. Half a sleep is a dangerous 
area for Vatadosha. If we start 
awaken before six in the morn-
ing when it is still a Vata period 
your thoughts might starts rac-
ing and you will snap into a fully 
awake condition. It this happens 
to quickly then you feel restless 
and tired as if you have not slept 
during the night. 

Napping
The ability to deviate into a state 
of rest or nap for the restoring en-
ergy is what we call as napping. 
This is characteristic of some indi-
viduals who are famous for their 
action potentials. W. Churchill 

used to have nap every afternoon 
irrespective of the situation. John 
F. Kennedy was also a confirmed 
napper. If you feel tired during 
the day it is certainly healthier to 
take a nap and not to indulge in 
drinking coffee or excess of tea. 
The nap should be at least for 30 
–60 minutes. If you sleep longer 
than you will enter into the delta 
phase of deep sleep from which 
awakening is most difficult. You 
will feel groggy, irritable, restless 
and probably worse than before 
you fell asleep. 

Guidelines to achieve 
Health Miracles of Perfect 
Sleep

Set your internal clock to right 
time for sleeping and rising and 
adhere to it.
Eat your light dinner before 8 pm.
Exercise, Yoga and Pranayam on 
daily basis for at least 30 minutes 
in the morning between 6 to 7 am. 
Kapha requires the vigorous ex-
ercise; Vata requires light exercise 
and Pitta in the middle. Always 
remember that excessive exercise 
can disturb Vata.
Meditation on daily basis for 20 
minutes in the morning and 20 
minutes in the evening.
Have regular massage at least 10 
minutes on daily basis.
Soothen your senses to have per-
fect sleep such as listing to sooth-
ing music for example Gandhrava 
Music which is branch of Ayurv-
eda called Gandhrava Ve-da, 
which uses melodic sequences of 
sound to promote balance in the 
individual mind and body as well 
as in the surrounding environ-
ment, which is our cosmic body. 
Gandhrava Music helps synchro-
nization of individual biological 

HEALTH 
ARTICLE



33Kaleidoscope  December, 2022

rhythm to the cycles of nature. 
This pacifies as Vata. A sesame oil 
massage to entire body called ab-
hyanga, should be done on daily 
basis to balance the Vata’s entire 
nervous system through skin by 
a touch technique of massage. As 
we know that skin and nervous 
system are very intimately con-
nected. Massaging the feet with 
warm oil before going to bed 
promote sound sleep. There are 
some vital points called marmas 
all over the body. Two major mar-
mas that are related to sleep are 
located in the center of the fore-
head and on the lower abdomen 
just below the navel, about three 
quarters of the distance from 
the umbilicus to the pubic bone. 
Before going to bed gently mas-
sage each of these areas with a 
small amount of sesme oil or co-
conut oil. For Pitta, their bedroom 
should well ventilated and tem-
perature should be on the cooler 
side about 68 degrees Fahrenheit 
or cooler according to the level 
of comfort. Warm temperature 
is known to disturb sleep of Pitta 
personalities. If you use aircondi-
tioner, then be sure that the cold 
air does not blow directly on your 
head, because this would increase 
Vata. Visual sensation has also 
tremendous impact on the sleep 
profile. Preferably the window 
of the bedroom should lookout 
on a scene of a nature’s beauty. It 
has been documented in one of 
the studies in a hospital that pa-
tients who were admitted in the 
rooms which were situated in 
such a location which had a view 
of a lawn or trees, they had heal-
ing influence these patients were 
discharged earlier than those pa-
tients whose windows viewed 
the hospital parking lot or the 
street, their stay in the hospital 

was prolonged and had higher 
morbidity. The bedroom should 
smell good. The pheromones are 
the hormones liberated as a result 
response to the aroma or odors 
in the environment. They are re-
leased as result of emotional state 
we experience. If we are excited 
or afraid, then we release phero-
mones of fear or excitement into 
the air. Aromas are useful for 
balancing and pacifying the do-
shas, thereby inducing sleep. Try 
a mixture of warm and sweet and 
sour aromas that are Vata paci-
fying, which include basil, or-
ange, rose, geranium, clove and 
some other spices. In the Western 
Herbal tradition, oil of Lavender 
is considered especially effective 
for sleep. A drop or two rubbed 
on the forehead is the recom-
mended for sound sleep. Similar 
is the potential of Shirodhara, 
which induces sleep by stimulat-
ing pineal body and liberating 
melatonin. The sense of taste is 
another avenue, which can be uti-
lized for proper sleep. According 
to Ayurveda warm milk before 
bedtime has been shown to bene-
fit better sleep. Ayurveda also rec-
ommends the additional of cer-
tain herbs to the milk to increase 
its sleep enhancing effect. Sleep 
stimulants such as caffeine and 
nicotine and depressants such as 
alcohol should be avoided. 
Avoid excess of coffee/tea/tobacco 
as they stimulate sleep lessness.
Avoid excess of alcohol as it dis-
turbs the sleep pattern.
Avoid overweight as it disturbs 
the sleep pattern and increase the 
tendency for sleep apnea.
The sleeping room should be dark 
without unnecessary noise. Wear 
earplugs and eyeshades to block 
out noise and light if required.

The sleeping room should be 
neat, clean with good ambiance.
The diet should be such that it is 
more Vata pacifying. Ayurveda 
refers to six tastes, sweet, sour, 
salty, pungent, bitter, and astrin-
gent. The first three are those 
most effectively which pacify the 
Vata. While a balanced diet will 
include all six tastes, these three 
should be emphasized. It is im-
portant to note that “sweet” doest 
not mean just “surgery” but in-
cludes many wholesome foods 
such as milk, bread and grains. 
Although the sweet taste is bene-
ficial for Vata, concentrated sugar 
eaten by someone often gives a 
quick energy boost that can make 
Vata types feel very restless. If 
you eat a sugary sweet, take it 
along with something more nour-
ishing, such as milk, which will 
balance the effect. Vata can also be 
pacified by cold foods and drinks. 
Heavy food and dinner should be 
avoided. Eat more fruits, vegeta-
bles and nuts.
Sleep at least 6 to 8 hours.
Have a nap for 30–60 minutes af-
ter lunch.
Follow a daily routine. Try to be 
punctual and discipline for go-
ing to bed and try to get up at the 
same time on daily basis. Set your 
internal clock in order.
Keep a record of your sleeping 
patterns. Write down when you 
go to bed, what time you fall 
asleep, what times you wake up 
and what wakes you up.
Stick to calming activities before 
bedtime.
Avoid suspenseful or horror 
movies or reading such books rig-
ht before going to bed.
Take a warm bath or shower be-
fore going to bed.
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Do not consume heavy meals. 

Avoid drinking more than one or 
two alcoholic beverages with din-
ner or afterward. Although alco-
hol is a sedative, it can interfere 
with sleep. 

Eat foods rich in L-trytophan, 
such as cereals, breads and fruits. 
Drinking warm milk right before 
bed also works for some peo-
ple. Supper should be light and 
should be eaten relatively early, 
between 6 to 8 pm.

Use a comfortable pillow and 
mattress.

If possible, avoid taking medica-
tions right before bedtime. Some 
prescription and over-the-coun-
ter medications may cause you to 
get up during the night to go to 
the bathroom.

Practice relaxation techniques.

Go to bed only when you feel 
sleepy.

Write down your worries before 
you go to bed and think about 
them in morning.

Wake up in the morning at about 
6 am, which is a junction point 
between the Vata and Kapha pe-
riod of morning. If you wake up 
prior to this transition, mind and 
body will still be under the influ-
ence of Vata qualities. Remember, 
these include alertness, lightness, 
activity, and quickness of men-
tal and physical functioning. In 
addition, clinical studies have 
shown that rising early helps to 
alleviate depression. Awakening 
at this time prepares your mind 
and body for dynamic and effec-
tive functioning and clear mental 
activity during the day, which 
in turns sets the stage for sound 
sleep the following night. If you 
sleep much beyond this time, you 

will be sleeping into the Kapha 
period of morning. Awakening 
then will induce the mind and 
body with the Kapha qualities 
of heaviness, dullness, slowness, 
and sluggishness. You have prob-
ably experienced feeling dull and 
sluggish during the day after get-
ting up late in the morning. Much 
of the fatigue you may have at-
tributed to lack of sleep can actu-
ally be the result of falling asleep 
late in the night and then waking 
up very late in the morning, dis-
rupting your biological rhythms 
altogether.
Good habits to promote good 
night sleep.
Good sleep habits can help you 
get a good night’s sleep. For 
example:
Try to go to sleep at the same 
time each night and get up at the 
same time each morning. Try not 
to take long naps during the day 
because long naps may make you 
vulnerable to less sleep at night.
Avoid caffeine, nicotine, and al-
cohol late in the day. Caffeine 
and nicotine are stimulants and 
can keep you from falling asleep. 
Alcohol can cause waking in the 
night and interferes with sleep 
quality.
Do regular exercise try not to ex-
ercise close to bedtime because it 
may stimulate you and make it 
hard to fall asleep. Experts sug-
gest not exercising for 3 hours be-
fore the time you go to sleep.
Don’t eat a heavy meal late in the 
day. A light snack before bedtime, 
however, may help you sleep.
Make your sleeping place com-
fortable. Be sure that it is dark, 
quiet and not too warm or too 
cold. If light is a problem, try a 
sleeping mask. If noise is a prob-
lem, try earplugs.

Follow a daily routine to help re-
lax and wind down before sleep, 
such as reading a book, listening 
to music, or taking a bath.

Avoid using your bed for any-
thing other than sleep or sex.

If you can’t fall asleep and don’t 
feel drowsy, get up and read or 
do something that is not over 
stimulating until you feel sleepy.

If you have trouble lying worry-
ing about things, try making a to-
do list before you go to bed. This 
may help you to “ let go” of those 
worries overnight.

“HAVE PERFECT SLEEP AND 
ACHIEVE MIRACLES OF HEA-
LTH WITH HEALTHY HEART.”

FAQ:

Q. What is sleep?
A. Sleep is defined as that condi-
tion in which the body and mind 
are completely at rest, nervous 
system is inactive, the eyes are 
closed and the postural muscles 
are relaxed and consciousness pr-
actically suspended.
Q. Is sleep necessary for 
everyone?
A. Yes.
Q. How many hours of sleep is 
necessary for young adult?
A. At least six to eight hours.
Q. What are sleep disorders?
A. For details please refer to the 
text.
Q. What is the best treatment for 
sleeplessness?
A. Treat the etiologty.

Part I of this article was pub-
lished in November 2022 issue of 
KALEIDOSCOPE. 
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4K advanced VC system for 12 person, projector, screen
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alsopurpose of lunch & dinner with variety of cuisines. Seang 
arrangements could be done for 40 persons.
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Hon’ble Prime Minister of India dedicates  
Ramagundam Fertilizer plant to the Nation –  
A Giant Leap towards #Aatmanirbhar Bharat

Hon’ble Prime Minister of India 
Shri Narendra Modi dedicated 
to the nation, Ramagundam 
Fertilizer plant - a Gas based Urea 
Manufacturing Fertilizer Plant 
at Ramagundam, Peddapalli 
Telangana, with capacity of 2200 
MTPD Ammonia Unit and 3850 
MTPD Urea Unit. This is a big 
step towards #AatmaNirbhar 
Bharat and would reduce the im-
port dependence of fertilizer in 

the country and achieve self-suf-
ficiency in the urea sector. 
This will be one of the largest 
fertilizer manufacturing units of 
South India and would not only 
improve the availability of fer-
tilizer to farmers but also give 
a boost to the economy in the 
region. 
Ramagundam Fertilizers and 
Chemicals Limited (RFCL) has 

been incorporated as a joint ven-
ture company of Engineers India 
Limited (EIL), National Fertilizers 
Limited (NFL) and Fertilizer 
Corporation of India (FCIL) 
along with other equity partners 
viz., Govt. of Telangana, GAIL 
(India) Ltd. & HTAS for revival 
of Ramagundam fertilizer plant. 
EIL, while having 26% stake in 
the JV company, also provided its 
EPCM services for the project.

Hon’ble Prime Minster, Shri Narendra Modi during the inauguration of the Ramagundam Fertilizer.

SAIL crosses Rs 10,000 Crore Procurement 
Value on GeM
Steel Authority of India Limited 
(SAIL) became the first Central 
Public Sector Enterprise (CPSE) 
to achieve the major milestone of 
procurement value of Rs 10,000 
(Ten Thousand) crore through 
the Government-e-Marketplace 
(GeM) since inception.
SAIL has been at the forefront 
in partnering with GeM and has 

played an active role in creat-
ing different functionalities to 
enhance the reach of the GeM 
portal.
From a small beginning of  
Rs. 2.7 crore in FY'18-19, it has 
already crossed the total value 
of Rs. 10,000 crore this year. Inci-
dentally, SAIL was the largest 
CPSE procurer on GeM in the 

previous Financial Year with a 
value of Rs. 4,614 crore. In the 
current fiscal, SAIL has already 
surpassed the achievement of 
previous year with procurement 
of over Rs. 5,250 crore till date 
and is committed to substantially 
increasing the volumes on GeM.
SAIL is proud to be a flag bear-
er of this digital initiative of the 
Government of India. 
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Shri R.K. Singh, Union Minister (Power, New  & Renewable Energy); Shri Gurdeep 
Singh, CMD, NTPC; Shri Krishan Pal, Minister of State (Power and Heavy Industries) 
and Shri Alok Kumar, Secretary, Ministry of Power during NTPC's Raising Day 
Celebration.

NTPC's performance, work culture  
and progress has been commendable: 
Power Minister

NTPC celebrated its Raising Day 
completing 47 years of brilliance 
and leadership. On the occasion, 
Power Minister, Shri R. K. Singh 
congratulated NTPC for its com-
mendable journey and its con-
tribution towards making India 
Aatmanirbhar.
NTPC's performance, work cul-
ture and progress has been com-
mendable. We have not let there 
be any power crisis even in try-
ing times, said Shri R. K. Singh,  
Union Minister (Power, New & 
Renewable Energy) congratulat-
ing NTPC on its 48th Raising Day 
function. Shri Singh was speak-
ing on the occasion of NTPC’s 
Raising Day addressing the gath-
ering including the senior man-
agement of NTPC at Siri Fort, 

these 47 years we have accom-
plished a successful journey. My 
thanks to everyone who has con-
tributed to our growth directly or 
indirectly.“
Stressing on the importance of 
technology, he said, “We are al-
ways aiming towards reliable, 
uninterrupted, and affordable 
power. We have automated our 
processes and integrated digital 
tools especially during the pan-
demic.” Shri Krishan Pal, Minister 
of State (Power and Heavy 
Industries), Shri Alok Kumar, 
Secretary, Ministry of Power, and 
senior officials of Ministry and 
NTPC were also present during 
the ceremony.
Shri R. K. Singh presented the 
Swarn Shakti Awards to NTPC 
Korba won for the best perfor-
mance in Productivity, NTPC 
Barh for Project Management and 
Safety Award, NTPC Kahalgaon 
for Safety Award (O&M), 
NTPC Kaniha for Protection & 
Improvement of Environment, 
NTPC Pakri Barwadih and NTPC 
Chatti Bariatu for Coal Mining, 
NTPC Simbhu Ki Burj- I for RE 
project Execution, NTPC Sipat 
for HR, NTPC Ramagundam for 
Rajbhasha. NTPC Barh was ac-
knowledged for being the overall 
champion while NTPC Kaniha 
emerged as the runners up.

New Delhi and other dignitaries 
along with the employees and 
their family members.
In his address, Shri Singh empha-
sised that economic growth can-
not sustain without energy and 
stated that demand for energy is 
growing at a rapid pace and we 
need to be at par with the pace of 
growth. Shri Singh also stressed 
on the importance of critical de-
cision making, attracting bright 
and young minds and encourag-
ing them to take risk and think 
out of the box. While address-
ing the gathering consisting of 
NTPCians from across the coun-
try, Shri Gurdeep Singh, CMD, 
NTPC acknowledged the efforts 
of every NTPCian and said, “We 
started our journey in 1975. In 
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Hon’ble Prime Minister dedicates ONGC 
U-field Onshore facilities of KG-DWN-98/2 
Deep Water Block to the Nation

The Hon’ble Prime Minister  
Shri Narendra Modi dedicated 
Oil and Natural Gas Corporation 
Limited’s U-field Onshore facili-
ties of KG-DWN-98/2 Deep Water 
Block, situated in Odalarevu, Dr. 
B.R. Ambedkar Konaseema dis-
trict of Andhra Pradesh to the 
Nation recently. The project was 
dedicated to the Nation along 
with the dedication/inaugura-
tion/foundation-stone laying of 
various other development proj-
ects worth over Rs.10,700 crores 
in Visakhapatnam, Andhra 
Pradesh. 
The event took place in the pres-
ence of the Governor of Andhra 
Pradesh, Shri Biswa Bhusan 
Harichandan, Chief Minister 
of Andhra Pradesh, Y. S. Jagan 
Mohan Reddy, Union Minister 
for Railways, Communication, 
Electronics, and Information 
Technology, Shri Ashwini Vais-
hnaw. Shri. Rajesh Kumar Sriva-
stava, ONGC, CMD along with 

Shri Pankaj Kumar, Director 
(Offshore) were also present on 
the occasion.
The Prime Minister claimed 
that such projects will fast-track 
India’s development to the next 
level, and are aligned with the 
government’s vision of inclusive 
growth. “The Government of 
India has adopted an integrated 
approach for infrastructure de-
velopment”. PM Modi stated 
that the PM GatiShakti National 
Master Plan has accelerated the 
pace of projects, with policies and 

decisions aimed at improving the 
quality of life for the countrymen. 
“The country is making efforts on 
a large scale to realise the infinite 
possibilities associated with the 
Blue Economy”, PM Modi said.
The U-Field is part of ONGC’s flag-
ship deep-water KG-DWN-98/2 
Cluster-II development project 
in the prolific Krishna Godavari 
Basin. U - Field is the deepest Gas 
discovery of the project, with gas 
production potential of about 3 
million standard cubic metre of 
gas per day. 
The first well of U field, i.e., U-3-B 
is one of the fastest deep-water 
well monetized globally in a re-
cord time of 11 months.
The gas from these wells is evac-
uated through the subsea fa-
cilities connected to an Onshore 
Terminal at Odalarevu situated 
in Dr. B R Ambedkar Konaseema 
district of Andhra Pradesh.  
ONGC takes pride in the devel-
opment of these discoveries, in 
line with Hon’ble PM’s vision of 
Aatmanirbhar Bharat. The sub-
sea structures for this project are 
being fabricated for the first time 

Hon’ble PM Shri Narendra Modi dedicating ONGC U-field Onshore facilities of  
KG-DWN-98/2 Deep Water Block to the Nation.

Dignitaries on the dais.
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in the country (Katupalli Yard, 
Chennai), a capability which 
proved a boon for development 
of the domestic E&P ecosystem 
with extensive skill development.
U field monetization involves a 
CAPEX of Rs.2917 crore, and em-
ployment generation of ~3.4 mil-
lion Man-hours. Gas produced 

Plaque of the ONGC U-field Onshore facilities of  
KG-DWN-98/2 Deep Water Block. 

Public gathering on the occasion.

from this project will add signifi-
cant volumes to ONGC’s produc-
tion and will be a giant leap to-
wards making India a Gas-based 
Economy and Energy Security.
After the dedication/inaugura-
tion/foundation-stone laying of 
the projects, Hon’ble Prime Min-
ister, Shri Modi said that these 

projects, along with energy reli-
ance will boost infrastructural 
development, enhance connectiv-
ity and give an impetus to ease 
of living in the region. At the 
same time, the projects will help 
in significantly improving socio-
economic prosperity in the region 
and Nation.

RRM visits  
BEML Stall at 
DEFEXPO 2022

Shri Ajay Bhatt, Raksha Rajya Mantri (RRM) visited 
BEML Stall at DEFEXPO 2022.
RRM was briefed by Shri Shantanu Roy, Executive 
Director, BEML, on ongoing projects related to 
Aerospace & Defence Business.

Vice chief of Army staff Lt. Gen. B.S. Raju at BEML stall, 
DEFEXPO 2022.

Vice Chief of Indian 
Army staff visits BEML 
@DEFEXPO 2022

Vice Chief of Army Staff Lt. Gen. B. S. Raju, UYSM, 
AVSM, YSM, VSM visited the BEML Stall at the on-
going DEFEXPO 2022 at Gandhinagar, Gujarat.
He showed keen interest in the displayed products 
and aggregates at BEML stall.
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Officials from GSL and Indian Coast Guard during Keel Laying of Pollution  
Control Vessels.

Keel Laying ceremony for 2 Pollution  
Control Vessels in presence of Director 
General Indian Coast Guard at GSL

In a landmark event, the Keel 
Laying ceremony of the 02 pol-
lution control Vessels being con-
structed by GSL for the Indian 
Coast Guard was held at Goa 
Shipyard Ltd. Director General 
VS Pathania PTM, TM Director 
General, Indian Coast Guard pre-
sided over the event and laid the 
keels for the 02 PCV Project.   

Shri Brajesh Kumar Upadhyay, 
CMD, GSL briefed the DG, ICG 
on the progress of construction 
and design of these vessels which 
have been fully undertaken in-
house by the GSL Design team. 
These vessels specially mandated 
for Pollution response and which 
have been designed for the first 
time in India will also have a 
significant indigenous content, 
a commendable feat consider-
ing the government’s push for 
Make in India and AatmaNirbhar 
Bharat Vision. This contract was 
bagged by GSL through com-
petitive bidding which was 

participated both by public as 
well as private shipyards. 

Physical construction of the ves-
sels commenced with the Steel 
Plate cutting ceremony which 
was held on 22nd February, 2022. 
Plate cutting was held at the 
hands of IG S Paramesh, COMCG 
(West), Mumbai. 

The primary role of the Pollution 
Control Vessel is to carry out 
dedicated oil spill response op-
erations in the vast EEZ of our 
country and also around the 
various neighboring Islands and 
operation of one integral twin 
engine helicopter. Responding to 
Marine Pollution is a highly tech-
nical task requiring specialized 
and dedicated equipment and 
these vessels are fitted with state 
of the art Pollution Control and 
Response facilities. 

The vessel which has been fully 
designed by GSL Design Team 
will have an overall length of 

114.5 mtrs, Breadth of 16.5 mtrs 
and a draft of 4.5 mtrs and is ca-
pable of carrying a strength of 129 
personnel onboard (14 Officers 
and 115 Sailors). Maximum speed 
of the vessel will be 22 Knots with 
an endurance of 6000 Nautical 
Miles.  Vessel will be equipped 
with 4 Sets of Ocean Boom, 5 sets 
of Near Shore Boom, 8 Skimmers, 
05 Recovery Oil Stowage Portable 
Barges for Pollution control 
equipment. In keeping with the 
continuing tradition of on time 
deliveries by GSL, these vessels 
are also envisaged to be delivered 
as per contractual schedule.

Meanwhile, another significant 
feat was achieved by GSL with the 
Plate Cutting for 08 FPV Project 
which was held at the hands of 
IG DR Sharma, PTM, TM, DDG 
(M&M) at GSL. Contract for 08 
Fast Patrol Vessels for Indian 
Coast guard was signed on 28th 
March 2022. These FPVs, spe-
cially designed by GSL for Coast 
Guard are medium range weap-
on fitted surface vessels capable 
of operation in Coastal waters 
and around island territories to 
protect offshore assets and island 
territories in and around Indian 
waters. Ship will be equipped 
with 2 Diesel Engines of approx. 
2880 KW (IMO Tier II compli-
ant type approved engine). The 
Plate Cutting Ceremony marks 
the physical construction of these 
vessels which are scheduled to be 
delivered by 2024 onwards. 
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As a diversification initiative, NLC India Limited 
(NLCIL) is setting up a Lignite to Methanol Project at 
a Neyveli with a capacity of 1200 TPD (0.40 MTPA) 
at a capital cost of about Rs 4400 crore. Engineers 
India Limited (EIL) is a Project Management 
Consultant (PMC) for the project.

Global Tender Enquiry for Gasification block (LEPC-1) of Lignite 
to Methanol project floated for NLCIL, Neyveli through EIL

Dr. Anil Kumar Jain, Secretary to Government of India, 
Ministry of Coal, Shri. Amit Lal Meena, Officer on Special 
Duty, Ministry of Coal, Shri. Rakesh Kumar, CMD, NLCIL 
along with Smt. Vartika Shukla, CMD, EIL and other 
Directors of both NLCIL and EIL, during floating of Global 
Tender.

As the World moves towards cleaner forms of 
energy and India being a signatory to the Paris 
Agreement, 2016 has pledged to attain reduction in 
emissions intensity of GDP by 33-35% by 2030 from 
2005 level and our country would become carbon 
neutral to achieve net zero emissions by the year 
2070. This project is aligning with the commitment 
and supporting Hon’ble Prime Minister’s vision 
under "AatmaNirbhar Bharat to achieve a target of 
100 MT Coal Gasification by 2030 for eco-friendly 
utilisation of the fuel, which is abundantly available 
in the country.
Global Tender Enquiry was floated for NLCIL 
through Project Management Consultant EIL, for 
Gasification block (LEPC-1) of Lignite to Methanol 
Project in the presence of Dr. Anil Kumar Jain, 
Secretary to Government of India, Ministry of Coal, 
Shri. Amit Lal Meena, Officer on Special Duty, 
Ministry of Coal, Shri. Rakesh Kumar, CMD, NLCIL 
along with Smt. Vartika Shukla, CMD, EIL, and oth-
er Directors of both NLCIL and EIL in New Delhi.
This Project is expected to be commissioned during 
2027. 

BEL to set up Cardiac Cath Lab in Govt. Hospital, Haldwani
In a breather, not only for the 
local populace of Kumaon re-
gion, but the entire state of 
Uttarakhand and adjoining ar-
eas of Uttar Pradesh, Bharat 
Electronics Limited (BEL) is set-
ting up a Cardiac Cath Lab at the 
Dr. Susheela Tiwari Government 
Hospital, Haldwani, Nainital, as 
part of its CSR activities. 
The Catheterization Laboratory  
or Cath Lab, to be set up by BEL at 
an estimated cost of Rs. 9 crores, 
will be the first-of-its-kind in the 
Kumaon region of Uttarakhand, 
filling up a void that currently 
exists in this area, and benefit-
ting patients from economically 

weaker sections of the society, of 
the entire state. 
A Catheterization Laboratory, or 
Cath Lab, is an examination room 
where minimally invasive tests 
and procedures are performed to 
diagnose and treat cardiovascu-
lar diseases. The procedure can 
be an alternative to surgery to ac-
cess the heart and blood vessels. 
Cath Labs are an important part 
of treating heart conditions to 
diagnose and treat coronary ar-
tery disease, heart attacks, chest 
pain, congestive heart failure, pe-
ripheral (limb) vascular disease, 
pulmonary hypertension and 
even pulmonary embolisms, also 
known as blood clots.

Dr. Susheela Tiwari Government 
Hospital is well equipped to house 
the Cath Lab with backup sup-
port like Casualty, Blood Bank, 
CT Scan, MRI, Bio-Chemical and 
Pathological Laboratories, etc.  

BEL has been a forerunner among 
Defence PSUs in promoting soci-
etal development. As a corporate 
entity, BEL actively participates in 
the social and economic develop-
ment of communities in which it 
operates through CSR. BEL’s CSR 
activities are aimed at inclusive 
growth, holistic community de-
velopment and empowerment 
of marginalised and underprivi-
leged sections.
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HAL receives DcPP Certificate from DRDO
The Aircraft Division of HAL is 
the first DcPP/PA identified or-
ganization under ADE-DRDO’s 
new scheme for procurement 
of complex system. HAL had 
formally handed-over the first 
batch of two units of High-speed 
Expendable Aerial Target (HEAT) 
System ABHYAS to Aeronautical 
Development Establishment 
(ADE) recently.
The successful completion of 
this first batch order has enabled 
HAL to become a Development 
cum Production Partner (DcPP)/ 
Production Agency (PA) for bulk 
supply of this target Aircraft and 
explore potential export opportu-
nities giving significant boost to 
“Make in India” initiative for the 
defence supplies.

Hindustan Aeronautics Limited 
(HAL) received a Development 
cum Production Partner (DcPP)/ 
Production Agency (PA) cer-
tificate for ABHYAS- High 
Speed Expendable Aerial Target 
(HEAT) System from DRDO at 

a programme held on the side-
lines of DefExpo 2022. Shri C. B. 
Ananthakrishnan, CMD, HAL 
received the certificate from 
Dr. Samit V Kamat, Secretary, 
Department of Defence R&D and 
Chairman, DRDO.
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HPCL collaborates with Indian Army for CSR Project 
‘Kargil Ignited Minds’

HPCL has collaborated with 
Indian Army to provide a learn-
ing platform ‘Kargil Ignited 
Minds’ for coaching and mentor-
ing aspiring but less-privileged 
girl students of Kargil Region in 
UT Ladakh. 
This project by under HPCL 
CSR aims to prepare 50 girl stu-
dents for various National-level 

Engineering & Medical entrance 
examinations. It will focus on 
empowering the underprivileg-
ed girls with limited resources, 
residing in extreme weather 
conditions. The selection of stu-
dents for this project is through 
a rigorous process involving 
Screening, Preliminary Test and 
Interviews. 

Through residential coach-
ing program in the premises of 
Indian Army at Kargil, the aspi-
rants shall prepare for NEET, JEE 
and other entrance exams under 
supervision and guidance of ‘Fire 
and Fury Corps’ of Indian Army. 
The project shall enhance knowl-
edge, skill and personality devel-
opment of aspiring students.

The MoU signing ceremony for 
Project ‘Kargil Ignited Minds’ was 
held at Headquarters 14 Corps, 
Leh recently in the presence of Lt. 
Gen. Anindya Sengupta, AVSM, 
YSM, GOC 14 Corps, Executive 
Director – CSR, Shri Vikas Kumar 
Yadav and Executive Director – 
I&C, Shri Subodh Batra, and oth-
er senior officials of Indian Army 
and HPCL. 
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PFC organises State Level Painting Competition on  
Energy Conservation

NRL & OIL organise Start-
up Investors’ Summit 2022

PFC organised an on-the-spot 
‘State Level Painting Competition’ 
for 110 selected school children at 
Vishwa Yuvak Kendra, New Delhi. 

NRL and OIL organised the first 
Start-up Investors’ Summit 2022 
at Guwahati. The objective of the 
Meet was to attract investors for 
start-ups from the North-East 
supported by NRL’s start-up 
initiative, iDEATION and OIL’s 
startup programme, SNEH.
The Summit was inaugurated 
by the Joint Secretary (Refineries 
& Exploration), Ministry of 
Petroleum and Natural Gas 

Capitalists, Incubators, Accele-
rators, Angel Investors, Start-ups, 
entrepreneurs, industrialists and 
professionals.
The Summit commenced with 
felicitation and addressing of 
the gathering by the invited dig-
nitaries, followed by the launch 
of NRL iDEATION Angel Fund 
with a corpus of Rs. 35 crore for 
equity investment in Start-ups. 
Thereafter, the event also saw the 
top 25 Start-ups from North-East 
and other parts of the country 
(mainly supported by Oil and Gas 
PSUs) participating in a Start-up 
Elevator Pitch session, leading to 
an engaging panel discussion by 
the esteemed panellists. 
Few of the angel investors 
from Silicon Valley, notably  
Shri Shymantak Gautam, Shri 
Ruban Phukan and Shri Amitav 
Chakravartty, who also happen 
to be successful entrepreneurs 
themselves, also participated and 
shared their experience of the 
Start-up ecosystem in the Bay Area 
with the enthralled audience.

(MoPNG), Shri Sunil Kumar who 
presided over as Chief Guest of 
the inaugural function which was 
also graced by Shri Bhaskar Jyoti 
Phukan, MD, NRL; Shri Indranil 
Mittra, Director (Finance), NRL; 
Shri Pankaj Kumar Goswami, 
Director (Operations), OIL;  
Shri P.V.S.L.N. Murty, CMD, 
NEDFi and many senior ex-
ecutives from Oil and Gas 
PSUs, Govt. officials, Venture 

The competition was first con-
ducted at the school level in 
which around 7.5 lakhs students 
from 900 schools participated. 

A duly-constituted Jury selected 
110 students out of this and they 
participated in the State Level 
Painting Competition. Post the 
competition, the Winners and 
Runners-up were felicitated with 
prize money & certificates. 
Shri R.S. Dhillon, CMD, PFC 
was the chief guest at this event. 
Smt. Parminder Chopra, Director 
(Finance), Shri R.R. Jha, Director 
(Projects), Smt. Simmi R. Nakra, 
CVO, PFC and senior officials of 
PFC, BEE and Delhi Education 
Department were present during 
the occasion.

Shri Sunil Kumar, Joint Secretary (Refinery & Exploration takes part in the Panel 
discussion at the start-up investor's summit at Guwahati.

Shri R.S. Dhillon, CMD, PFC; Smt. Parminder Chopra, Director (Finance), PFC; Shri 
R.R. Jha, Director (Projects), PFC; Smt. Simmi R. Nakra, CVO, PFC and other Senior 
officials of PFC, BEE and Delhi Education Department, alongwith students during 
Painting Competition.
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REC organises ‘Bijli Utsav’ in Uttarakhand as a 
part of Azadi Ka Amrit Mahotsav

As a part of ‘Azadi Ka Amrit 
Mahotsav’ – to celebrate 75 
years of Independence, REC Li-
mited organized ‘Bijli Utsav’ in 
Kyarkuli-Bhatta Gaon, Saha-
spur Block of Dehradun district 
and adjoining villages in Uttara-
khand. Numerous dignitar-
ies such as Shri Satish Chand – 
Chief Engineer (Level-I), UPCL, 
Shri B.M.S Parmar- Superi-
ntendent Engineer-UPCL, Smt. 

Kaushalya Rawat- Gram Pradhan 
Kyarkuli-Bhatta Gaon & Smt. 
Rajani Devi- BDC Member in 
the presence of Shri S.S. Bisht– 
Executive Engineer-UPCL, Shri 
Pankaj Thapliyal– Sub-Division 
Officer-UPCL, Shri Arun Kumar 
Chaturvedi- General Manager & 
Chief Program Manager Uttara-
khand-REC Limited had graced 
the occasion.

The event witnessed speaker ses-
sions by dignitaries and esteemed 
guests highlighting the consumer 
rights of electricity, benefits of 
electricity and the challenges 
faced during electrification in 
remote areas and how the qual-
ity of life improves with access 
to power. Beneficiaries from the 
villages were also invited on-
stage to share their experience 
and views on how electricity has 
transformed their lives. 
To engage with the villagers and 
children, various competitions 
and cultural programs were also 
held. Nukkad Natak was also 
performed to impart knowledge 
on subjects such as consumer 
rights to electricity, energy con-
servation and the benefits of elec-
tricity. The event concluded with 
the distribution of LED bulbs and 
geometry boxes as prizes to the 
winners of the competitions.

NBCC celebrates its 63rd Foundation Day 2022

NBCC celebrated its 63rd 

Foundation Day at Siri Fort 
Auditorium New Delhi. The 

evening was graced by Shri 
Hardeep Singh Puri, Union 
Minister for Housing and Urban 

Affairs & Minister for Petroleum 
and Natural Gas; Shri Manoj 
Joshi, Secretary, Ministry of 
Housing and Urban Affairs; Shri 
P.K. Gupta, CMD; Directors and 
other senior officials of Ministry 
and NBCC.
Minister, Shri Puri appreciated 
NBCC's excellent contribution to-
wards the nation's growth high-
lighting company’s achievements 
and business performance, par-
ticularly in recent years.
The event was further followed 
by musical rendition by the 
renowned Bollywood singer  
Shri Javed Ali, enjoyed by all the 
employees and guests.

Shri Hardeep Singh Puri, Union Minster for Housing and Urban Affairs, Minister for 
Petroleum and Natural Gas; Shri Manoj Joshi, Secretary, Ministry of Housing and 
Urban Affairs; Shri P. K. Gupta, CMD, NBCC and other Senior officials of Ministry and 
NBCC during foundation day celebration.
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NHPC celebrates 48th Raising Day

NHPC Limited celebrated its 48th 

Raising Day recently at NHPC 
Corporate Office, Faridabad and 
across all it Regional Offices, 
Power Stations and Projects with 
great enthusiasm and fervour.
Shri R.K. Singh, Union Minister 
of Power and New & Renewable 
Energy, Government of India 
graced the occasion as Chief 
Guest. In his address, the Minister 
extended his warmest greeting to 
all NHPC employees on the occa-
sion of NHPC 48th Raising Day. 
The Minister acknowledged the 
role of hydropower projects in 
bringing economic development 
and all round growth in society. 
He also assured the support of 

Ministry of Power to NHPC in 
the future. 
Speaking on the occasion, Special 
Guest, Shri Alok Kumar, Secr-
etary (Power), Government of 
India said that NHPC is playing 
a very important role in India’s 
power sector and nation build-
ing. In his address, Shri Y.K. 
Chaubey, CMD, NHPC thanked 
Shri R.K. Singh, Union Minister 
of Power and New & Renewable 
Energy, Government of India and 
Ministry of Power for his constant 
support and guidance. He also 
assured the Hon’ble Minister that 
NHPC will continue to work with 
full dedication and commitment.

A special highlight of the cel-
ebration was the inauguration 
of NHPC’s Social Health and 
Well-being club by Shri R.K. 
Singh, Union Minister of Power 
and New & Renewable Energy, 
Government of India. The club 
aims to educate the next genera-
tion about healthy life by estab-
lishing around 10001 social health 
and Well-being clubs in various 
schools across the country.   
During the celebrations, winners 
of NHPC Awards Scheme (2021-
22) under various categories 
such as Best Power Station, Best 
Construction Project, Exemplary 
Commitment, Star of NHPC and 
Star student for Class X and Class 
XII were awarded.
Shri Ashish Upadhyaya, Special 
Secretary & Financial Adviser, 
Shri Raghuraj Madhav Rajendran, 
Joint Secretary (Hydro) and Shri 
Mohmmad Afzal, Joint Secretary 
from Ministry of Power and Shri 
R.P. Goyal, Director (Finance), 
Shri Biswajit Basu, Director (Pro-
jects) and Shri Prem Prakash, 
CVO from NHPC were also pres-
ent on the occasion. Shri R. P. 
Goyal, Director (Finance), NHPC 
delivered the vote of thanks and 
expressed his gratitude to the 
dignitaries for taking time from 
their busy schedules and gracing 
NHPC day with their presence. 

Shri R. K. Singh, Union Minister of Power and New Renewable Energy, GoI; Shri Y. K. 
Chaubey, CMD, NHPC along with other Senior officials during NHPC's 48th Raising Day 
Celebrations.

Hindustan Copper Ltd pays dividend of Rs. 74.20 Crore  
to the Government of India for FY 2021-22 in compliance  
of DIPAM Guidelines 
Hindustan Copper Ltd has paid 
a dividend of Rs. 74.20 crore to 
the Government of India for FY 
2021-22 being 30.01 % of Profit af-
ter tax (PAT) in compliance with 
DIPAM Guidelines. This is equiv-
alent to 23.20% of equity share 
capital. Earlier the dividend was 

approved by the sharehold-
ers of the Company at the 55th 
Annual General Meeting held 
recently.Total dividend pay-out 
to all shareholders is Rs. 112.17 
crore.The dividend per share is 
the highest ever declared by the 
Company.

During FY 2021-22, the Company 
achieved the highest ever net 
Turnover of Rs. 1812 crore and 
Profit before tax of Rs. 381.76 
crore. The Company is currently 
implementing its mine expansion 
plan to achieve 12.2 million tonnes 
per annum ore production. 
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BEL signs MoU with Motorola 
Solutions India pvt. Ltd.

PSEs Ink MoU

Shri Manoj Jain, Director (R&D), BEL and Shri Ravi 
Ramachandran, MD, Motorola Solutions India Pvt. Ltd., 
exchange the MoU signed between BEL and Motorola 
Solutions India Pvt. Ltd. at Defexpo 2022, in the presence 
of Shri Manoj Kumar, Executive Director, BEL, Smt. Prabha 
Goyal, General Manager (BEL-Panchkula) and other senior 
officers of BEL and Motorola Solutions India Pvt Ltd.

Bharat Electronics Ltd (BEL) has signed an MoU 
with Motorola Solutions India Pvt. Ltd. for co-oper-
ation in the field of broadband, push-to-talk service.
The MoU aims at leveraging the complementary 
strengths and capabilities of BEL and Motorola. It 
will enable BEL and Motorola to address the needs 
of professional mobile radio segment users to con-
nect their teams with greater speed and efficiency 
using Motorola WAVE PTX, a push-to-talk (PTT) 
service. WAVE PTX is a network independent mul-
timedia communication service that instantly con-
nects cross-functional teams at the push of a button 
without any boundaries.
Shri Manoj Jain, Director (R&D), BEL and Shri Ravi 
Ramachandran, MD, Motorola Solutions India Pvt. 
Ltd., exchanged the MoU signed between BEL and 
Motorola Solutions India Pvt. Ltd. at Defexpo 2022, 
in the presence of Shri Manoj Kumar, Executive 
Director, BEL, Smt. Prabha Goyal, General Manager 
(BEL-Panchkula) and other senior officers of BEL 
and Motorola Solutions India Pvt. Ltd.

NBCC inkes  MoU with National 
Law University (NLUO) Odisha

NBCC (India) Limited signed an MoU with National 
Law University Odisha for construction of various 
infrastructure projects.
The MoU was inked by Shri R.P. Tripathy, Registrar, 
NLUO and Shri R.N. Sinha, GM, NBCC in the pres-
ence of Dr. Ved Kumari, Vice Chancellor, NLUO.

SAIL and AAI signs Agreement 
for facilitating commercial 
operation of Airport at Rourkela 
under RCS UDAN scheme
Steel Authority of India Limited (SAIL) and Airport 
Authority of India (AAI) Limited have signed an 
Operation and Management (O&M) agreement in 
New Delhi for facilitating commercial operations 
from Rourkela in the state of Odisha. SAIL, in 2018, 
had signed an MoU for use of its own Airport, un-
der the UDAN scheme, for operation of commer-
cial flights. Now, SAIL has signed an O&M contract 
with AAI, through its Rourkela Steel Plant, for fa-
cilitating commencement of commercial flight from 

Shri R. P. Tripathi, Registrar, NLUO; Shri R. N. Sinha, GM, 
NBCC; Dr. Ved Kumari, Vice Chancellor NLUO and other 
officials from NBCC and NLUO after MoU signing.
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Rourkela. The Ministry of Civil Aviation has pro-
vided financial support for the up-gradation of this 
Airport. The Government of Odisha will provide 
the security, fire services and ambulance services 
besides helping with other local clearances. AAI, on 
behalf of SAIL - Rourkela Steel Plant, will operate 
and manage the airport.
The Airport will provide relief to all air travellers 
from the industrial town of Rourkela and the sur-
rounding areas. The commencement of air services 
is also important in view of the forthcoming Hockey 
World Cup where 20 out of the total 44 matches are 
being held at Rourkela during January 2023. This 
global event will witness a huge footfall to Rourkela 
during the period and the requirement of air con-
nectivity to the city will be a major necessity for lo-
gistical reasons.
SAIL has been actively participating in the devel-
opment of peripheral areas around its production 
facilities. This endeavour, in the public interest, is 
likely to boost economic activities in this region. 

YIL signs MoU with VDIA, 
Nagpur and RTMNU 
(Rashtrasant Tukdhoji Maharaj 
Nagpur University)
YIL signs MoU with VDIA, Nagpur and RTMNU 
(Rashtrasant Tukdhoji Maharaj Nagpur University), 
Nagpur for Establishment of Centre of Excellence 

for Defence & Aerospace at Ordnance Factory 
Ambajhari and training programme on Industrial 
Automation, Mastering in Linux & Internet 
of Things at Yantra Institute of Technology & 
Management respectively. 
The MoU has been signed between Yantra India 
Limited (YIL), Vidarbha Defence Industries Asso-
ciation (VDIA), Nagpur & RTMNU (Rashtra-
sant Tukdhoji Maharaj Nagpur University) for 
Establishment of Centre of Excellence for Defence 
& Aerospace at Ordnance Factory Ambajhari  
recently in the presence of Shri Rajeev Puri, CMD, 
YIL, Shri Gurudatta Ray, Director (HR), YIL and 
Shri Dushyant Deshpande, Director (VDIA), Shri 
Subhash Choudhary, VC, RTMNU (Rashtrasant 
Tukdhoji Maharaj Nagpur University) was also 
present. 

Dr. B. Hantal, Jt. GM/YITM, Shri D. V. Gondnale, Sr. Advisor 
VDIA, Shri Gurudatta Ray, Director (HR) YIL, Shri Subhash 
Choudhary, VC, RTMNU, Shri Rajeev Puri, CMD, YIL,  
Shri Dushyant Deshpande, Director (VDIA), Shri Akhilesh 
Saha, Director Marketing (Sales Siemens Tech.) and  
Shri Patane.

National Aluminium Company Limited (NALCO), 
has been proactively undertaking various cleanli-
ness drives across all its units and offices with spe-
cial focus on disposal of scraps and freeing of office 
spaces. As part of the month-long Special Campaign 

2.0, which started on 2nd October 2022, the company 
has been undertaking various activities related to 
cleanliness, timely disposal of pending matters, re-
cord management, efficient use of office space, re-
striction on single use plastic etc.  
Besides monitoring the various activities related 
to the special campaign on daily basis, CMD, 
NALCO, Shri Sridhar Patra has been leading this 
special campaign, which is being carried out at 
NALCO’s Corporate Office in Bhubaneswar as well 
as in all its production units and Regional Offices 
across the country. As part of this Special drive in 
NALCO’s Smelter & Power Complex at Angul, the 
Sunia Munda lake has been cleaned and a Yoga and 
wellness centre has been made functional at the 
Training Institute.

PSEs CSR Activities

NALCO operationalises Yoga & Wellness Centre at NALCO 
Nagar, Angul.

NALCO operationalises yoga & wellness centre at NALCO nagar, Angul
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BEML’s Half-Yearly Results 
BEML registered 17% improvement in PBT during 
first half of FY 2022-23 as compared to first half of 
FY 2021-22.
It’s Value of Production (VoP) has increased from 
Rs.1638 crore during the first half as against Rs.1452 
crore recorded in the corresponding period of pre-
vious year, registering a growth of 13%.
The half year ended with Profit before tax (PBT)/
(Loss) of (Rs. 66 crore) Vs (Rs.79 crore) in the same 
period of FY 21-22, an improvement of 17%.
The company’s order book position as on 30th Sept. 
2022 stands at Rs.8804 crore. 

IRFC posts 14.19% jump in net 
profit in Q 2FY 2022-23
Indian Railway Finance Corporation Limited has 
announced its un-audited financial results for the 
second quarter and half year ending 30th September, 
2022. 
The Company posted profit growth of 14.19% for 
Q2 FY 2022-23 at Rs. 1,714 crore vis-a-vis Rs. 1,501 
crore reported in Q2 FY 2021-22. The Company also 
posted a profit growth of 12.40% for H1 FY 2022-23 
at Rs. 3,376 crore vis-a-vis Rs. 3,003 crore reported 
in H1 FY 2021-22.
The revenue from operations for Q2 FY 2022-23 
also grew by 23.88% to Rs. 5,810 crore as against  
Rs. 4,690 crore reported in Q2 FY 2021-22. The rev-
enue from operations for H1 FY 2022-23 grew by 
23.36% to Rs. 11, 438 crore as against Rs. 9,271 crore 
reported in H1 FY 2021-22. 
Net worth at the end of Q2/H1 FY 2022-23 stands 
at Rs. 43,549 crore and Assets Under Management 
(AUM) stands at Rs. 4,39,070 crore as on 30th 
September, 2022.
The earning per share of the Company grew by 
12.40% and EPS of the Company is at Rs. 2.58 in 
H1 FY 2022-23 as compared to Rs. 2.30 in H1 FY 
2021-22. The Board of Directors has also approved 
an interim dividend @8% of FV of Rs. 10/- each i.e.,  
Rs. 0.80 per share for FY 2022-23.

PSEs Quaterly Results  
Commenting on the financial results, Smt. Shelly 
Verma, CMD (Addl. Charge) & Director (Finance) 
said: “The growth story of Indian Railways sector 
is depicted in the robust financial numbers of IRFC. 
The cumulative funding to the Indian Railway sec-
tors by IRFC has crossed Rs. 5.05 trillion mark by 
the end of the Q2 FY 2022-23. The Company has 
played a critical role in augmenting the annual plan 
outlay of Indian Railways by way of mobilizing 
funds from all across the financial spectrum.”

NBCC Profit before tax jumps by 
53.61% On YOY for Q2 in FY23
Result Highlights

Highlights of Q2 FY22-23
- Turnover jumps by 19.84% year on year basis
- PBT jumps by 53.61% year on year basis
- PAT jumps by 51.49% year on year basis

The Board of Directors in its meeting held recent-
ly approved the Financial Results of the company 
for the Quarter and Half Year ended on 30.09.2022.
Company reported Turnover of Rs. 1542.45 crore. 
for Quarter ended on 30.09.2022, representing a 
growth of 19.84% YOY basis for Q2.
Company also earned Profit before tax (PBT) of  
Rs. 130.12 crore for the Quarter. ended on 30.09.2022, 
showcasing a jump of 53.61% on YOY basis for Q2. 
The company also reported a jump of 51.49% in 
Profit after tax (PAT) on YOY basis for Q2.
A preferred partner of the Government for infra-
structure projects, NBCC’s 92% of business revenue 
comes from the PMC segment and Redevelopment 
works.

POWERGRID posts 8% YoY 
growth in total income and 
Profit after tax (PAT) in Q2 FY23
Power Grid Corporation of India Limited 
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(POWERGRID) announced the Unaudited Financial 
Results of the Company for the quarter and half 
year ended 30th September, 2022. 
The company reported PAT of Rs.3,650 crore and 
Total Income of Rs.11,349 crore on consolidated 
basis registering a YoY growth of 8%. On a stand-
alone basis, the Company has posted PAT and Total 
Income of Rs.3,651 crore and Rs.11,190 crore respec-
tively, registering a YoY growth of 9% and 7% re-
spectively during Q2 FY23.  
For six-month period (H1FY23), the PAT and Total 
Income on consolidated basis are Rs.7,451 crore and 
Rs.22,518 crore respectively, which are about 11% 
and 8% higher with respect to the corresponding 
period of FY22 (excluding exceptional items), while 
on a standalone basis, the PAT and Total Income 
are Rs.7,417 crore and Rs.22,207 crore respectively, 
registering a growth of 12% and 7% respectively 
with respect to the corresponding period of FY22 
(excluding exceptional items). 
The Company incurred a Capital Expenditure of 
Rs.3,219 crore and capitalized assets worth Rs.3,133 
crore (excluding FERV) on consolidated basis till 
H1FY23. The Company’s Gross Fixed Assets on a 
consolidated basis stood at Rs.2,67,256 crore as on 
September 30, 2022. 
POWERGRID’s Board of Directors has declared 
interim dividend of Rs.5.00 per equity share of  
Rs. 10/- each.
All the elements of POWERGRID MednipurJeerat 
Transmission Limited and POWERGRID Bhind-
Guna Transmission Limited, both wholly owned 
TBCB subsidiaries, have been fully commissioned.
In Q2FY23, under Tariff based competitive bid-
ding, POWERGRID has acquired Neemuch Trans-
mission Limited and was declared a successful bid-
der for “System Strengthening Scheme for Eastern 
and North Eastern Regions”.
For enhancing cross border transfer capacity, 
POWERGRID has incorporated Butwal Gorakpur 
Cross Border Power Transmission Limited, a 
50:50 Joint Venture with Nepal Electricity Agency 
(NEA), for development of Indian portion of 400 kV 
Gorakhpur (India) – Butwal (Nepal) Transmission 
Line.
The total transmission assets of POWERGRID and 
its subsidiaries at the end of the quarter stood at 

1,72,982 km of transmission lines, 267 substations 
and 4,86,592 MVA of transformation capacity.  
With the use of state-of-the-art maintenance tech-
niques, automation and digitization, POWERGRID 
maintained average transmission system availabil-
ity of 99.82% for H1FY23. 

Financial results of NLCIL for 
the quarter and half year  
ended 30.09.2022
Key Highlights – Physical Performance

 Standalone Power Generation during the half  
year ended 30.09.2022 is 13,104.90 MU against 
13,043.23 MU in the corresponding period of 
the previous year, registering a slight growth of 
0.47%.

 Lignite production during the half year ended 
30.09.2022 is 124.42 LT against 116.42 LT in the 
corresponding period of the previous year, regis-
tering a growth of 6.87%.

 Coal production during the half year ended 
30.09.2022 is 49.75 LT against 18.76 LT in the cor-
responding period of the previous year.

 NLCIL average PLF (Upto Sep 2022) – 74.66% 
against All India Average of 64.49%

 Consolidated Power Export during the half year 
ended 30.09.2022 is 14,312.99 MU as against 
13,887.10 MU in the corresponding period of the 
previous year, registering a growth of 3.07%.

Key Highlights – Financial Performance

Revenue from operation for the half year ended 
30.09.2022 is Rs. 5847.21 crore as against Rs. 4853.63 
crore in the corresponding period of the previous 
year, registering a growth of 20.47%.
The Total Income of the Company for the half year 
ended 30.09.2022 is Rs. 5997.68 crore as against  
Rs. 5377.11 crore in the corresponding period of the 
previous year, registering a growth of 11.54%. 
Profit for the period (PAT) for the half year ended 
30.09.2022 is Rs. 873.29 crore as against Rs. 567.43 
crore in the corresponding period of the previous 
year, registering a growth of 53.90%.
Revenue from the operation of the Group for the half 
year ended 30.09.2022 is Rs. 7352.19 crore as against 
Rs. 6130.26 crore in the corresponding period of the 
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previous year, registering a growth of 19.93%.
The Total Income of the Group for the half year 
ended 30.09.2022 is Rs. 7545.16 crore as against  
Rs. 6535.52 crore in the corresponding period of the 
previous year, registering a growth of 15.45%. 
Profit/(Loss) before Exceptional Item and tax of 
the Group for the half year ended 30.09.2022 is  
Rs. 1469.93 crore as against Rs.1395.83 crore in the 
corresponding period of the previous year, register-
ing a growth of 5.31%.
Profit after tax (PAT) for the half year ended 
30.09.2022 is Rs. 985.86 crore as against Rs. 554.61 
crore in the corresponding period of the previous 
year, registering a growth of 77.76%.

SAIL declares H1 and Q2 results for  
financial year 2022-23, posts net  
profit for H1 FY23

Steel Authority of India Limited (SAIL) posted its 
financial performance for the half year and second 
quarter of the current financial year 2022-23 (H1FY 
23 & Q2 FY 23). 
Performance of H1 FY 23 (Standalone) at a glance:

Unit H1FY  
23

H1FY 
22

Crude Steel Production Million 
Tonne

8.63 8.24

Sales Volume Million 
Tonne

7.36 7.61

Revenue from 
Operations

Rs. 
crore

50275 47469

Earnings Before 
Interest, Tax,  
Depreciation and 
Amortisation (EBITDA)

Rs. 
crore

3780 13921

Profit Before Tax (PBT) Rs. 
crore

523 10898

Profit After Tax (PAT) Rs. 
crore

391 8154

Performance of Q2 FY 23 (Standalone) at a glance

Unit Q2 FY 
23

Q2 FY 
22

Crude Steel 
Production

Million 
Tonne

4.30 4.47

Sales Volume Million 
Tonne

4.21 4.28

Revenue from 
Operations

Rs. 
crore

26246 26827

Earnings Before 
Interest, Tax, 
Depreciation and 
Amortisation 
(EBITDA)

Rs. 
crore

1174 7248

Profit Before Tax 
(PBT)

Rs. 
crore

(-) 516 5753

Profit After Tax (PAT) Rs. 
crore

(-) 386 4304

The margins have been impacted by prices of im-
ported coal and slowing down of demand of steel 
across economics. However, the on-going sustained 
infra push gives signs of better times ahead for the 
Indian steel market. 

Personalia

Smt. Usha Singh 
Director (Human Resource) assumes 

additional charge as Chairman & Managing 
Director of MOIL (India) Limited

Shri Lalit Kumar Gupta 
Director (Finance)

assumes additional charge as Chairman 
& Managing Director of The Cotton 

Corporation of India Limited.

Shri Bhanu Prakash Srivastava 
Director (Other Units) assumes 
additional charge as Chairman 
& Managing Director of Bharat 

Electronics Limited.
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Balmer Lawrie launches an Online 
Complaint Portal during Vigilance 
Awareness Week 2022

PSEs celebrates  
Vigilance Awareness Week

Launch of the Online Complaint Portal by Shri Adika Ratna 
Sekhar, CMD, Balmer Lawrie and Shri Anant Kumar Singh, 
IPS, Chief Vigilance Officer.

As part of Vigilance Awareness Week, Balmer 
Lawrie organised an Awareness Walk on 
Corruption Free India for a Developed Nation.  
The walk was led by the Directors of the Company. 
Employees participated in large numbers.  Similar 
Walks were also organised in all the four regions.

Vigilance Awareness Week was observed from 
October 31–November 06, 2022 on the theme 
“Corruption free India for a developed Nation” 
across all the units and establishments of Balmer 
Lawrie. The observance of the week commenced 
with employees taking the vigilance pledge. Balmer 
Lawrie has successfully executed the three-month-
Preventive Vigilance cum internal housekeeping 
activities as mandated by CVC. A series of internal 
competitions and outreach programs were organ-
ised throughout the week.
To identify and implement systematic improve-
ments within the Organisation and to enhance the 
efficiency of the Vigilance system, technology was 
leveraged to launch a new Online Complaint Portal. 
The Online Complaints Portal was launched by  
Shri Adika Ratna Sekhar, CMD, Balmer Lawrie 
and Shri Anant Kumar Singh, IPS, Chief Vigilance 
Officer on the occasion of Vigilance Awareness 
Week 2022. 

Balmer Lawrie organises  
an Awareness Walk

HUDCO observes Vigilance Awareness 
Week 2022

HUDCO observed Vigilance Awareness Week 
on this year’s theme “Corruption Free India for a 
Developed Nation”. The Integrity pledge was ad-
ministered to HUDCO officials and during the 
week, an essay and slogan writing competition and 

Shri M. Nagraj, Director (Corporate Planning); Shri D. Guhan, 
Director (Finance) and other senior officials from HUDCO 
during the Vigilance Awareness Week Programme.
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Secretary, CVC in the presence of Shri P.K. Gupta, 
CMD, NBCC and Smt. Shalini Darbari, CVO, 
NBCC, Smt. B.K. Sokhey, Director (Finance), Shri 
T.L.N Reddy, Director (Projects) and Senior Officials 
NBCC headquarters.
Integrity Pledge was also administered by  
Shri P.K. Gupta, CMD, NBCC and Smt. Shalini 
Darbari, CVO, NBCC, Smt. B.K. Sokhey, Director 
(Finance), Shri T.L.N Reddy, Director (Projects) to 
NBCC officials earlier that day. Posters were also re-
leased during the occasion.

“While the company is planning to invest 
crores of rupees on implementation of 
new projects, all the transactions would 
be done in a transparent manner  
without compromising Integrity”

CMD of NLCIL during the valedictory function of 
Vigilance Awareness Week 2022 at Neyveli.
NLCIL is a progressive organization with many 
ambitious plans and the company is planning to 
invest crores of Rupees on the number of upcom-
ing projects. NLCIL’s new corporate plan is defi-
nitely going to contribute significantly to the eco-
nomic development of the nation. As the financial 
resources are to be used for the new projects is 
Public money, Shri. Rakesh Kumar, CMD, NLCIL 
said that the transactions would be done in a trans-
parent manner without compromising Integrity, 
at the valedictory function of Vigilance Awareness 
Week 2022 at Yegneswaran Auditorium, Learning 

lecture on ‘Preventive Vigilance’ were organized 
in HUDCO offices pan-India, to create awareness 
against corrupt practices and to promote probity in 
public life to achieve a corruption-free society. The 
officials also administered the Unity Pledge to mark 
National Unity Day.
Further, a Vigilance Awareness programme was or-
ganized at the South Delhi Municipal Corporation 
Boys School, Nizamuddin Basti, Sarai Kale Khan, 
New Delhi. The students participated enthusi-
astically in this event and shared their thoughts 
on the theme by way of speech/poetry/songs.  
Shri M. Nagaraj, Director (Corporate Planning),  
Shri D. Guhan, Director (Finance) and other se-
nior HUDCO officials felicitated the participating 
students.

IRFC observes Vigilance Awareness  
Week 2022
Smt. Shelly Verma, CMD (Addl. Charge) and 
Director (Finance), Indian Railway Finance Corpo-
ration Limited (IRFC) administered the integrity 
pledge to the officers and staff of the organization 
to mark Vigilance Awareness Week 2022  observed 
from October 31 to November 06, 2022 with the 
theme – ‘Corruption free India for a developed 
Nation’.
Administering the integrity pledge to the employ-
ees, Smt. Verma asked them to bring transparency 
in their work and take a lead in maintaining the 
highest standards of integrity in all aspects of op-
erations. She said that promoting transparency and 
honesty in all walks of life is the way forward for 
India to become a developed nation.
On this occasion, the officers and staff of IRFC took 
the pledge to bring integrity and transparency in all 
spheres of their activities. Shri. Sanjeev Jain, Chief 
Vigilance Officer, IRFC also took an interactive ses-
sion with the employees of IRFC.
The Vigilance Awareness Week is observed every 
year to encourage all stakeholders to collectively 
participate in the fight against corruption.

NBCC celebrates Central Vigilance 
Awareness Week 2022
The inaugural ceremony of Vigilance Awareness 
Week-2022 was presided by Shri Suresh N. Patel, 
Central Vigilance Commissioner and Shri P. Daniel, 

Shri Suresh N. Patel, Centre Vigilance Commissioner; Shri P. 
Daniel, Secretary, CVC; Shri P. K. Gupta, CMD, NBCC; Smt. B. K. 
Sokhy, Director (Finance), NBCC; Smt. Shalini Darbari, CVO, 
NBCC; Shri T. L. N. Reddy, Director (Projects), NBCC and other 
Senior officials during central Vigilence Awareness Week 
celebrations.
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& Development Centre, Neyveli, observed by NLC 
India Limited.
In line with the directions of Central Vigilance 
Commission, NLCIL observed Vigilance Awareness 
Week 2022 from 31.10.2022 to 06.11.2022 on the 
theme “Corruption free India for a developed 
Nation”.  
During this week, number of awareness pro-
grammes to create awareness on Vigilance 
among various stakeholders such as Employees, 
Contractors, Vendors, Customers, Students, General 
public were conducted at various locations of NLC 
India Limited. Awareness was also created through 
Social Media, Doordarshan, Company’s Intranet 
and Company’s Website. During this week, various 
competitions on the Vigilance Awareness theme 
were also held inviting participation of various 
stakeholders. The participation of the stakeholders 
in the competitions was impressive.

Observance of Ekta Diwas and Vigilance 
Awareness Week-2022 at NMDC Ltd., 
Hyderabad
Commemorating the birth anniversary of Iron Man 
of India Shri Vallabhbhai Patel and as per the direc-
tives of the Central Vigilance Commission, the ob-
servance of Ekta Diwas and inaugural of Vigilance 
Awareness Week – 2022 (VAW-2022) was observed 

in NMDC. The VAW-2022 was observed from 
31.10.2022 to 06.11.2022 on the theme “Corruption 
Free India for a Developed Nation”.
On the Inaugural day of VAW-2022, the Integrity 
Pledge was  administered  by Shri B Vishwanath, 
CVO, NMDC Ltd. to the employees at its Head 
Office, Hyderabad. He also read out the mes-
sage of President on observance of Vigilance 
Awareness Week 2022. Whereas, Shri B. Sahoo, 
Executive Director (PC) read out the message of 
Vice President, Shri AK Padhi, Executive Director 
(Commercial) read out the message from the  Prime 
Minister & Shri M. Jaypal Reddy, Executive Director 
(RP) read out the messages of Central Vigilance 
Commission, respectively, on observance of VAW-
2022. The pledge  administering ceremony was 
also held across all the Projects/R&D & Regional 
Offices (ROs) of NMDC Ltd. located in the states of 
Chhattisgarh, Karnataka, Madhya Pradesh, Andhra 
Pradesh, Jharkhand & New Delhi which enabled 
another five thousand employees posted over there 
to take the Integrity Pledge simultaneously, duly 
following health precautions suggested due to 
COVID-19 pandemic.
Various activities including individual & inter-
departmental competitions and sensitization pro-
grammes were held for the employees, school 
children, security & other outsourced personnel, 
vendors, suppliers & other stakeholders during the 
Vigilance Awareness Week-2022 at NMDC.
On the inaugural day of VAW 2022 a marathon/ Run 
for Unity was organized at CK Nayudu, Cricket 
Stadium for NMDC employees & school children. 
Chief Guest, NMDC’s Chief Vigilance Officer  
Shri B. Vishwanath, IRSS flagged off the Unity  
Run. In the afternoon, a lecture on the theme of VAW 
2022 was arranged at NMDC H.O building wherein 

Release of the “Lignite Eyes”,  the e-newsletter of NLCIL 
Vigilance Dept., at the Valedictory Function of Vigilance 
Awareness Week-2022 at Neyveli. (From Left): Shri. L. 
Chandrasekar, IFS, CVO, NLCIL, Shri. J. Justin Mohan, 
IFS, Secretary, National Biodiversity Authority, Chennai,  
Shri. Rakesh Kumar, CMD, NLCIL, Shri. K. Mohan 
Reddy, Director (Planning & Projects), NLCIL,  
Shri. Suresh Chandra Suman, Director (Mines), NLCIL.



56   Kaleidoscope  December, 2022

the eminent personality & Keynote speaker Shri AS 
Rajan, IPS Director SVP, National Police Academy 
Hyderabad delivered his lecture. Shri S. Rajan 
shared his experiences on combating corruption.
On this occasion, Shri Sumit Deb, CMD, NMDC 
said, “Our Vigilance Department has been proac-
tive in bringing out various measures to improve 
consistency in decision-making and facilitating 
transparency. NMDC is institutionalizing integrity 
in its system and as public servants, we must con-
tinue to ensure intolerance towards corruption.”

OIL commences observance of  
Vigilance Awareness Week 2022
Oil India Ltd. (OIL) held the opening ceremony of 
Vigilance Awareness Week 2022 at its Corporate 
Office in Noida. 

Release of inhouse Magazine ‘InTouch’ during inauguration 
of Vigilance Awareness Week 2022. (Left to Right) Shri Amit 
Saran, IRSME, CVO; Guest of Honor, Shri Satyananda Mishra, 
IAS (Retd.), Dr. Ranjit Rath, CMD, Shri Harish Madhav, 
Director (Finance) and Shri Ashok Das, Director (HR).

The event was graced by Shri Satyananda Mishra, 
IAS (Retd.), Former Secretary, DoPT & CIC as 
the Guest of  Honor, Dr. Ranjit Rath, CMD and  
Shri Amit Saran, IRSME, CVO and was attended 
by all the officers & staff of OIL’s corporate office. 
The event was streamed live across all offices of the 
company situated in different states like Assam, 
West Bengal, Delhi, Rajasthan & Andhra Pradesh.
The event started with the taking of the Integrity 
Pledge followed by addresses by CVO, CMD & 
Guest of Honor. On the occasion, the company also 
unveiled its annual in-house magazine “InTouch”.
Various activities for employees, vendors as well 

as the general public have been planned during 
the week on the theme “Corruption-free India for 
a developed Nation” to create awareness in society 
against the ill effects of corruption. 
Vigilance Awareness Week is observed every year 
in the last week of October on the directives of the 
Central Vigilance Commission.

PFC observes Vigilance Awareness Week 

Officials from PFC during the Vigilance Awarenes Week 
celebrations.

Power Finance Corporation Ltd. (PFC) observed 
Vigilance Awareness Week from October 31 to 
November 6, 2022. The theme of this year’s vigi-
lance awareness week was “Corruption-Free India 
for a Developed Nation”.
Employees gathered at the PFC Conference hall 
on the first day of Vigilance Awareness Week 
where the Integrity Pledge was taken by officials 
of PFC as per CVC guidelines. The pledge was ad-
ministered by Smt. Simmi R. Nakra, CVO, PFC.  
Shri Rajiv Ranjan Jha, Director (Projects) and Shri 
Manoj Sharma, Director (Commercial) were also 
present on the occasion. Later, employees took the 
e-pledge by logging into the website of the Central 
Vigilance Commission (CVC).
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During the week-long celebrations, the Vigilance 
Unit organized various competitions/events for 
employees such as Slogan writing, Poem Writing 
and Pictorial Presentation competition. Also, 
as part of sequence of events being held during 
VAW-2022, a Workshop on Conduct, Discipline 
and Appeal Rules was organized for employees of 
PFC and PFCCL. The faculty for the workshop was  
Shri Amal Kumar from Power Grid Corporation of 
India Limited. The Workshop was conducted in two 
sessions. In first session, topic of Conduct, Discipline 
and Appeal Rules was covered. The second ses-
sion started with CDA quiz and followed by two 
topics namely, “Conflict of Interest - Linking with 
Cases” and “Best Practices and Vigilance Angle and 
Preventive Vigilance - A Conceptual Framework”. 
Smt. Simmi R. Nakra, CVO, PFC presided over the 
event. 
The Regional Offices of PFC and its subsidiary 
PFCCL also observed Vigilance Awareness Week. 
PFCCL organized a talk on the topic of “Preventive 
Vigilance” for its employees.
Valedictory Ceremony of Vigilance Awareness 
Week-2022 was organised by Vigilance Unit on 
04th November, 2022.  Shri R.S. Dhillon, CMD,  
PFC welcomed the Chief Guest, Shri Vijay Kumar 
Tyagi, CVO, Punjab National Bank. The ceremony 
started with the opening remarks by Smt. Simmi 
R. Nakra, CVO, PFC. A talk session on the topic 
“Advisory Board for Banking and Financial Frauds 
(ABBFF) and role of Internal Advisory Committee 
(IAC)” was taken by Shri Vijay Kumar Tyagi, CVO, 
PNB. 
Smt. Parminder Chopra, Director (Finance),  
Shri R.R. Jha, Director (Projects), Shri Manoj Sharma, 
Director (Commercial) and all the senior officials of 
PFC were present during the occasion. Followed 
by the talk session, the winners of various competi-
tions organized during Vigilance Awareness Week- 
2022 were felicitated.

SAIL becomes the first Maharatna  
PSU to get ABMS  
Certification
Steel Authority of India Limited (SAIL) has  achieved 
the distinction of becoming the first Maharatna 
Public Sector Unit to have implemented the Anti-
Bribery Management System (ABMS). ABMS is a 

ABMS Certificate being handed over to SAIL

Management System which is designed in line with 
the ISO 37001:2016 to help an organization prevent, 
detect and respond to bribery.

In the recently held concluding ceremony of the 
Vigilance Awareness Week the Bureau of Indian 
Standards (BIS) awarded the ABMS Certificate as 
per IS/ISO37001:2016 to SAIL in the presence of  
Shri P. K. Srivastava, Vigilance Commissioner, CVC;  
Smt. Soma Mondal, Chairman, SAIL; Shri Vineet 
Pandey, CVO, SAIL and other senior officers of 
CVC,  BIS and SAIL. 

ABMS Certificate has been awarded to the Corporate 
Office of SAIL in Delhi and SAIL’s Bokaro Steel Plant 
in Jharkhand. SAIL plans to implement ABMS in 
other Plants and Units of SAIL in a phased manner. 

Vigilance Awareness Week observed  
at HPCL
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the country. Special emphasis was given on taking 
forward the Integrity e-Pledge and to reach out to 
citizens of the country and create awareness on eth-
ics and morality specially among children. Various 
means of reaching out to Customers, Stakeholders 
and Citizens were adopted.
Additionally, 9 Officers of the Corporation recog-
nized by CVC for their significant contributions 
towards Preventive Vigilance were Fecilitated by 
Chairman & Managing Director, Director- Refi-
neries and Chief Vigilance Officer in the presence of 
all SBU / Department Heads.

Awards & Accolades to PSEs
GRSE wins ‘Raksha 
AnveshanRatna Award’ at the 
Raksha Mantri Awards for 
Excellence: Becomes the only 
Shipyard to win an award 

Garden Reach Shipbuilders and Engineers Ltd. 
(GRSE), bagged the ‘Raksha AnveshanRatna 
Award’ at the Raksha Mantri Awards for Excellence 
in Defence & Aerospace Sector 2022. Raksha Mantri 
Shri Rajnath Singh presented the award to Team 
GRSE. GRSE is the only shipyard to have received 
the much-coveted Raksha Mantri Awards 2022. 
‘Raksha AnveshanRatna Award’ is given for 
Excellence in Innovation and GRSE won this 
Award for ‘Design & Develo-pment of Silent Ship 
for Indian Navy’ under Innovation category. The 
award ceremony was organised as part of the 12th 
edition of Government of India’s flagship Defence 
Exhibition- ‘DefExpo 2022’ at Gandhinagar, Gujarat. 

Vigilance Awareness Week was observed in 
HPCL from 31.10.22 to 06.11.22 on Pan India ba-
sis under the guidance of CVC. Several programs 
were organized in Refineries, Regional Offices, 
LPG Plants, POL Locations, Retail Outlets, LPG 
Distributorships, Schools, Colleges, Villages, Cities 
and at various prominent places, thereby creating 
awareness among the employees, stakeholders and 
customers.
The theme of VAW 2022“ Corruption free India 
for a developed Nation” was the basis for select-
ing topics for various competitions/discussions / 
programs which were organized at locations across 

REC bags ‘Best Public Sector IT 
Project’ award 

Officials from REC receiving the Best Public Sector IT Project 
award.

In a ceremony held in Bengaluru, REC Limited 
bagged the 'Best Public Sector IT Project ' award at 
the Technology Excellence Awards 2022. Shri R.P. 
Vaishnaw, Executive Director, REC, Shri Pankaj 
Gupta, CGM, REC, Shri Somya Kant, Sr. CPM 
Bengaluru, REC and Smt. Navita Dubal, GM, REC 
received the award on behalf of the Company.
REC was adjudged the winner for successfully 
implementing two major projects. The first one 
being implementation of an e-office system in the 
Company for seamless flow of data/files from vari-
ous offices of the organization. Secondly, REC has 
also established a Cyber security operation center 
in order to mitigate the risks of data theft and cyber 
security attacks. 
The award is another testament to the operation-
al and business excellence that REC consistently 
achieves.  
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