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As national pnide swept across the country during
Independence Day celebrations, the nationwide 'Har
Ghar Tiranga' campaign served as a powerful reminder
of the unity and collective purpose driving India’s growth
trajectory. Embracing this deep national sentiment with
immense fervor, SCOPE and Public Sector Enterprises
(PSEs) actively participated in the initiative, re-dedicating
themselves to the service of the nation.

Driving sustainable growth requires bold, proactive
strides to protect our environment for future generations.
Demonstrating this commitment, SCOPE, 1n collaboration
with GIZ Germany, organized the LeadIT and Sustainability
Exchange for the Western region in Mumbai. This initiative
forms a critical part of SCOPE’s broader regional traiming
series, designed fo accelerate green skilling and build
capacity across PSEs nationwide.

Building resilient, future-ready organizations demands
continuous Investment in human capital. To empower
leaders to navigate today's increasingly iniricate global
business landscape. SCOPE launched the newest edition of
its flagship Advanced Global Leadership Program (AGLP
2.0) in partnership with IIM Calcutta. Simultaneously,
the DAKSH 3 program officially kicked off, with 1its new
cohort completing an immersive learmning module at ISB
Hyderabad to sharpen strategic management and leadership
capabilities.

MESSAGE BY ig/wmman

A dynamic workplace requires holistic focus. To
address modern workplace pressures, SCOPE conducted
a specialized workshop on ‘A Framework for Stress-Free
Working,” offering practical tools to cultivate mental well-
being alongside organizational productivity. Looking
ahead, SCOPE is set to deliver a comprehensive session on
the New Labour Codes to seamlessly guide public sector
management and workforce leaders through ongoing
statutory reforms.

As SCOPE continues to drive organizational excellence,
we are expanding our executive leaming initiatives across
core operational areas, with a robust pipeline of high-
impact programs currently in development. We deeply
value the continued support and active participation of our
member organizations, whose ongoing partnership remains
the comerstone of all our endeavors.

Jai Hind!

%’*’—‘*G

K. P. Mahadevaswamy
Chairman, SCOPE
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As India reflects on eight decades of freedom. the pivotal role
of Public Sector Enterprises (PSEs) in driving the nation’s growth
trajectory remains a cormerstone of our socio-economic identity.

Since their inception, these enterprises have been the architects
of self-reliance, anchoring critical sectors from infrastmetre and
energy to technology and defense. Consistently balancing robust
commercial performance with profound social responsibility,
PSEs have not only fueled economic resilience but have also
ensured inclusive development across the farthest reaches of our
country.

SCOPE as the apex body continues to further the role of
public sector enterprises in steering national progress. Embracing
the deep patriotic sentiment of the nationwide *“Har Ghar Tiranga’
campaign during Independence Day. SCOPE and PSEs across
the country re-dedicated themselves to serving the nation with
renewed vigor and collective purpose.

To ensure our PSEs remain agile and future-ready, SCOPE
continues to work towards capacity building and strategic
management. We recently launched the latest iteration of our
flagship Advanced Global Leadership Program (AGLP 2.0) in
partnership with IIM Calcutta to prepare leaders for complex
global markets.

Sinultaneously, SCOPE and CBC’s DAKSH 3 program
commenced, with its new cohort completing an intensive education
immersion at ISB Hyderabad.

In parallel with leadership development, championing
sustainable growth remains central to our mission. Continming the
last leg of its regional workshopsthe Lead IT and Sustainability

ﬂ KALEIDO SCOPE [Ie]sja=]ygl eIz ppedepeds)

Exchange for the Western region was held i Mumbai, a key
milestone in our regional training series aimed at accelerating
green skilling and building envirommental capacity across PSEs
nationwide.

Achieving operational excellence also demands holistic
aftention to workforce well-being and regulatory adaptation. A
workshop on ‘A Framework for Stress-Free Working® was also
organized to equip professionals with practical tools for mental
wellness.

In the coming months, SCOPE is all set to keep up this
momentum. As we advance through the remainder of the year,
we are expanding our portfolio of execulive leamming across core
operational verticals.

We deeply appreciate the continued support and active
participation of our member organizations, whose partnership
remains the bedrock of all our endeavors.

Brajesh Kumar Upadhyay
Vice Chairman, SCOPE




Director

General's Desk

With the business landscape evolving at an unprecedented
pace, SCOPE continues to champion a vision of growth that is
rooted in leadership, sustaimnability, and the holistic well-being of
our workforce.

The past few months have been a combination of multifaceted
initiatives and endeavours undertaken by SCOPE, as the apex body
ensuring our Public Sector Enterprises remain at the forefront of
national development and global competitiveness.

Beyond organizational growth, our responsibility extends to
the enviromment and the nation. Recently, we were deeply honored
as the Ministry of Textiles recognized SCOPE’s contribution to the
Circular Economy. This acknowledgment validates our aggressive
push toward sustainable, environmentally responsible business
practices.

Alongside this, during the Independence month, the apex
body’s collective spirit and national pride were on full display
during SCOPE’s whole hearted participation in the Har Ghar
Tiranga campaign, celebrating the unity and heritage of our great
nation.

As we know that Capacity building and visionary leadership
are the bedrocks of future-ready organizations, SCOPE continues
to organize programs that build future fluent leaders. To this end,
we recently unveiled the new edition of the Advanced Global
Leadership Program (AGLP 2.0), at [IM Caleutta. This program
of SCOPE has been one of its revered programs, aiming to forge
dynamie global leaders equipped to navigate complex international
markets.

Furthering our commitment to continuous learning, the
academic journey for DAKSH 3 has commenced. Our newest
cohort 1s already demonstrating remarkable progress, marked by
their inaugural educational immersion at ISB, Hyderabad.

At SCOPE, we have always believed that a resilient
orgamization thrives on a supportive ecosystem. To foster this,
we recently hosted an essential program on ‘A Framework for
Stress-Free Working' that aimed to cultivate a healthier workplace
culture, ensuring our feam can achieve peak productivity without
compromising their mental health.

Also, SCOPE and GIZ hosted the Westemn region’s LeadlT
and Sustainability Exchange in Mumbai on ‘Advancing Industrial
Decarbomisation and Low-Carbon Pathways for a Net-Zero India.’
The workshop explored global and domestic carbon markets,

highlighting how industry innovations drive decarbonization.

As part of our policy advocacy efforts, SCOPE as Member,
ESIC participated m the recent meeting that focused on
strengthening social security measures and expanding medical
benefits for the workforce.

As we enter another eventful month at SCOPE. I invite our
readers to explore this latest edition of KALEIDOSCOPE with the
hope that these milestones serve as a testament to the resilience of
our public sector. As you read through these pages, let us reinforce
our shared vision: to work together in forging organizations
that are economically formidable, deeply compassionate, and
champions of a sustainable, globally admired future.

Happy reading!

Programmes & Initiatives launched
(since last issue of KALEIDOSCOPE)

Lecture on Stress Free Working Transforming Work through
Wisdom with Shri Sunil Bajpai -
3" August, 2026

SCOPE Celebrates Independence Day —
15" August, 2026

SCOPE & CBC's DAKSH 3 Academic Journey Begins at ISB,
Hyderabad - 17" August, 2028

Launch of Advanced Global Leadership pragramme (AGLP
2.0} 24" August, 2026

SCOPE - GIZ host the Western region’s LeadIT and Sustainability
Exchange in Mumbai- 25 August, 2026

Programmes & Initiatives in the offing

SCOPE Celebrates Vishwakarma Puja - 17" September, 2026

Lobour Law Reformes: Understanding The New Labour Codes &
Central Rules-
18" September, 2026

Workshop of AGLP 2.0 at SCOPE -
24" and 25" September, 2026 & 23™ October, 2026

SCOPE AGLP's International Study Cum Business Tour

Pt

Atul Sobti

KALEIDO SCOPE
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SCOPE and CBC’s DAKSH 3 Academic
Journey begins at ISB, Hyderabad

In a significant milestone for
India’s public sector leadership
development, the 3rd  Batch
of DAKSH (Development of
Aspiration, Knowledge, Succession
& Harmony) the flagship leadership
program of SCOPE and the Capacity
Building Commission (CBC), Gol.
commenced its first major in-person
learning intervention on 17th August
2026 at the Indian School of Business
(ISB), Hyderabad.

The six-day immersive intervention,
held from 17th August to 22nd
August 2026, brings together 72 senior
executives from 21 Public Sector
Enterprises (PSEs) on a common
platform for an integrated learning
cxperience comprising three days
of classroom learning, two days of
industry immersion, and one day of

leadership immersion. This carefully
structured format reflects a deliberate
and holistic approach to leadership
development, one that goes well
beyond the confines of a traditional
classroom to engage participants with
real-world industry realities and deep
personal reflection.

The classroom component focuses
on contemporary and  eritical
leadership themes including Purpose-
Driven Leadership and Leading
Change, Digital and AI-Enabled
Strategic
Innovation

Transformation, and

Renewal and
themes that are not merely academic
constructs but pressing 1mperatives
for today’s public sector leaders
navigating a rapidly evolving global
landscape. The Industry Immersion
provides  participants a  unique

opportunity to engage with leading
enterprises and observe first-hand
how organisations translate strategy
mto action across areas such as
digital transformation, innovation,
sustainability, governance,
and enterprise leadership. The
mntervention culminates into a
Leadership Immersion — a powerful
opportunity for deep reflection
and experiential learming around
leadership styles, behaviours, and
personal growth.

DAKSH has been  jowmntly
conceptualised by SCOPE and
CBC with the objective of creating
a strong, future-ready leadership
pipeline for India’s Central Public
Sector Enterprises (CPSEs). The
program follows an integrated leaming
framework built around the three

Shri Atul Sobti, DG, SCOPE, ISB faculty members and participants during the Educational Immersion at ISB, Hyderabad

n KALEIDO SCOPE [Sie]slt=]ygl eIz fpedepds)
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pillars of Education, Experience,
and Exposure, brngmg together
structured classroom learning,
leadership assessments, coaching,
Live Action Learning Projects, and
experiential immersions.

A defining strength of DAKSH is that it
brings together senior executives from
diverse CPSEs. sectors, and functional
backgrounds onto a common platform
for leadership learning and peer-to-
peer exchange. This cross-sectoral
interaction enables participants to
share  organisational experiences,
appreciate diverse perspectives, and
collectively reflect on the evolving
challenges and opportunities before
India’s Public Sector. building not
Just mdividual capability, but a shared
leadership community across the
nation’s CPSEs.

The third batch of DAKSH was
formally launched on 3rd July
2026 with an Inaugural Ceremony-
cum-Orientation Program, inaugurated
by Hon'ble Union Minister Dr. Jitendra
Smgh. With the commencement
of the six-day intervention at ISB
Hyderabad, participants now enter a
pivotal and transformative phase of
their year-long leadership journey,

Dr. Alka Mittal, Member, CBC, addressing participants during the Daksh 3
Educational Immersion.

moving from orientation to immersive
action, from knowledge lo experience.

The Indian School of Business
(ISB), as the Knowledge and
Academic Partner for the third batch,
brings 1ts world-class academic
expertise, contemporary management
perspectives, and experiential leaming
approach to the program. Ranked
consistently among Asia’s leading
business schools, ISB’s partnership
aims to provide participants with
a rigorous and relevant learming
experience that connects contemporary

[ S

DG, SCOPE, addressing participants during the classroom session at ISB, Hyderabad.

global leadership thinking with the
realities and complexities of India’s
Public Sector.

This immersive learning intervention
further reinforces the steadfast
commitment of SCOPE and CBC
towards developing a strong and
future-ready leadership pipeline for
India’s Public Sector Enterprises and
preparing its leaders to navigate
complexity, drive transformation,
sirengthen mstitutions, and coniribute
meaningfully to the nation’s vision of
a Viksit Bharat by 2047.

(RS [nleR:Tele ] o=} Scptember, 2026
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SCOPE hosts programon ‘A
Framework for Stress-Free Working’

In a timely and thoughtful initiative
reflecting its commitment to holistic
employee wellness, SCOPE organised
an engaging and interactive program
titled ‘A  Framework for Stress-
Free Working® on 3rd August,
2026, a platform designed to equip
senior public sector executives with
practical, actionable tools to cultivate
a balanced, healthy, and stress-free
work environment.

The program was addressed by Shri

Sunil Bajpai, Principal Chief
Commussioner, Income Tax, and Shri
Atul  Sobu, Director General,

SCOPE. Dr. Vasundhara Upmanyu,
Joint Secretary, DPE., was also
present, lending further significance
to the occasion. The highlight of the
program was a special presentation
by Shri Sunil Bajpai, who drew upon
his extensive experience to offer
a compelling and deeply practical

framework for managing workplace
stress-addressing its root causes. its
impact on professional performance
and personal well-being. and the
mindset shifts required to overcome it.

Shn Atul Sobti, mn his address,
underscored that true organisational
excellence cannot be achieved without
the well-being of its people. He
emphasised that a healthy, motivated,
and mentally resilient workforce is
not merely a human resources priority
but a strategic imperative for India’s
Public Sector as it navigates an
increasingly complex and demanding
global environment. He encouraged
pariicipants to embrace the insights
shared during the program and
integrate them into their professional
and personal lives.

The program saw enthusiastic
participation from over 60 senior

officials representing several Public
Sector Enterprises, reflecting the
growing recognition that mental well-
being and stress management are
as critical to institutional success as
technical competence and operational
efficiency. The mteractive format of
the program facilitated open dialogue,
shared experiences, and peer learning-
creating a safe and supportive space for
execulives to reflect on their own well-
being and explore practical strategies
for a more balanced work life.

Through its various endeavours and
unique programs, SCOPE continues to
cultivate overall wellness and holistic
development, reinforcing its ongoing
commitment to building a motivated,
healthy, and highly productive
workforce for the nation.

Shri Sunil Bajpai, Principal Chief Commissioner, Income Tax; Dr. Vasundhara Upmanyu, Joint Secretary, DPE;
Shri Atul Soboti, DG, SCOPE; and others during the program.

KALEIDO SCOPE [Sie]slt=]ygl eIz fpedepds)
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Ministry of Textiles recognises SCOPE's
contribution to Circular Economy

In a proud moment of recognition
for SCOPE, the Ministry of Textiles
recently acknowledged the apexbody
meaningful contribution to India's
transition towards a circular economy
during a reply in the Lok Sabha.

Responding to parliamentary queries,
Shri Pabitra Margherita, Hon'ble
Minister of State for Textiles,
highlighted SCOPE's pivotal role 1n

aimed at actively promoting the
procurement of upcycled products
across government departments and
public sector entities.

This landmark partnership reflects
SCOPE's growing commitment to
embedding sustamability at the heart
of public sector operations, as stated
in Minister’s parliamentary reply,
undersconng the strategic importance

Social, and Governance (ESG)
standards. By integrating upcycled
goods into institutional procurement,
the collaboration positions PSEs as
active enablers of a greener, more
responsible economic ecosystem.

SCOPE has expressed its gratitude
to the Ministry of Textiles and GeM
for this wvital collaboration and
remains steadfast in 1ts commitment

advancing sustainable procurement of the collaboration. to advancing sustainable operations
practices across the public sector. and green public procurement across
The Minister commended SCOPE for The imtiative aligns seamlessly [ndia's Public Sector, contributing
entering into a strategic Memorandum With the Govemment's 'Tex-Eco meaningfully to the nation's vision

Initiative' and reinforces the collective
commitment of India's Public Sector
Enterprises (PSEs) to Environmental,

of Understanding (MoU) with
the Textiles Committee and the
Government e¢-Marketplace (GeM),

of an environmentally conscious and
future-ready economy.

Ny T by of Turblem
- =
7/’:-"" Jz_ud Ka
Azadiy, Amirit Mahotsay
Amnt pMahotsav
TEXTILE RECYCLING AND CIRCULAR
GARMENT EXPORTS

ECONOMY

Pamed O 10 & UG moe 1348 b v PR Cwihl Prsted Orc 11 ALUG 2020 :35PM by FIE Deini

The Covernment bas undemsken several initistves to peenote tertile recyching. sdoption of recyeling
teckmclomes and G baustin Wwank a e soouemy e lestle sedon.,
) In vhe Usson Bodper 2004-17, the Honhle Finanre MEnister asnounced the “Tex-Eco Inhisve’ 12

The Government has underiaken several initiatives o help textile units meet pid R The

otw 3 habally it tausble tty appare] wecice e 1
I'I.rl.l'l'l'li.ll.lllrliil quality, environmental and siista |h.|li1.3- standards, including the Tex L eninnses i :'P b h":r r :‘ e E TS o
Eeo Initiativie anpournced in the Union Budget 2086-27 to promote circular coononmy

seeveling and vaboe addvicn, develrmenent of recyeied Shees, nrw materaly, sasmisable packnging

and other highaahie producty froem discanded tetilen in collsboration with research inststices.

Jextde Feveach Avveiations, Centres of Excellence, mudvtry. start ups and olber stakehoidern.,

i) The Ministry of Textiles has nndertabiens o shudy titied “Mappag of Tereile Waste Vilne Chain in

Ledin”, The vopont wsbmuaies e geevwtion of tocklbe waste Soa pue-cousvmmy sowews sk 95
weaite s well s pr wate.

technologies and wextile waste management. recyeling, sustainable packaging. and
the development of recycled fibers and high-valuwe products across India. An
Environment, Social, and Governance (E5G) Task Force has been constituved to
address j==ues relared o sustainable production, cerrificarions, and expons while
Tacilitating indwstry knowledge sharing through platforms like Circular Samvaad and
the Cluster Exchange Mechanism, The Textiles Committee has signed an Mol with
the standing Conference of Public Enterprises (SCOPE) and Government e-
Mar (Gal) i p the p afl i " (hier Global
pilot projects include (i) Eliminating Hazardous Chemicals from Textile Fashion
Supply. Chain, implemented in partnership with UNIDO and funded by the Global
Environment Facility (GEF] to eliminate hazardous chernicals and reduce grésnhouse
fgas emissions and waste in the fashion supply chain: and (i) Accelerating the
Transition of Indien Textile Sector wwards Clreularity (In-Tex Indig). implemented in
collaboration with UNEP o scale circular business models using Life Cyede
Assessment (LCAY and Product Environmental Footpeint (PEF) methodalogies.

) The Govemusest ks sl constteted an E: Firaal axd G G} Tark Fenee
10 drlihessse on smainsble prodacrice. cenification and exports benides heiliasing indnary-censric
programmies soch a3 Circubic Sasmvasd and the Cluster Exchange Mechanion

) The Grsememest is also promaoting texsile reeveling wmd susminable manafhemrisg through poliey
mppost sesenrch innovaries nad eaparity-buibing iniririves inchading:

s The UNIDO-Crlokad Envisoneen: Facitey (GEF) profeet ea slinusming Rarsrdous chensenls
froo the el Easbice supply chasm:

+ The UNEF suppovted b Tex Luha Propect fin Accelerating the Trashion of e Indian Texisde
Secton towands Cusdanty wsmg Lafie Cyele Asessuent (LEA) and Prodit Euvmoumseatal
Fosmprint (FEF);

» Suppont o eovironmenmally swainable research and developmess under the Natiomal
Teckasieal Tewtdles Missisn (NTIAL:

+ Dvalopmest of a sustainabilify franseweek for PM MITRA Packs: asd

- Premctin of wpereled poeduits = Gormamncst preturniest Seugh s Mol smvus e
Textilles Commitive; Standing Conferense of Prblic Enerpeises (SCOPE) and Gioversment e
Minketplace (GeM).

These mabatives ae wrtin-vade aod e amded 0 bablile tebalegy sdplin. ek,
innommrion, saviniable masfaznaing and cirenlar sconnnry prctices aeroes the teville vnhae chain

PIB PRESS RELEASES

(RS [nleR=Tele ] o=} Scptember, 2026




SC:sPE NEWS

SCOPE as Member, ESIC participates
in the Meeting of ESI Corporation

SCOPE, as a Member of the ESIC,
participated in the 199th Meeting of
the ESI Corporation held on 4th August
2026, at ESIC Headquarters, New
Delhi. The meeting was held under
the chairmanship of Hon'ble Union
Minister Dr. Mansukh Mandaviya,
Minister of Labour & Employment
and Youth Affairs & Sports. Smt.

KALEIDO SCOPE [Sie]slt=]ygl eIz fpedepds)

Shobha Karandlaje, Minister of State
for Labour & Employment and Micro,
Small & Medium Enterprises, was
also present.

During the meeting, a review was
undertaken of the progress made on
actionable decisions emanating from
previous meetings of the Corporation,

Fdard woa dmn e
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ensuring continued accountability and
follow-through.

Members offered constructive
suggestions for the robust functioning
of ESIC. SCOPE continues to partake
mn the collecive spmt and shared
resolve to make ESIC more efficient,
responsive and worker-centric.
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Forging Global Leaders: SCOPE unveils
Advanced Global Leadership Program

(AGLP 2.0)

Taking its leadership development
mission (o new heights, SCOPE
unveiled the Advanced Global
Leadership Program (AGLP 2.0)
i collaboration with IIM Calcutta,
a transformative initiative aimed
at developing visionary, globally
competitive leaders for India’s Central
Public Sector Enterprises (CPSEs) on
24th August, 2026.

The program was unveiled by Shri
Atul Sobii, Director General, SCOPE
and Member, ILO Governing Body,
along with Shri Sanjai Kumar,
CMD. RailTel. m the presence of
distinguished faculty from TIM
Calcutta - Prof. Prashant Mishra, Prof.
Biswatosh Saha, and Prof. Partha Priya
Dutta, reflecting the strong academic
foundation that anchors this flagship
Initiative.

The new batch of AGLP brings
together 27 senlor executives from
various CPSEs, representing a nch
diversity of sectors and business
domains, each chosen fortheir potential
to lead transformational change within
their respective organisations and
across India’s Public Sector at large.

DG, SCOPE, addressing participants of the Advanced Global Leadership Program (AGLF 2.0)

|

at the launch event in Kolkata, organised in collaberation with lIM Caleutta.

Addressing the gathering, Shri
Atul  Sobti  underscored  the
indispensable role of leadership in
catalysing excellence, innovation,
and transformation within CPSEs.
He emphasised that public sector
leadership demands a rare and
nuanced balance between business
performance and public purpose.
operational efficiency and stakeholder
expectations, and  organisational
priorities  and  larger  national

objectives. It 1s precisely this balance,
he noted, that AGLP is designed to
cultivate in its participants.

Adding a compelling dimension to
the launch, Shn Sanja1 Kumar, CMD,
RailTel; himself an alumnus of AGLP,
shared his personal experience of
the program, reflecting on how the
learning, peer interactions, and global
exposure had profoundly enriched his
leadership perspective. He highlighted
the program’s distinctive value in
broadening strategic thinking and
deepening participants’ understanding
of global Dbusiness practices, a
testimony to the real-world impact of
AGLP on public sector leadership.

Shri Atul Sobti, Director General, SCOPE, IM
Calcutta fCI‘CUW members Prof. Prashant Mishra,
Prof. Biswatosh Saha and Prof. Partha Priya Dutta,
and the 27 senijor executives from CPSEs during
AGLP 2.0 at IIM Calcutta.

I




INTERFACE WITH STAKEHOLDERS

DG, SCOPE calls on Hon'ble Former Chief Justice of India and Chairman, SCOPE
Awards Jury, Justice T.S. Thakur

Shri Atul Sobti DG, SCOPE mieeting with Shri Madan Pillutia, Dean, Indian School of Business (ISB)
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DG, SCOPE's meeting with Smt Surama Padhy, Speaker,
Odisha Legislative Assembly and Former Independent

Director, BHEL in New Delhi recently.

DG, SCOPE meeting with Prof. Alok Kumar Rai, Director, lIM Calcutta
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Atul Sobiti, DG, SCOPE, inaugurated the educational immersion of the third
cohort of the DAKSH-SCOPE and CBL's Magship leadership programme for
senior public sector leaders at 1SB, Hyderabad. The intensive educational
immersion brings together T2 executives from 21 PSEs.
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80th Independence Day Celebrations
and Har Ghar Tiranga Momentum
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SCOPE Empowers PSEs : HMM in

Action for Capability Building [z v HALL OF I:nM_E
Learners with 42 Course Completions
About the Initiative ' -

IMPACT SO FAR
The Standing Conference of Public Enterprises : '

(SCOPE), in partnership with Harvard Business Impact f“"ﬁ"\}
(481, offers PSEs cocess to Harvard ManageMentor @

|

(HMM) at a preferential fee structure to support ( Ramya Prashasthi Tanwija Priyadarshini Sidhigarl Srilaxmi
capability building. HMM provides practical learning 6,200+ > 42,700+ B} 20,200+ P 76,100+ Shyamsundar Jha Mohit Kumar W M—
across 42 essential management topics through | [ | e iris Shivani Singh Debankita Debnath
concise lessons, expert videos, articles, and i || Sl | IR e ﬁﬁaizrigfndmke Robin Chatterji
interactive tools that help leaders strengthen skills | — L o) i AR Amitkumar Purushottam Sonkusre Animesh Barman
and apply them at work. Subhajit Das Aditya Kumar Verma

Shriram Thyagarajan Dev Kumar Singh

Puneet Dadhich

H M M in Action: Mayank Kapoor Hindustan Petroleum

aveen Yadav Corporation Limited
i Indian Qil Corporation Limited

Driving Capability Building Guruprasad 8 J Banetiee Pracipta

Arun Kumar B Rathod

|

Kalpeshkumar Maganlal Togadiya

Vivek Tomar
What does Leadership Growth look like in practice with HMM? S Abhijeet Rane Mangalore Refinery and
Hear from HMM Champions who completed all 42 Harvard ManageMentor courses and leveraged Pranjal Maheshwari 9"“""“‘ ‘Ed
X : e : z oopur Kaushi alla
the platform’s practical tools, real-world insights, and structured learning to enhance their Kuldeep Meena Dibyendu Saha
effectiveness, confidence, and impact at work. Prince Kumar Gautam

Marry Ashok NTPC-SAIL Power Company
Limited

GAIL India Limited
Pawan Kumar Kataria
Vivek Sethi

Nagaraju Dongala

Banerjee Pradipta

/_u_\ L\ Mihir Sinha
11 (19 66 :
Harvard ManageMentor Harvard ManageMentor Its seli-paced learning Sinbry ik et praia National Hydroelectric Power O Power Grid Corporation of
has been more than just a wpgraded my daily werk by mathodology has also frireaharics: Tatactis Corporation Limited Corporation of India Limited India Limited
learning platform. It has been providing practical checklists encouraged continuous e e el Poonam Jha Nitin Chaawla Ravi Dhak
: i . a
::::ppm:m:to?m‘ for rapld decislon-making sulf development and Insights that can be applied Vi'a Sin h i avi ar
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I work, stronger team collaboration. mindset, + Akhilesh Kumar Shukla s e P P Naseef Thalib
99 %9 9 29 Animesh Srivastava e - y Neha Sinha
\_ . J L] A a 7 L . J Saumya Verma SUs e

Sangram Singh

Join the HMM Program Deepak Kumar

Chayanika Saikia

Join a high-impact leadership programme designed for cumulative participation of executives s P Arivalagan
across functions and levels, offering a valuable platform for cross-organizational learning within Atish Shrikant Pandey
the PSE ecosystem. All PSEs are advised to forward nominations at the earliest to benefit from the Rajesh Vadde
well-negotiated rates under the Programme. Rohit Mathur
Subhrant Pandey
For Nominations and further details, please reach out to K. Gautam Bhattacharyya

Ms. Amita Verma, DGM (Corporate Affairs, SCOPE), at amita@scopeonline.in Y 98719 88923
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A Modern Indian Leader’s
Trinity: Ethics, Empathy, and

Engagement:
UHTEVIE Aged oht Frauit

Dr. Ashutosh Kr. Anand

In the dynamic and diverse landscape of modern India,
effective leadership transcends traditional, hierarchical
models. It’s no longer just about giving orders and expecting
them to be followed. Today, the most successful leaders are
those who build a strong foundation on a trinity of core
values: ethics, empathy, and engagement. These aren’t just
buzzwords; they are the pillars that build trust, foster a
positive work culture, and drive sustainable growth.

1.The Bedrock of Leadership: Ethics

Ethics in leadership is the unwavering commitment to moral
principles and values, especially in the face of pressure or
temptation. It’s about doing the right thing. even when no
one 1s watching. For Indian organizations, this is crucial for
building a reputation of trust, not only with employees but
also with stakeholders and the public.

Ethics: Intercepting the Pressure Cascade

The Ethical Imperative: Ethical leadership is the unwavering
commitment to moral principles and doing the right thing
even when not being watched.

The leader’s first ethical duty is to intercept the pressure,
not merely pass it on. This requires moral courage, “ethical
compass’.

Filter and Translate: Instead of cascading the unreasonable
or unconvincing demand verbatim, an ethical leader
questions 1t, pushes back (1f necessary and appropnate), and
translates the intent of the senior’s demand 1nto an ethical
and actionable objective for the team.

Integrity to Purpose: If the senior’s request is fundamentally
misaligned with the company’s stated values or the team’s
professional standards, the ethical leader must uphold those
principles, even if it means “foregoing opportunities” or
facing difficulty, much like the commitment to integrity
shown by the Tata Group.

2. Empathy: Creating a Psychological Buifer

The Empathetic Brnidge: Empathy 1s the ability to understand
and share the feelings of others, creating a psychologically
safe environment where employees feel heard, valued, and
understood.

When the pressure is real and unavoidable, the leader must
manage the emotional impact on the subordinate.

Validate the Discomfort: The empathetic leader
should acknowledge the subordinate’s feeling of being
unconvincingly forced to act. They should say, “Tunderstand
why you are uncomfortable with this, and I share your
concern.” This simple validation shows that the leader is an
“empathetic guide” who sees the subordinate’s perspective.

Show Genuine Concern: A leader who is genuinely
concerned about an emplovee’s well-bemng mspires a
deeper commitment than one who only focuses on metrics
and deadlines. They must demonstrate that they prioritize
the team’s welfare (like the IT companies promoting mental
health awareness) while dealing with the mandate.

3. Engagement: Mobilizing Purpose and Building Trust

The Engine of Continuity: Employee engagement is the
emotional commitment to the organization’s goals. and it
1s primarily driven by trust (ethics) and feeling understood
(empathy).

To counter dissatisfaction and distrust, the leader must
move from a directive style to “dialogic leadership™.

Transparent Communication: If the task is non-negotiable,
the leader must use transparent communication to explain
why the task is necessary and how it aligns with the
company s broader vision, even if it is a difficult compliance
step.

Mobilize Purpose: Instead of simply demanding execution,
the leader reframes the task to mobilize purpose. They can

*Dy. General Manager (HR). THDC India Limited
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ask: “Given this difficult constraint from above, how can
we execute this in a way that best protecis our integrity
and achieves the most ethical outcome?” This involves the
employee in the decision-making process. replacing the
feeling of being “forced” with a sense of autonomy and
empowerment.

Active Listening: Leaders who engage with humility and
openness are seen as being in touch with the people they
serve. By listening to the subordinate’s specific objections,
the leader can often find an innovative solution that satisfies
the senior while mitigating the ethical or operational risks
felt by the team.

Ultimately, the leader’s role in this scenario is to act as
a moral filter and an emotional buffer, ensuring that the
hierarchy does not crush the principles of integrity and
human dignity on the ground.

A prime example is the Tata Group. For decades, the Tata
brand has been synonymous with ethical business practices.
Under the leadership of figures like TR.D. Tata and later,
Ratan Tata, the company navigated a complex business
environment with a clear focus on mntegrity. In an era where
many businesses resorted to “crony capitalism,” the Tatas
famously upheld the principle of “Tatas don’t bribe.” This
ethical stance, even when it meant foregoing opportunities,
has earned them immense respect and a reputation for
trustworthiness that has become a competitive advantage.
Ratan Tata’s response to the 2G scam, where the company’s
integrity was questioned. further solidified this stance as
he publicly advocated for transparency and clean business
practices. This ethical bedrock has helped the Tata Group
attract and retain talent and maintain a loyal customer base
across 1ts diverse portfolio of businesses.

The Connecting Force: Empathy

Empathy 1s a leader’s ability to understand and share the
feelings of others. It’s about stepping into an employee’s
shoes to comprehend their perspectives, challenges, and
emotions. In a country as culturally diverse as India, with
its array of languages, social backgrounds, and personal
circumstances, empathy is the bridge that connects a leader
to their team.

Empathetic leaders create a psychologically safe
environment where employees feel heard, valued, and
understood. This is particularly important in the post-
pandemic era, where mental health and work-life balance
have become major concerns for the workforce. IT giants
like Infosys and Wipro, these companies have increasingly
incorporated empathy into their leadership development
programs, promoting mental health awareness and offering

flexible work options. By acknowledging the personal
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struggles of their employees. whether 1t’s dealing with a
family emergency or a personal crisis, these leaders build
loyalty and a sense of belonging. This, in tum, leads to
higher job satisfaction, lower attrition rates, and increased
productivity. A leader who is genuinely concerned about an
employee’s well-being will inspire a deeper commitment
than one who only focuses on metrics and deadlines.

The Engine of Growth: Engagement

Employee engagement is the emotional commitment an
employee has to their organization and its goals. It’s the
difference hetween an employee who simply “works”
for a company and one who 1s “invested” 1n its success.
Ethical and empathetic leadership are the key drivers of
engagement. When employees trust their leaders (ethics)
and feel understood (empathy), they are far more likely to
be engaged in their work.

Indian companies are using innovative sirategies fo
foster engagement that go beyond just compensation.
They are focusing on creating a purpose-driven culture,
offering opportunities for professional development. and
encouraging open communication. Many startups and tech
companies in India are embracing a culture of autonomy
and empowerment, giving employees the freedom to select
their tasks and contribute to decision-making.

For instance, companies like Godrej and Titan have been
known for their progressive human resource policies that
focus on employee well-being and growth. They offer robust
traming and mentorship programs, provide clear career
paths, and use transparent communication to keep employees
aligned with the company’s vision. By celebrating cultural
festivals, organizing team-building activities like cricket
matches or Antakshari nights, and implementing peer-to-
peer recognition systems, these companies create a sense
of commumnity and shared purpose. This translates to a more
resilient, committed, and innovative workforce, which is
essential for thriving i India’s competitive market.

Examples from Indian CPSUs
1.NTPC Limited (National Thermal Power Corporation)

Empathy & Engagement: NTPC has consistently focused
on employee well-being through initiatives like “Samarth”
(wellness programs) and “Utthaan™ (career development
schemes).

During COVID-19, the leadership prioritized mental health
counselling, vaceination drives, and flexible work systems.

On engagement, NTPC runs “Darpan” (internal
communication platform) and “AkshayUrja” innovation
contests to involve employees in green initiatives, creating




a sense of ownership in India’s energy transition.
2. ONGC (0il and Natural Gas Corporation)

Empathy: ONGC’s HR philosophy emphasizes a “People
First” culture, offering extensive welfare measures for
employees posted in remote and offshore areas.

Engagement: Through programs like “Young Executive
Forum” and “Energy Centre of Excellence”, it engages
young officers in policy feedback and innovation projects,
turning technical staff into strategic contributors.

3. SAIL (Steel Authority of India Limited)

Engagement & Ethics: SAIL's “Idea Factory™ and “Udaan™
mitiatives crowd-source suggestions from employees to
improve production, safety, and environmental performance.

The company also conducts Ethics Week annually,
reinforcing (ransparent practices and integrity at the
workplace.

4. GAIL (India) Limited

Empathy & Inclusion: GAIL has implemented “HR
Samvaad”, a direct engagement forum between leadership
and field stafl, where issues are discussed openly.

It has been recognized for its inclusivity programs—
especially initiatives promoting women engineers in field
operations and leadership roles.

CLEN

5. THDC India Limited

Empathy & Engagement: THDCIL's leadership has
demonstrated strong empathy-driven engagement through
community development and employee enrichment.
The Company runs an HR Imitiative named “Sahyog” by
employees for fellow employees carried out through a
dedicated group of employees who shall reach out for the
help of fellow employees and their families as and when
required but specially during difficult times in hours of need

The company invests heavily in Employee Wellness and
Employee Welfare initiatives through various Health
Awareness and Checkup camps, Periodical and Annual
health Check-Up and celebration of several community
festivals, fostering Club & Sports activities,

The Modem Day Leadership should have dynamic balance
and the most direct and powerful example of a “trinity”
in Indian mythology is the Trimurti (the Hindu Trinity of
Gods): the Ethical anchor of Vishnu (Upholds Dharma
(righteous order) and sustains creation.), the Empathetic/
Transformational power of Shiva (Destroys the old
(ignorance, ego, stagnation) to enable fresh creation and
transformation.), and the Engaged/Visionary drive of
Brahma (Initiates the process of creation (Srishti) and
defines the cosmic blueprint). In conclusion, the modem
Indian leader must be more than just a manager. They must
be an cthical compass, an empathetic guide, and an engaging
pariner in their team’s journey. It’s this holistic approach that
will not only lead to individual and organizational success
but will also contribute to a more positive and productive
business environment in India.

STRATEGY
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Governance of Professional
Associations: The Indian

Experience

Dr.Rajen Mehrotra*

Introduction

Professional bodies (or professional associations) are
organizations formed to advance a specific profession.
regulate its standards, and support the career development
of their members.

Professional bodies in India can be broadly divided into
three categories:

(i) Member-Benefit associations: For example,
i the field of management, we have the All
India Management Association (AIMA) with
local chapters. In the field of Human Resource
Development, we have three national professional
organizations: The National Institute of Personnel
Management (NIPM), the Indian Society for
Traming and Development (ISTD) and the
National Human Resource Development Network
(NHRDN). Similar associations exist across
various professions and disciplines. Individuals
become members to enhance their professional
knowledge, develop their skills, and network with
others in the profession.

(i) Statutory Professional Bodies: These regulate
a profession. Examples include The Institute of
Chartered Accountants of India, The Institute
of Cost Accountants of India, and The Institute
of Company Secretaries of India. These bodies
conduct examunations through which individuals
qualify to become members and practice the
profession.

Statutory Bodies Regulating a Profession:
Examples include the State Bar Councils and the
Bar Council of India (BCIT), the apex statutory
body regulating the legal profession, and the
Nattonal Medical Commussion (NMC), the
apex regulatory body for medical education and

(iii)

medical professionals in India. The NMC oversees
standards, accredits medical colleges, and regulates
medical ethies through its autonomous boards. In
both these professions, individuals qualify through
recognized academic institutions and subsequently
register with the relevant statutory body to practice
the profession.

This article focuses on Member-Benefit associations:
Objective & Categories of Member-Benefit Associations

The objective of Member-Benefit Associations 1s not
commercial. They are usually established by a small group
of dedicated mdividuals committed to advancing a common
cause. Most such associations in India emerged after 1950
and can broadly be classified into three categories:

(1) Associations established to further a specific
profession or discipline while educating their
members and others interested in the field.
Such professional organizations exist in
almost every discipline today.

Associations established for the benefit of
citizens by focusing on specific areas such
as education, sports, healthcare, art and
culture, environmental protection, and other
initiatives. Some have evolved into influential
pressure groups and occasionally file Public
Interest Litigations.

(i)

Associations established for the welfare of non-
human living species, including fish, birds,
msects and animals. Their work may include
preventing cruelty to animals, promoting
biodiversity, preserving endangered species,
wildlife conservation, and related causes.

(iii)

Member-Benefit Associations in the first category generally
operate through local chapters with an apex national body,

* Former Senior Employers’ Specialist for Sonth Asian Region with International Labour Organization (ILO)
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and some maintain international affiliations. Associations in
the second and third categories are predominantly local in
nature, although some enjoy statutory support or affiliations.

While every Member-Benefit Association has its own
objectives, they may broadly be classified as operational or
advocacy-oriented, depending on their primary role. Many
perform both functions, although the emphasis may differ.

Management of Member Benefit Associations

Each Member-Benefit Association representing a
profession or discipline should be managed professionally.
Unfortunately, many associations in India operate with a
small, underpaid full-time or part-time staff and limited
financial resources. Consequently, they depend heavily on
elected office-bearers and managing committee members to
provide leadership.

At inception. associations are usually sustained by
committed mdividuals who voluntanly mvest their time and
effort. While this approach serves well during the formative
years, some founders continue indefinitely as office-bearers,
ex-oflicio members, or advisers unless the Constitution
or Memorandum of Association imposes tenure limits.
Although well-intentioned, prolonged continuity can create
succession planning challenges and affect organizational
renewal.

Every association has a two-tier structure. The first consists
of honorary office-bearers and managing commutlee
members, while the second comprises paid staff. It is
essential that the honorary leadership remains functional
rather than ornamental. Given the limited resources of
most associations, specific responsibilities should be
allocated to each office-bearer and committee member. with
accountability for delivering agreed outcomes.

I have observed associations with multiple chapters across
India where some elected office-bearers or committee
members contribute very little. They assume no meaningtul

L. IE I

responsibility, the association suffers, and members
gradually lose interest. Some individuals appear more
interested in enhancing their CV by listing leadership
positions than 1n serving the association.

Every association, regardless of size, requires adequate
funding. One of the primary responsibilities of elected
office-bearers and managing committee members is to
jointly prepare a budget for their tenure, identify funding
sources, and assign fundraising responsibilities.

Conclusion

Some associations and trusts in India, particularly sports
clubs, possess substantial financial resources and valuable
real estate. Consequently, there is often intense competition
to remain an office-bearer or managing committee member.
This 1s particularly evident in cricket associations at both
state and national levels, where politicians frequently
contest elections.

The primary focus of associations should remain the
effective delivery of activities aligned with their objectives
for the benefit of members and other stakeholders. Every
association should have a detailed implementation plan,
defined timelines, and appropriate monitoring and control
mechanisms. Where advocacy forms part of its mission, the
association should also develop effective communication
strategies through publications, social media, and
engagement with print and television media to build support
for its objectives.

Associations should be managed with the same
professionalism expected in the corporate sector so that
they remain active, relevant, and capable of achieving
their objectives. A committed two-tier leadership structure,
sound financial planning, effective governance, and timely
implementation of both operational and advocacy initiatives
are essential for ensuring long-term sustainability and

meaningful impact.
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Too Much Hard Work & Heart
Health Awareness: The Need of

the Hour.

(success Should Never Come at the Cost of Life).

Dr.HK. Chopra*

n today’s competitive world, hard work is rightly
lregarded as the comnerstone of success. Whether one
1s a doctor, teacher, entreprencur, executive, farmer.
homemaker, or student, dedication and perseverance are
essential ingredients for achievement. However, society
has gradually accepted a dangerous misconception—that
working longer and harder always leads to greater success.
Medical science tells a different story.

Success loses its meaning when the heart that powers
our dreams becomes the price we pay for achievement.

Cardiovascular disease remains the leading cause of death
globally, claiming nearly 20 million lives every year.
Alarmingly. an increasing number of these deaths occur
among people in their most productive years. Long working
hours, chronic stress, inadequate sleep, physical inactivity.
unhealthy eating habits, smoking, obesity, and uncontrolled
metabolic diseases have become silent contributors to
premature heart attacks and strokes.

The World Health Organization (WHO) and the International
Labour Organization (IL.O) have reported that individuals
working 55 hours or more per week have a 35% higher risk
of stroke and a 17% higher risk of death from ischemic heart
disease compared with those working standard hours. These
findings should serve as a wake-up call for individuals,
families. employers, and policymakers.

Hard work itself is not the enemy. Meaningtul work gives
purpose, dignity, and satisfaction. The real danger lies in
Ignoring the body’s warning signals.

Persistent stress activates the sympathetic nervous system,
leading to excessive secretion of stress hormones such as

adrenaline and cortisol. This biological response increases
blood pressure, inflammation. msulin resistance, obesity,
diabetes, abnormal heart rhythms, endothelial dysfunetion,
and accelerated atherosclerosis. An angry. hostile, and
continuously stressed personality further amplifies
sympathetic overdrive, significantly increasing the risk of
heart attack, heart failure, stroke, and sudden cardiac death.

The encouraging news Is that protecting the heart does not
require expensive technology or extraordinary interventions.
Small. consistent lifestyle changes can produce remarkable
health benefits.

Just 30 minutes of brisk walking or moderate physical
activity on most days can reduce cardiovascular mortality
by 20-30%. Adequate 7-8 hours of quality sleep, a
balanced diet rich in fruits and vegetables, avoidance of
tobacco, moderation 1n alcohol consumption, maintenance
of healthy body weight, and regular practice of meditation,
yoga, and stress-management techniques together form the
strongest prescription for hifelong heart health.

In my experience, long-term success depends far more on
discipline than on endless working hours. | often summanze
the formula for a successful and healthy life as:

= Discipline — 50%

* Persistence and Consistency — 25%

e Positive Mindset and Right Choices — 15%
*  Working Smart - 5%

s  Working Hard - 5%

*Chief Cardiologist, Medanta Moolchand Heart Institute | Moolchand Medcity, New Delhi, Chairman | CME Committee Moolchand Medcity, Dean |
Moolchand Medcity Medical Education Institute, Trustee | Moolchand Medcity, New Delhi - President | World Wellness Foundation, Chairman | World
Heart Academy, Country Head | American Heart Association | Farmerly President Cardiological Society of India | Formerly President, Indian Academic
of Echocardiography | National Awardee, Science & Technology, DST, GOI, For Publishing 15 focused Cardiology Books | Conferred Most Prestigious
India Book of Records & Asia Book of Record of writing maximum, focused Textbook of Cardiology | To Commemorate the Contribution of Dr. HLK.
Chopra focused. 15 Textbooks of Cardiology a National Stamp was released by GOI | Editor in Chief of Top 40 Handbooks of Cardiology and Medicine

| National Chief Advisor, Health Committes, SCOPE
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Hard work 1s important, but working wisely is far more
important.

Individuals with hypertension, diabetes. obesity, high
cholesterol, chronic kidney disease, or a family history of
heart disease should undergo regular health evaluations.
Timely monitoring of blood pressure, blood glucose,
cholesterol, kidney function, and cardiovascular risk factors
can prevent many life-threatening complications.

Employers also carry an important responsibility. Healthy
workplaces should promote regular movement breaks,
healthy cafeterias, stress-management programmes,
peniodic health screemng, flexible work practices where
feasible, and an organisational culture that values
employee well-being. Investing in employee health 1s not
merely a welfare mitiative—it is a strategic investment in
productivity, innovation, and sustainable economic growth.

1 firmly believe that our homes and workplaces must
become the first line of defence against cardiovascular
discase. Equal emphasis must be placed on pre-primordial,
primordial, primary, secondary, and tertiary prevention.
Prevention 1s the most effective, affordable, and sustamnable
strategy for reducing the burden of heart disease in India.

The future of healtheare belongs to prevention, prediction.,
precision medicine, and personalized healthcare. It is time
to shift our focus from illness to wellness, ereating healthier
environments both at home and at work.

One simple message deserves to be remembered every day:
“Move your body or lose your body.”

Many of us spend our lives busy earning money while
losing our health. Later, we become equally busy spending
that money trying to regain the health we neglected.
Unfortunately, by then, the damage is often irreversible.
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Too Much Hard Work & effect on the Heart Health Awareness: a
Is the Need of the Hour.

Success Should Never Come at the Cost of Life.
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Healthy habits begin with simple daily choices. Reduce
excessive screen time. Take a short walk every 30-60
minutes. Spend time with your family. Sleep adequately. Eat
wisely. Exercise regularly. Practice yoga and meditation.
Protect your mental health as carefully as you protect your
professional success.

The ancient Indian wisdom of Ashtanga Yoga remains
highly relevant today. Daily practice of its eight hmbs
Yama, Niyama, Asana, Pranayama, Pratyahara, Dharana,
Dhyana, and Samadhi, promotes holistic physical, mental,
emotional, and spiritual well-being, forming one of the
strongest foundations for lifelong cardiovascular health.

As a cardiologist, T have cared for countless patients who
built extraordinary careers but neglected their own health.
Their experiences remind us that businesses can be rebuilt,
carcers can restart, and wealth can be recreated. but a
damaged heart may never receive a second opportunity.

A National Call to Action

Healthy Hearts Build Healthy Homes.
Healthy  Homes Build  Healthy Workplaces.
Healthy Workplaces Build a  Healthy Nation.

And a Healthy Nafion Builds a Stronger Future.
Swasth Dil, Swasth Bharat.

Swasth Bharat, Viksit Bharat.

Life Message

“Work hard with passion, but live with balance. Your
heart is the engine of every dream, every achievement,
every relationship, and every success. Protect it with the
same commitment that you devote to your profession. At
the end of life, people will remember not how many hours
you worked, but how well you lived and how much life
your healthy heart allowed you to share with others.”

-
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Arbitration and Mediation in the
Oil and Gas Industry: Dispute
Resolution, Challenges and the

Way Forward

Dr. A Venkatesan
General Manager (Law),
GAIL India Ltd.

Introduction

he oil and gas sector, by its very nature, 1s capital-

mtensive, technologically complex, and heavily
reliant on long-term contractual arrangements spanning
exploration, production, transportation, and distribution.
Public Sector Undertakings (PSUs) such as GAIL, ONGC,
Indian Oil Corporation, and Qil India Limited occupy a
dominant position in this industry, often entering joint
ventures, production-sharing contracts, and service
agreements with multinational corporations and private
plavers. Given the multiplicity of stakeholders, cross-
border investments, and high financial stakes involved,
disputes are almost inevitable. Traditional litigation, with
its procedural rigidity and prolonged timelines, is 1ll-suited
to the commercial urgency that characterises this sector.
Consequently, Alternative Dispute Resolution (ADR)
mechanisms — particularly arbitration and mediation-
have emerged as the preferred modes for resolving
conflicts, offering confidentiality, technical expertise, and
relatively expeditious outcomes. This article examines the
role, challenges, and evolving jurisprudence surrounding
arbitration and mediation i the Indian 01l and gas industry,
with specific reference to PSU-related disputes.

Nature of Disputes in the Oil and Gas Industry

Disputes in this sector are distinetive both in their
subject matter and complexity. They typically arise
from Production Sharing Contracts (PSCs) between
the Government of India and contractors, cost recovery
disagreements, disputes over “cost petroleum”™ and “profit
petroleum” sharing formulas, delays in project execution,
force majeure claims, pricing disputes under gas sale
agreements, and disagreements over technical audits and
reserve estumations. Joint operating agreements between
consortium partners frequently generate conflicts over
operatorship, work programmes, and budget approvals.
Additionally, environmental compliance, land acquisition,
and  regulatory interpretation  disputes-especially
concerning the Directorate General of Hydrocarbons
(DGH)-add further layers of complexity. Because
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these disputes often involve mfricate engineering data,
financial modelling, and multi-jurisdictional contractual
frameworks, they demand adjudicators possessing
specialised domain knowledge, a requirement that
conventional courts are not always equipped to satisfy.

Arbitration in the Oil and Gas Sector: A Mechanism
Built for Complexity

Arbitration has become the comerstone of dispute
resolution in the hydrocarbon industry, primarily because
1t allows parties to select arbitrators with specific technical
and legal expertise in petroleum contracts. Most PSCs and
joint venture agreements involving Indian PSUs contain
arbitration clauses, often providing for institutional
arbitration under UNCITRAL Rules or ad hoc arbitration
seated in India or abroad. Arbitration offers several distinct
advantages: it ensures confidentiality of commercially
sensitive information such as reserve data and pricing
formulas; 1t allows for flexible procedures tailored to
complex technical evidence; and it provides finality, since
arbitral awards are subject to limited grounds of challenge
under Section 34 of the Arbitration and Conciliation Act,
1996. For PSUsengagmg with foreign mvestors, arbitration
also offers a neutral forum, mitigating concerns of home-
court bias that might otherwise deter foreign participation
in Indian energy projects. The enforceability of foreign
awards under the New York Convention, as incorporated in
Part IT of the Act, further strengthens investor confidence
in arbitration as a credible dispute resolution mechanism
for cross-border hydrocarbon transactions.

Mediation in the Oil and Gas Industry

Mediation occupies a distinet, increasingly formalised
space in Indian hydrocarbon dispute resolution, going
beyond its generic reputation for being merely “faster
and cheaper.” For PSU-to-PSU and PSU-to-government-
department disputes, it 1s often a procedural requirement
rather than a preference: the Administrative Mechanism
for Resolution of CPSEs Disputes (AMRCD),
administered by the Department of Public Enterprises and
built on the older Permanent Machinery of Arbitration




(PMA) framework, mandates that disputes between
Central Public Sector Enterprises, or between a CPSE
and a government department, first be routed through
negotiation and committee-level resolution before either
party approaches arbitration or the courts-directly relevant
to ONGC, GAIL, and Oil India when disputes arise with
the Ministry of Petroleum and Natural Gas or DGH over
cost recovery audits, gas allocation, or pipeline tanffs.
Beyond this intra-government layer, mediation adds
practical value in recurring dispute categories: in joint
operating agreements under the Hydrocarbon Exploration
and Licensing Policy (HELP), where operators and non-
operators disagree over work-programme approvals or
cost overruns, it allows renegotiation without freezing
field operations, since consortium partners must keep
co-investing in the same asset; in gas sale and pricing
agreements. where disputes often turn on interpretation of
formula-linked price bands rather than clear-cut breach, it
permits commercial renegotiation that a tribunal bound to
the contract’s text cannot offer; and in pipeline right-of-
way and land acquisition disputes. it better accommodates
compensation and rehabilitation concems than stnet
adjudication.

Arbitration versus Mediation: Two Sides of the Same
Resolution Coin

Though often bracketed together under the ADR
umbrella, arbitration and mediation differ fundamentally
in philosophy and outcome. Arbitration is adjudicatory
and binding. producing an enforceable award akin to a
court decree, making 1t suitable for disputes mvolving
significant legal or technical determinations where parties
seek finality and enforceability. Mediation, conversely. is
facilitative and consensual, empowering parties to control
the outcome themselves. making 1t ideal for disputes
rooted in relationship preservation or where continued
cooperation is commercially essential. Neither 1s inherently
superior; rather, sophisticated contract drafting in the oil
and gas sector Increasingly incorporates tiered dispute
resolution clauses — mandating mediation as a precursor
to arbitration-thereby hamessing the complementary
strengths of both mechanisms.

Indian Legal and Regulatory Perspective

India’s legal framework for ADR in the energy sector is
anchored in the Arbitration and Conciliation Act, 1996
(as amended in 2015, 2019, and 2021), the Mediation
Act, 2023, and sector-specifie instruments such as Model
Production Sharing Contracts and the Hydrocarbon
Exploration and Licensing Policy (HELP). The Mimstry
of Finance’s 2020 guidelines on arbitration in government
contracts specifically cautioned PSUs against automatic

reliance on arbitration, urging exploration of mediation
and negotiated settlements to reduce litigation costs and
delays. Additionally, the Ministry of Petroleum and Natural
Gas, through DGH oversight, plays a regulatory role in
cost recovery audits, which often precede or accompany
arbitral proceedings. The Public Premises (Eviction)
framework and CVC guidelines further shape how PSUs
approach settlement, given concerns about accountability
and vigilance scrutiny in negotiated outcomes.

Key Judicial Developments: Judiciary’s Role in
Strengthening PSU Arbitration Claims

Indian courts have played a pivotal role in shaping
arbitration jurisprudence to the benefit of PSUs in the oil
and gas sector. In ONGC v. Saw Pipes Ltd. (2003), the
Supreme Court expanded the scope of “public policy™
under Section 34, enabling greater judicial scrutiny of
awards-a principle later refined in ONGC v. Western Geco
International Ltd. (2014) and subsequently narrowed by
the 2015 amendments to curb excessive interference.
In ONGC v. Discovery Enterprises Pvi. Lid. (2022),
the Supreme Court clarified the “group of companies”
doctrine, axding PSUs 1 binding non-signatory affiliates
to arbifration agreements n complex consortium
structures. Courts have also consistently upheld the
seat versus venue distinction in international arbitrations
involving PSUs, as seen in BALCO v. Kaiser Aluminium
(2012), providing clarity on jurisdictional issues in cross-
border hydrocarbon contracts. These developments have
generally strengthened the enforceability of arbitral awards
favouring PSUs while simultaneously reducing fnivolous
litigation, thereby remnforcing arbitration’s credibility as
an efficient claims-resolution mechanism for public sector
energy entities.

Challenges in Arbitration and Mediation

Despite these advances, significant challenges persist.
Arbitration proceedings involving PSUs are often
prolonged due to bureaueratic decision-making, multiple
layers of internal approval, and a cautious institutional
culture wary of settlement due to fear of vigilance mquines.
High costs of international arbitration, particularly
when seated abroad, strain public exchequer resources.
Mediation, though promising, suffers from limited
mstitutional infrastructure, a shortage of accredited
mediators with sector-specific technical expertise, and
cultural resistance within PSUsaccustomed to adversarial
dispute resolution. Enforcement delays under Section 34
and 37 challenges further dilute the finality that arbitration
promises. Additionally, inconsistent judicial interpretation
of “public policy” grounds occasionally reintroduces
uncertainty, undermining party autonomy.
|
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Way Forward

The effectiveness of dispute resolution in the oil and gas
industry depends substantially on proactive planning
and effective contract management. Contracts should
contamn carefully drafted arbitration and mediation clauses
clearly specifying goveming law, arbitral mstitution,
seat, language, procedural rules, and appointment
mechanisms. Multi-tier dispute resolution clauses should
be encouraged, requiring negotiation and mediation before
arbitration. Early dispute identification systems, timely
legal intervention. and robust project documentation
can significantly reduce the likelihood of escalation.
The appointment of technically qualified arbitrators and
mediators should become standard practice in complex
energy disputes. Institutional arbitration should be
preferred over ad hoc proceedings due to greater procedural
efficiency and administrative support. Technology-enabled
dispute resolution, virtual hearings. electronic document
management, and time-bound procedural schedules can
further improve efficiency while reducing costs.

September, 2026

Conclusion

The oil and gas industry operates within a landscape defined
by significant investment risk, technical complexity, and
evolving regulatory requirements. In such an environment,
efficient dispute resolution mechanisms are essential for
maintaining commercial certainty and project continuity.
Arbitration provides neutrality, expertise, enforceability,
and finality, whereas mediation offers speed, flexibility,
and the preservation of long-term business relationships.
Supported by the Arbitration and Concihiation Act, 1996
and the Mediation Act, 2023, India possesses a strong
legal framework capable of addressing the specialized
needs of the sector. A strategic combination of mediation
and arbitration, supported by sound contract drafting,
effective documentation, and institutional best practices,
can significantly enhance nvestor confidence, reduce
dispute-related risks, and contribute to the sustainable
growth of India’s oil and gas industry.




Clean Air is Becoming a
Strategic Health, ESG &
National Development Priority

E

Dr. Praful Naik*
IIT BHU

or centuries, progress was measured through roads.

bridges, power gnds, factones, amports and digital
networks. Today, an equally important but largely invisible
form of infrastructure demands attention: “The Air We
Breathe”.

An average person inhales approximately 11000 litres
of air every day, making air our most constant and
indispensable resource. Yet clean air, unlike safe drinking
water. food and sanitation. has rarely been treated as critical
mnfrastructure. This neglect has contributed fo one of the
world’s most urgent public-health, environmental and
economic challenges.

Air pollution increases healthcare expenditure, reduces
productivity, contributes to absenteeism and premature
mortality, and places additional pressure on public
mstitutions. The World Bank has estimated that its global
economic cost exceeds USSS (nllion annually. Clean air
must therefore be recognised not simply as an environmental
aspiration, but as an economic necessity and a foundation
of sustainable development.

As Dr Tedros Adhanom Ghebreyesus, Director-General of
the World Health Organization, has warned: *If we don’t
take urgent action on air pollution, we will never come
close to achieving sustainable development.”

Few environments demonstrate this urgency more clearly
than healthcare facilities. Hospitals are designed to heal,
yet the air circulating through them can inadvertently
become a pathway for secondary infections and Hospital-
Acquired Infections. Airborne particulate matter contains,
carries as well as coexists with bacteria, viruses, moulds,

yeasts, volatile organic compounds, nano black carbon and
harmful gases.

Ambient air quality in hospitals 1s therefore no longer only
a matter of engineering or maintenance. It is increasingly
connected with infection prevention, patient safety, people
well-being, community resilience and the quality of care.
The same pnnciple applies to schools, offices, railway
stations, airports, government campuses and other high-
footfall environments where exposure accumulates over
fime.

Protecting health consequently requires a dual strategy:
pollution must be reduced at 1ts source, while people must
also be protected from the pollution that remains. This need
is giving rise to the Clean Air Economy, a global sector
moving beyond pollution monitoring towards measurable
mprovement n ambient air quality. Chmate action has
traditionally focused on renewable energy, lower emissions
and net-zero commitments. These prionties remain
essential, but the next phase of sustainability must also
improve the environments people occupy every day.

The focus 1s therefore shifting from individual-room
purifiers towards distributed clean-air infrastructure across
hospitals, metro stations, airports, educational campuses,
public buildings and select semi-open spaces. It is within
this emerging ficld that Amida Cleantech has developed its
patented ACE+ Filterless Air Purification Technology.

ACE+ 1s positioned as a high-volume, filterless and
comparatively low-maintenance platform for enclosed,
semi-enclosed and contained-open environments. It is
intended to address ultrafine and fine suspended particulate

*About the Author: Dr. Praful Naik is Director and CEO of Prashak Techno Enterprises Private Limited and Chief Technology Officer of Amida
Cleantech Private Limited. He has led the development of a diverse portfolio of mventions, resulting in more than 50 granted patents and over 200
patent applications worldwide. A strong advocate of innovation-led development, Dr Naik guided the creation of the nonClonableID technology, which
was formally launched by the late Dr A. P. 1. Abdul Kalam. During validation of the technology in a national project, the Council of Scientific and
Industrial Research opined as one of India’s first disruptive technologies with global potential and went on to receive several national awards. Under
his leadership, Prashak’s innovative construction and sanitation technologies were adopted by Rashtrapati Bhavan during the presidency of the late
Shri Pranab Mukherjee. These technologies were conferred with the ASHA-India Award from the Ministry of Housing and Urban Affairs and the 2019

AESA Award.
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matter, nano black carbon. volatile organic compounds.
selected harmtul gases and microbial contaminants such as
bacteria, viruses. moulds and yeasts in the ambient air. Its
most credible positioning is not as a universal replacement
for every purifier, but as a distinct class of clean-air
infrastructure.

Amida’s ACE+ technology represents an emerging
category of high-volume, filterless clean-air infrastructure
designed to reduce human exposure to a broad range of
pollutants in ambient air across enclosed, semi-enclosed
and contamed-open spaces. lts strategic advantages
include transforming suspended Particulate Matter (PM)
into safer, non-airborne coarse dust; removing harmful
gases, including vehicular emissions; reducing microbial
contaminants which proliferate in association with airborne
PM; eliminating dependence on disposable filters and
recurring consumables; operating with significantly lower
power consumption and offering potential suwitability for
demanding public-infrastructure applications.

This distinction matters because different technologies
serve different requirements. HEPA filtration remains
valuable in many enclosed and critical-care environments.
Ultraviolet systems may support microbial control, while
source capture remains essential in industrial applications.
Amida’s opportunity lies in locations involving large air
volumes, heavy particulate loading, high footfall, semm-
open spaces and repeated filter replacement.

Filterless operation reduces the recurring manufacture,
transport and disposal of consumable filters, particularly 1n
heavily polluted environments where conventional filters
can clog rapidly. Tts significance therefore extends beyond
engineering performance to the alignment of operational
efficiency with environmental sustainability.

The platform has successfully undergone evaluations /
deployments at NITT Aayog. French National Railways.
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a UNESCO heritage museum in Spain. the Municipal
Corporation of Greater Mumbai, Shri Kashi Vishwanath
Dham, educational institutions, transport infrastructure
and residential and workplace environments. Evaluations
included particulate matter reduction, treatment of specific
gases and microbial contaminants, ozone and by-product
safety, energy use, ease of maintenance. equipment life and
lifecycle environmental impact. Performance was measured
not only inside the equipment, but in the breathing zones
where people were actually exposed.

The ESG relevance 1s equally significant. Environmentally,
reduced reliance on disposable filters will lower matenal
use and contaminated waste. Socially, cleaner air can
support patient safety. community well-being, people
health and public comfort. It also has an equity dimension:
clean air should not remain a premium benefit confined to
private homes and corporate offices. From a govemance
perspective, deployment will enable baseline measurement,
independent monitoring, clear targets and transparent
reporting.

The next great infrastructure revolution may be invisible,
but its impact will be profoundly human. Tts success will
be measured by the quality of the air surrounding our
infrastructure and the communities it supports - whether
people are commuting, working in offices, leaming n
classrooms, living at home or spending time in public and
open spaces.

SCOPE, representing the collective strength and leadership
of India’s public sector enterprises, is ideally positioned to
play a leading role in the clean-air movement. By serving as
a platform for demonstrating effective, technology-aligned
approaches to healthier built environments, SCOPE can
lead to shape a distinctive model of iconic yet future-ready
infrastructure that is mtelligent. efficient and sustainable.
while also being safe. healthy and breathable.
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Goa Shipyard Limited hands over ICGS Ajit (Yard
1277) - Fast Patrol Vessel, to The Indian Coast

Guard

Goa Shipyard Limited (GSL), a
premier Defence Public Sector
Undertaking, recently achieved yet
another significant milestone with
the First Reading Ceremony and
formal Handing Over of ICGS AJIT
(GSL. YARD 1277) state-of-the-art
Fast Patrol Vessel (FPV) being built
for the Indian Coast Guard under the
Government’s Atmanirbhar Bharat
Abhiyan.

The ceremony was graced by Shri
Brajesh Kumar Upadhyay, Chairman
& Managing Director, RAdm Nelson
D’Souza, NM, IN (Retd). Director
(Operations), Shri Jahangeer Alam
Ansari, Director (Finance), Shn
Nagesh Das Pai, Director (CPP&BD),
DIG V. K. Parmar, TM, PD (MAT),
and Comdt (JG) Manish Talan,
Commanding Officer, TCGS Ajit,
along with other senior officials of the

Indian Coast Guard.
ICGS  Ajit  exemplifies India’s
growing strength in indigenous

defence manufacturing, with over
65% indigenous content. The vessel
embodies the spirit of self-reliance
and technological mnovation.
Measuring 51.43 m in length and 8
m in breadth, with a displacement of
330 tons at a draught of 2.5 m, the

Shri Brajesh Kumar Upadhyay, CMD, GSL, along with RAdm Nelson D'Souza, NM, IN [Retd).
Director (Operations): Shri Jahangeer Alam Ansari, Director (Finanee): Shri Nagesh Das
Pai, Director (CPP&BD); DIG V.K. Parmar, TM, PD (MAT); and Comdt (JG) Manish Talan, Com-
manding Officer, ICGS Ajit, along with senior officials of the Indian Coast Guard and GSL, at

the handing-over ceremony.

vessel is powered by twin marine
diesel engines driving controllable
pitch propellers (CPP) — a first in
this class of FPVs, ensuring superior
propulsion efficiency. With a top speed
exceeding 27 knots and an impressive
endurance of 1,500 nautical miles, the
ship 1s equipped with an advanced
integrated machinery control system
for enhanced operational readiness
and sustainability.

The vessel will be operated by a
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complement of 6 Officers and 35
Sailors. Purpose-built for fisheries
protection,  Exclusive  Economic
Zone (EEZ) surveillance, coastal
patrol, anti-smuggling, anti-piracy,
and search & rescue missions, ICGS
Ajit 1s a force multiplier that will
significantly strengthen India’s coastal
and offshore security architecture.

The handing over of ICGS Ajit not
only underlines GSL's unflinching
comnutment to the nation’s martime
security and strategic interests but
also reinforces its legacy of delivering
world-class, mgh-performance
platforms under the Make m India
framework. As India charts a new
course towards becoming a global
shipbuilding hub, GSL remains at
the forefront of driving defence
mdigenisation, technological
advancement, and the expansion of
India’s blue economy footprint.

I
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BHEL enters Into strategic tie-up with Hystar AS,
Norway for PEM Electrolyser Systems

Bharat Heavy Electricals Limited
(BHEL) and Hystar AS. Norway.
recently entered into a strategic
tie-cup  which  shall  enable
phased indigenisation and local
manufacturing of PEM electrolyser
systems for green hydrogen projects
in India.

The agreement was signed by Shri
Y. Srinivas Rao. Executive Director
(Heavy Power Equipment Plant,
Hyderabad). and Shri Sutripto De,
General Manager & Head (New &
Renewable Energy Business). on
behalf of BHEL. and by Mr. Fredrik
Mowill, CEO (Hystar) on behalf of
Hystar AS Norway: in the presence
of Shri Arvinn Eikeland Gadgil.
Chargé d’ Affaires, Roval Norwegian
Embassy in New Delhi, and Ms. Bani

Varma. Director (Industrial Systems
& Products, BHEL)., Shri S M
Ramanathan, Director (Engineering,
Research & Development. BHEL),
and other senior officials.

Notably, BHEL has  already
entered into a strategic tie-up with
thyssenkrupp nucera India Private
Limuted for alkalme electrolyser
systems earlier fthis vyear. This
collaboration with Hystar  for
PEM electrolyser systems further
strengthens BHEL’s position as one
of the few Indian players capable
of offering both alkaline and PEM
electrolyser solutions to serve the
country’s emerging green hydrogen
market. Moreover. the collaboration
will also strengthen BHEL’s project
execution capabilities for green

hystar

Strategic Collaboration Agreement

for

hvdrogen projects in India.

BHEL is one of India’s leading

engineering and  manufacturing
companies, with  decades  of
experience across power,

transmission, renewables, oil & gas,
transportation. defence and acrospace
sectors. The company has played a
kevy role in building India’s industrial
infrastructure and is now leveraging
its engineering, manufacturing and
project execution capabilities to
address emerging clean energy areas,
including Green Hydrogen.

This agreement marks a significant
step in  enhancing  BHEL's
contribution  to  the  National
Green Hydrogen Mission and the
Government of India’s Make in India
initiative.

l'i’p"ri'm [

me for Green Hydrogen Projects

louse, Ne

Shri ¥, Srinivas Rae and Mr, Sutripto De {BHEL) and Mr. Fredrik Mowill (Hystar AS) sign the strategic agreement, with Mr. Arvinn Eikeland
Gadgil (Royal Norwegian Embassy), Ms. Bani Varma (BHEL Director), and senior officials witnessing this landmark collaboration for green

I

hydrogen technelogy in India.
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B RuailTel holds 26th Annual General Meeting (AGM)

Annual Report of the Company for
the FY 2025-26 presented at the
meeting

26th Annual General Meeting (AGM)
of RailTel Corporation of India Ltd..
a Navratna CPSE under Mmistry of
Railways, was held recently through
Video Conferencing. Shri Sanjai
Kumar, Chairman & Managing
Director, RailTel addressed the AGM.
The Annual Report of the Company

for the financial year 2025-26 was
presented at the meeting.

Members of RailTel board. Shn
V Rama Manohara Rao (Director/
Finance), Shri Manoj Tandon
(Director/ Project. Operations &
Maintenance) and Shri Yashpal Singh
Tomar (Director / Network Planning &
Marketing), Shri Ranjit Kumar (Govt
Nominee Director), Shri Rajesh Gupta,
(Govt Nominee Director) and Smt.

Asha Sharma (Independent Director)
were present during the meeting.
The Shareholders of the Company
in the 26th Annual General Meeting
have adopted the Audited Financial
Statements of the Company for the
Financial Year ended 31st March,
2026 and declared the Final Dividend
of T1.25/- per share (1e. @ 12.5% on
the paid-up equity share capital of
the Company) for the Financial Year
2025-26.

EIL records strong Financial Performance in Ql,

FY 2026-27 with 55% rise in PBT on YoY basis, 55%
growth in PAT on YoY basis, 18.55% EBITDA and 14%
operating margin

Engineers India  Limited (EIL)
recently reported a strong financial
performance for the quarter ended-
30" June. 2026. marked by healthy
growth in profitability and continued

business momentum.

During April-June 2026, EIL’s Profit
Before Tax (PBT) increased by 55%
to Rs. 145 Crore, compared to Rs. 94
Crore in the corresponding quarter of
the previous financial vear. Profit After
Tax (PAT) also grew by 55% to Rs.
109 Crore. as against Rs. 70 Crore in
Ql. FY 2025-26.

Operating Margin during the first
quarter of FY 2026-27 stood at around

14% (Rs. 108 crore) as compared
to 7% (Rs. 39 crore) during the
corresponding quarter of the previous
year.

EBITDA of the Company as on
30" June, 2026 stood at Rs. 155.44
Crore (EBITDA Margin: 18.55%)
in comparison to Rs. 10461 Crore
(EBITDA Margin: 11.72%) in the
corresponding quarter of the previous
year.

On a consolidated basis, the Company
recorded a PAT of Rs. 157.94 crore,
registering a growth of 141% over Rs.
65.40 Crore n Q1 FY 2025-26.

EIL's business outlook remains
positive, supported by a strong order
book and continued opportunities
across the energy and mnfrastructure
sectors. The Company’s order book
stood at Rs. 14.424 crore as on June 30,
2026 which comprises Consultancy
Segment of Rs. 10498 crore and
Tumkey segment of Rs. 3,926 Crore.

The Company continues to focus
on business growth, operational
excellence, diversification of project
portfolio,  growing  international
footprint and leveraging emerging
opportunities across traditional energy,
energy ftransition and infrastructure
seclors.
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‘Shruti’ marks GRSE’s next milestone in
indigenous warship building

Garden Reach  Shipbuilders &
Engineers Ltd  (GRSE) added
another milestone to 1ts distunguished
shipbuilding legacy with the launch of
‘Shruti’, the second Next Generation
Oftshore Patrol Vessel (NGOPV)
being built by the shipyard for the
Indian Navy, recently.

Coming less than three months
after the launch of Sanghmitra.
the first NGOPV from GRSE.
on 20" May 26. the occasion
reflects the steady momentum
achieved by GRSE in executing
this prestigious program.

GRSE 15 constructing four NGO-
PVs as part of the Indian Navy’s
11-ship NGOPV program. The
newly launched warship, named
*Shruti’, was formally launched
by Smt. Mamka Sadhu, wife
of Vice Admiral Sanjay Sadhu,
AVSM, NM, Controller of War-
ship Production & Acquisition
(CWP&A). Indian Navy. amidst
traditional rituals and the chant-
mg of Vedic shlokas. Vice Ad-
miral Sanjay Sadhu graced the
occasion as the Chief Guest.

The others present at the ocea-
sion were CUmde PR Han. IN
(Retd), Charman and Manag-
ing Director. GRSE along with
Cdr Shantanu Bose, IN(Retd.),
Director (Shipbuilding), Capt (IN) P
Sunilkumar, (Retd.). Director (Cor-
porate Planning & Personnel). Shri
Niranjan Bhalerao, Director (Finance),
Shri Abhishek Ranjan, TOFS, CVO
and other senior officials of Indian
Navy and GRSE.

The name ‘Shruti’ means “that which
1s heard”. In the Indian tradition. the
term ‘Shruti” 15 used to refer to the four

Vedas, the ancient scriptures that have
been preserved through oral tradition
over generations and occupy a central
place in India’s cultural and spiritual
heritage.

The NGOPVs are sigmificantly larger
and more capable than the Offshore
Patrol Vessels built earlier, offering en-

s |

'—'iln
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Smt. Manika Sadhu formally launching ‘Shruti’, the
second NGOPV, as Vice Admiral Sanjay Sadhu, AVSM,
NM, Controller of Warship Production & Acquisition,
Indian Navy, presides as Chief Guest. Cmde PR Hari,
Chairman and Managing Director, GRSE, and senior
officials from both organisations witness the historic
occasion.

hanced endurance. firepower and op-
erational versatility. Measuring about
113 metres in length and 14.6 metres
in width, with a displacement of 3.000
Tons. they will achieve speeds of up
to 23 knots and have an endurance
of 8.500 nautical miles at a cruising
speed of 14 knots.

Designed for a wide range of man-
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time operations, the NGOPVs will
undertake coastal and offshore asset
protection, maritime interdiction, sur-
veillance, VBSS (visit, board. search
and seizure), mime warfare and special
operations. They will also be deployed
for Out of Area Contingency Opera-
tions, anti-piracy, counter-infiltration,
humanitarian assistance and di-
saster relief (HADR), search and
rescue missions, besides support-
ing hospital. COMINT and fleet
maintenance roles.

Vice Admiral Sadhu mentioned,
“The Navy’s responsibility 1s not
only to defend our national inter-
ests: it 1s also to ensure freedom
of navigation. security of our sea
lanes, and the uninterrupted flow
of energy and essential goods to
and from India. Over the last de-
cade. thanks to the Government
and its important policy initia-
tives, we have made remarkable
progress in creating a vibrant
and increasingly technologically
advanced defence manufactur-
ing and shipbuilding ecosystem.
And m this journey, ladies and
gentlemen. GRSE has occupied a
very, very special place. In 1961,
GRSE delivered INS Ajay to us.
It was the first indigenously built
platform. Since then. over the last
several decades, the Indian Navy
has received more than 110 war-
ships from GRSE. while GRSE has
built over 800 ships and platforms
for the Indian Navy. the Indian Coast
Guard, export customers and other
countries. On account of all these ac-
complishments. GRSE was also ac-
corded Navratna status m June 2026,
which I think 15 a great honour and
recognition of the consistent vision,
hard work and steadfast commitment
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of its personnel. both past and present.
The launch of Shrut today 1s vet an-
other reflection of the professionalism.
competence and commitment of Team
GRSE.”

Cmde PR Hari, IN (Retd.). Chairman
& Managing Director, GRSE, high-
lighted the expansion plans of the
shipyard and its commitment to At-

manirbharta and self-reliance.
He also said. “Shruti. as she shall be

named in a few moments from now.
belongs to the Naval Ship of Next
Generation Offshore Patrol Vessel
project, of which four vessels are be-
g constructed by GRSE. Unlike her
predecessors, the Sukanya class OPVs
or the indigenously built Saryu class
OPVs, these ships are much larger.

have much longer endurance and are
packed with state-of-the-art equipment
and sensors, not fo mention a potent
weapon fit. While the entire shipyard
is brimming with activity, last vear
was an exciing vear for us, when we
delivered eight warships and launched
one warship. This vear shall be equal-
ly exciting, when we will deliver five
warships and launch four vessels.”

ITI Limited and Airtel Business enter into
strategic partnership to accelerate India’s Digital
Transformation

Collaboration to help enterprises

modernise, secure and scale
their operations and fast-track
digitisation

Combined capabilities to deliver

future-ready digital solufions across
enterprise connectivity. data center
& sovereign cloud services, ToT. Al-

powered solutions, and cybersecurity

ITI Limited, the country’s first PSU
post-independence  and  premier
telecom and varied technology segment
manufacturer. and Airtel Business.
India’s leading provider of secure and
reliable connectivity, technology, and
communications solutions, recently

entered into a strategic collaboration to
help enterprises in India fast-track their
digital transformation and unlock new
opportunities for growth. resilience,
and mnovation.

As enterprises across the country
advance their digitization n line
with the nation’s digital growth and

(L-R): mr. Ajai Kumar Srivastava, Director = Production, ITI Ltd; Mr. C.V. Ramana Babu, Director — Marketing, ITI Ltd; Mr. Rajesh Rai, Chairman
and Managing Director, ITI Limited; Mr. Sharat Sinha, CEQ - Airtel Business; and Mr. Vikram Rathore, Associate Vice President - Govt & PSU,
Airtel Business, at the signing of the partnership between the two companies.
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development agenda, the collaboration
will combine the complementary
strengths and engineering excellence
of ITI Limited and Airtel Business,
to help businesses modermse legacy
systems, improve operational
efficiency, strengthen security, and
respond faster to changing business
demands.

Through an integrated suite of future-
ready and scalable digital solutions
across enterprise connectivity, data
center & sovereign cloud services, IoT.
Al-powered solutions, LEO satellite
services, cybersecurity, and more, the
partnership will enable businesses
to overcome legacy complexity,
strengthen digital resilience, and build
for the future to unlock new growth
opportunities.

Shri Rajesh Rai, Chairman and
Managing Director. ITI Limited.
said, “Extremely enthusiastic on this
momentous occasion. wherein ITI
Ltd. and Bhart1 Airtel Ltd. have come
together with this MoU to offer state
of the art services and solutions to our

customers. This collaboration would
pave the way for joint identification
and fulfilment of our customer
needs in terms of their digital
transformation, extremely ubiquitous
and faster connectivity, hyper scale
data centres, cybersecurity solutions,
IoT and a lot more while leveraging
the complementary strengths of both
organizations mn terms of business
reach and

onientation, customer

manufacturing capabilities.”

Shri Sharat Sinha, CEO - Airtel
Busmess, said, “As India accelerates
into its next phase of digital growth,
building a foundation that 1s resilient,
sovereign, and regulatorily compliant
1s 1mperative. As a trusted partner
to enterprises across the country, at
Airtel Business, we have consistently
helped them simplify complexity,
transform legacy environments, and
enable digitisation at scale. Today.
we are delighted to partner with ITI
Limited, in a shared ambition to create
future-ready technology solutions that
strengthen business continuity, unlock
mnnovation, and support India’s secure

digital-first future.”

By bringing together their respective
digital capabilities, the collaboration
will help businesses across mdustries
challenges of

environments,

to address

key
fragmented legacy
rising cybersecurity risks, growing
data demands, and the need for greater

operational agility.

The strategic collaboration will
deliver nationwide digital and telecom
mirastructure, combining high-speed
enterprise connectivity (OFC, GPON,
SD-WAN, and private 4G/5G) with
secure data center and sovereign cloud
services. Designed for regulated sectors
like banking and PSUs, the platform
will also integrate industrial ToT asset
tracking, Al-powered analytics, and
full-stack cybersecurity solutions. In
addition, the collaboration would also
try to support the defence and secunty
needs of the nation through 1nnovation,
Make in India and Atmanirbhar Bharat
focus.

I Balmer Lawrie announces first quarter results

Balmer Lawrie & Co. Itd., a Mini
Ratna Category — I PSE with
diversified  business  porifolios,
recently announced the first quarter
results as per the accounts adopted for
the quarter ending 30 June 2026. The
results were approved by the Board in
its Meeting held on 01 August 2026.

The net total income for the first
quarter increased by 9.82% and stood
at Rs. 752.54 crores compared to Rs.
685.28 crores for the same period last
year. The Profit Before Tax (PBT)
saw a jump of 4.98% and rose to Rs.
79.12 crores for the quarter ended 30
June 2026 as compared to Rs. 75.37
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crores for the same quarter last year.
Correspondingly, the net profit (PAT)
during the quarter rose by 3.09% to
Rs.57.66 crores compared to Rs. 55.93
crores for the corresponding period
last year.
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REC and PFC sign 26,850 crore Common Loan
Agreement with MUNPL for 2,400 MW Meja
Thermal Power Project Stage-li

REC Limited and PFC Limited.
Maharatna CPSEs under the Ministry
of Power and leading Infrastructure
Financing NBFCs. recently signed
a Common Loan Agreement with
Meja Una Nigam Pnvate Limited
(MUNPL), a 50:50 Joint Venture
between NTPC Limuted & Uttar
Pradesh Rajya Vidyut Utpadan Nigam
Limited (UPRVUNL) for a total loan
amount of Rs. 26,850 Crore for the
establishment of 2,400 MW Meja TPP
Stage-1I Ultra-Super Critical units of
800 MW under Stage-II (3x800 MW)
with Air Cooled Condenser (ACC)
system at Meja Tehsil. Prayagraj
District, Uttar Pradesh with an
estimated project completion cost of
Rs. 38.357.81 crore. REC is the lead
financer of the project and the loan
has been funded in 50:50 by REC and
PFC.

The Loan Documents were signed
at Prayagraj, Uttar Pradesh by Shn
Srinivasa Rao Gaddamanugu, Chief
Executive Officerr MUNPL. Shri
Shambhu Shankar Gupta, Chief

Office Lucknow and Ms Shelly
Gupta, GM. PFC. in the presence of
Mr Angshu Barua, Chief Financial
Officer, MUNPL: Shri H. K. Das,
Executive Director. PFC and Shn D.
B. Londhe, Executive Director, REC.

The proposed 3x800 MW Meja Super
Thermal Power Project (Stage-II)
brings wide-ranging benefits m a
single sweep. It will strengthen Utar
Pradesh’s energy security, ensures
reliable supply for homes, farms,

General Manager, REC Regional

.-

and industries and supports the
state’s ambitious growth targets. The
advanced technology reduces coal
consumption and emissions compared
to older plants, making 1t more efficient
and environmenltally responsible. It
will generate thousands of jobs during
construction and operation, boost local
infrastructure  in Prayagraj’s Meja
tehsil, and provide stable power for
industrial corridors, manufacturing
clusters, and urban expansion.

shri Srinivasa Rao Gaddomanugu (Chief Executive Officer, MUNPL), Mr. Shambhu Shankar Gupta (Chief General Manager, REC), and Smit,
Shelly Gupta (General Manager, PFC) exchange sighatures on the Common Loan Agreement, with Shri H. K. Das (Executive Director, PFC)
and Shri D. B. Londhe (Executive Director, REC) witnessing this transformative financing collaboration.
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GAIL reports Revenue from Operations of 238,982
crore and PAT of 24,292 crore for Q1 FY2026-27

GAIL (India) Limited recently
announced its financial results for the
first quarter of financial year 2026-27.

Financial Performance (Standalone)

The quarter reflected resilience in
transmussion and liquid hydrocarbons
performance. However, amid
geopolitical headwinds, the company
saw lower gas marketing and polymer
volumes.

GAIL reported Revenue from
Operations of 38982 crore for Q1
FY27, as against 334,797 crore in
Q4 FY26. EBITDA stood at 26,948
crore, compared to 22,175 crore in
the previous quarter. Profit Before Tax
(PBT) for Q1 FY27 stood at 35,773
crore, against 1,577 crore in previous
quarter. Profit After Tax (PAT) stood at
4,292 crore, as compared to 31,262
crore in the previous quarter.

Financial Performance

(Consolidated)

On consolidated basis, for Q1 FY27,
Revenue from Operations stood at
241,350 crore, compared to 35,705
crore in Q4 FY26. EBITDA was
27,573 crore, versus 2,703 crore in
the previous quarler. PBT stood at
76,268 crore, compared to %1966
crore in Q4 FY26. PAT (excluding
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minority interest) stood at 4,665
crore, as against 1,485 crore in Q4
FY26.

Capital Expenditure

During Q1 FY27, the Company
recorded a capex of T 6,176 crore
against Annual Planned Capex of
~11,500 Crore in line with its long-
term growth strategy.

Operational Highlights (Q1 FY27 vs
Q4 FY26):

= Natural Gas Transmission: 122.36
MMSCMD vs. 118.99 MMSCMD

* Gas Marketing Volume: 93.82
MMSCMD vs. 101.88 MMSCMD

* LHC Production: 232 TMT ws.
194 TMT

+  Polymer Production: 51 TMT vs.
153 TMT

« LPG Transmission: 1.077 TMT
vs. 1.114 TMT

The sequential increase in natural gas
transmission and LHC production
underscores the strength of GAIL’s core
infrastructure and liquid hydrocarbon
operations, while lower gas marketing
and polymer volumes reflect the
impact of external disruptions during
the quarter.

AlL (‘”-E‘iia)

CMIY’s Statement

Shri Deepak Gupta, Chairman &
Managing Director, GAIL (India)
Limited, said:

“FY 2026-27 began amud sharp
volatility triggered by the West Asia
crisis, which impacted certain GAIL
volumes. The Company managed the
disruption through portfolio flexibility
and spot sourcing, while continuing
to support customer requirements
and India’s energy security. GAIL’s
diversified portfolio proved to be a
key strength in navigating the quarter
effectively. I sincerely appreciate the
GAIL team for its continuous efforts
in meeting customer expectations and
maintaining a resilient supply chain
amid the crisis.”

Shri Gupta also informed that GAIL
has received PNGRB authorization for
3 LPG pipelines viz. Jhansi-Sitarganj,
Cherlapalli-Nagpur and Shikrapur-
Hubli-Goa. The combined length of
these pipelines is over 1,800 km, with
estimated investment of around Rs.
6,700 crores spread over three years.
Further, he informed that pursuant to
NCLT order, Konkan LNG Limited
(KLL) has become a wholly owned
subsidiary of GATL.
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GSL Celebrates 80th Independence Day, Reaffirms
Commitment to Viksit Bharat(@2047

Goa Shipyard Limited (GSL), a premier
Defence Public Sector Undertaking
under the Ministry of Defence,
celebrated the 80th Independence Day
with patriotic fervour, marking 150
years of “Vande Mataram™ and the
national theme “Yuva Shakti for Viksit
Bharat@2047.”

The celebrations began with the
rendition of Vande Mataram, followed
by the unfurling of the National Flag
by Shri Brajesh Kumar Upadhyay,
Chairman and Managing Director,
GSL, and a ceremonial Guard of
Honour.

Addressing employees, students and
family members, Shri Upadhyay
highlighted  the importance of
innovation, technological excellence
and youth participation in achieving
the vision of Viksit Bharat@2047. He
said GSL’s contribution goes beyond
shipbuilding, strengthening India’s
mantme security and advancmg the
vision of Aatmanirbhar Bharat.

The CMD congratulated Team
GSL. on the company’s recent
elevation to Schedule ‘A" CPSE
status, describing it as a reflection
of the workforce’s dedication and a
significant milestone in GSL’s growth
Jjourney. He stressed the need to
focus on research and development,
indigenisation, intellectual property
creation, digital transformation and
productivity enhancement.

Emphasising GSL’s strategic priorities,
He also called upon the workforce to
leverage opportunities under Maritime
India Vision 2030 and Maritime Amrit
Kaal Vision 2047.

The celebrations featured cultural
performances by school children, a
combat drill by CISF personnel and the

felicitation of outstanding employees
and meritorious students.

GSL also promoted environmental
stewardship, community participation
and the Har Ghar Tiranga campaign

as part of the Independence Day
programme.
Reaffirming its commitment to
mnovation, indigenisation and
excellence.

Shri Brajesh Kumar Upadhyay, Chairman and Managing Director, GSL, hoisting the
National Flag on the occasion of Independence Day.
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GAIL CMD, Shri Deepak Gupta Hoists National Flag
at Corporate Office on Independence Day

Shn Deepak Gupta, Chairman &

Managing Director, GAIL. hoisted

the National Flag at GAIL Corporate p |
Office, New Delhi, on the occasion -
of Independence Dav. Shri Ayush L
Gupta, Director (HR). Shri Sanjay o
Kumar, Director (Marketing), Shn !'
Rajeev  Kumar Singhal, Director
(Business Development). Shri S.K.
Sinha, Director Finance, Shri Rajnesh
Singh. Chief Vigilance Officer and
senior officials and employees, along
with their families. were present on ﬁ
the occasion. In a deeply evocative

moment, emplovees joined voices to

sing Vande Mataram, commemorating g
150 vears of the timeless national song

followed by the National Anthem. 1

Addressing the gathering, Shn Deepak

Gupta highlighted GAIL’s significant rI 10

role in India’s nation-building journey ’ OtIER
and emphasised the importance of - L
energy as a foundation for economic 4 . T

growth and national development and .
added that with a diversified LNG f
portfolio, GAIL is reinforeing India’s
energy resilience ammid shifting global
dynamics and growing geopolitical
challenges.

Speaking on the oceasion, Shri Gupta
said. “GAIL is not merely an energy
company: 1t 1$ an important pariner
in nation-building. Energy is not just
a business—it 1s the foundation of a
nation’s progress. Wherever energy
reaches, development happens.”

Shri Deepak Gupta, CMD, GAIL, hoisting the
National Flag at GAIL Corporate Office on
the occasion of Independence Day.
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HURL Celebrates 80th Independence Day with
People-Centric Initiatives

The B80th Independence Day was
celebrated with patriotic fervour at
HURL's Head Office and all three
Units- Barauni, Gorakhpur and Sindri.

At HURL Barauni, Dr. Siba Prasad
Mohanty, Managing Director. HURL.,
hoisted the Natonal Flag, markng
the occasion with a strong spirit of
patriotism and pride.

The celebrations were further enriched
by a series of people-centric mitiatives
led by Dr. Mohanty aumed at enhancing
the quality of life of employees and
their families. These included the
Bhoom: Pwyan of Chat Ghat Pond
and 48 residential quarters, and

mauguration of the Township CCTV
Server. Basketball Ground. Children’s
Park and Recreation Centre. Dr
Mohanty also visited sample locations
of the proposed 43 residential quarters.

The imitiatives reflect HURL's
continued focus on better
infrastructure, safety, recreation and
community well-being.

A flag was hoisted. Foundations were
laid. Better futures were envisioned.
HURL’s Independence Day

celebrations reflected a commitment
to building stronger communities and
brighter futures.

Dr. Siba Prasad Mchanty inaugurates HURL's
new infrastructure and recreational facilities,
reaffirming the organisation's commitment
to employee welk-being.

Dr. Siba Prasad Mohanty, Managing Director, HURL, hoists the National Flag at HURL's Head Office,
marking the 80th Independence Day with patriotic fervour and pride.
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ElL celebrates 80th Independence Day with
patriotic zeal and fervour

Engineers India Ltd. (EIL) celebrated the 80® Independence
Dayv of India on August 15, 2026 with great patriotic zeal
and fervour.

The celebrations commenced with the hoisting of the
National Flag by Shri Atul Gupta, C&MD, EIL, at Engineers
India Bhawan. New Delhi. and EIL Office Complex.
Gurugram, 1n the presence of Shn Sanjay Iindal, Director
(Finance). Shri Rajiv Agarwal, Director (Technical), Shri
Subhas Balakumar. Director (Projects). and Shri Rupesh
Kumar Singh, Director (HR), along with senior officials
of the Company. The programme was

attended in large numbers by employees

and their families.

Addressing the gathering,. C&MD
extended his warm wishes on the
momentous occasion of our Nation’s
Independence Day. He highlighted
EIL’s continued efforts and commitment
towards advancing the Government
of India’s flagship initiatives and
strengthening India’s journey towards
global leadership through Local 1o

Global. indigenous technology and
designs. PM  Gati  Shakti, Green
Economy, and advanced technical

capabilities and engineering excellence.

He called upon Team EIL to collectively
contribute  towards the Company’s
growth, guided by its five-pillar strategy
of Business Growth & Diversification,
Operational Excellence coupled
with Project Management prowess,
Technical Execellence and Innovation,
Digital Transformation and Human
Excellence. He emphasised that these
strategic  pillars  are aligned with
the national vision of Viksit Bharat
2047, and will progressively enhance
EIL’s capabilities. foster indigenous
solutions and accelerate the Company’s
contribution towards nation-building.

He also underscored the importance
of employee health and wellbeing,
encouraging Team EIL to give due
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Shri Atul Gupta, CEMD, EIL, hoisting the National Flag o
Independence Day at Engineers India Bhawan, New Delhi, in the presence of
Directors and senior officials of the Coempany.

attention to physical fitness, health and wellness, including
the practice of Yoga. as an integral part of maintaining a
healthy and productive workforce.

The patriotic fervour of the occasion was accentuated by a
medley of soulful renditions of patriotic songs and dance
performances by EIL family members. On the occasion.
C&MD and Directors also gave away Annual Awards for
2025-26. celebrating the outstanding performance and
contributions of EIL1ans across diverse categories.
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PSEs CSR Initiatives N

HURL Launches Two Major Healthcare CSR
Initiatives in Gorakhpur

Reinforcing its commitment to
accessible and quality healtheare.
Hindustan Urvarak & Rasavan
Limited (HURL) recently launched
two significant Corporate Social
Responsibility  (CSR)  initiatives-
Project Arogya Mitra and Project
Sehat Sathi - Nayi Drishti & Swastha
Matritva in Gorakhpur.

The mtiatives were maugurated by
Dr. Siba Prasad Mohanty, Managing
Director. HURL, in the presence of
the Business Unit Head, Gorakhpur,
Vice President - CSR, HURL, the
Dean of BRD Medical College &
Hospital, senior officials of HURL,
representatives  from Manav Vikas
Sanstha (MVS India) and HLFPPT.
along  with doctors and other
distinguished dignitaries.

Under Project Arogya Mitra, HURL
installed six Health ATMs at SSB
Composite Hospital (02). BRD
Medical College & Hospital (02), and
Lalit Naravan Mishra Railway Hospital
(02) with an investment of I52 lakh.
These advanced cdigital healthcare
kiosks can perform over 50 diagnostic
tests, including Blood Sugar, HbAlc.

Dr. Siba Prasad Mohanty, Managing Director, HURL, dedicates an advanced Phaco Machine
to the Department of Ophthalmelogy at BRD Medical College & Hospital, enhancing special-
ised eye-care and cataract surgery services as part of Project Sehat Sathi.

ECG, Eye Screening, Audiometry, and
Cholesterol, providing comprehensive
health reports within 15-20 minutes
and promoting preventive healtheare.

As part of Project Sehat Sathi -
Nayi Drishti & Swastha Matritva,
implemented in partnership with
HLFPPT, HURL dedicated an

advanced Phaco Machine worth
27031 lakh to the Department of
Ophthalmology  at  BRD  Medical
College & Hospital. enhancing
cataract surgerv and specialised eve-
care services. The programme also
inchuded a Godh Bharai ceremony
for 20 expectant mothers, along with
the distribution of nutritional kits to
support maternal and child health.

Speaking on the occasion, Dr. Siba
Prasad Mohanty, Managing Director,
HURL., reaffirmed the organisation’s
commitment to strengthening
public healthcare infrastructure and
creating lasting social impact through
sustainable CSR initiatives.

Together. Project Arogya Mitra and
Project Sehat Sathi reflect HURL's
holistic approach towards improving

healthcare accessibility, supporting
maternal  well-being.  advancing
specialised medical services, and

building healthier communities.
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New and Improved Convention Centre at SCOPE Complex and SCOPE Minar

Conference Facilities at
SCOPE Convention Centre
Lodhi Road, New Delhi

The centrally air-conditioned SCOPE Convention Centre at
SCOPE Complex, Lodhi Road, New Delhi provides excellent
conference facilities to PSEs, Govt. Departments,
Autonomous Bodies, Institutions/NGOs etc, The Auditorium
and other Conference Halls are equipped with projector and
screen facilities, sound & light control room with recording &
P.A. facility, etc. Details of the capacity of the Auditorium and
other Halls.

For Booking visit our official website: www.scopeonline.in

Tagore Chamber

T — _

The chamber has capacity of 92 persons (86 Nos. Chairs + 6
Nos Chairs on Dais) equipped with 2 Nos. projector screens
and mikes on dais, tables & podium.

The Auditorium has a capacity of 310 persons (300 Chairs + 10
Mos. Chairs at stage) capacity equipped with projector, screen

and mikes on dais and podium on stage.

Bhabha Chamber (Board Room)

vy — T
f% = 1 41
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The chamber has the capacity of 44 persons (24 Nos. Chairs on
round table and 20 Nos. Chairs on sides) equipped with

4K advanced VC system for 12 person, projector screen
and mikes on dais, tables & podium.

Mirza Ghalib Chamber

The chamber having capacity of 108 persons (102 Nos. Chairs
+ & Nos. Chairs on Dais) equipped with 2 Nos.-projector &
screen and mikes on table, dais and podium.

The chamber has a capacity of 25 persons (15 Nos. Chairs on
round table and 10 Nos. Chairs on sides) capacity with board
room type seating arrangement equipped with screen
and mikes.
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Business Centre Annexe I1 Banquet Hall
_—— - |

| Lo

The Business Centre has a capacity of The Annexe-ll has the capacity of 15 The banquet hall has a capacity of
7 persons and is equipped with multi Persons and is equipped with 500 Persons for the purpose of

point Video Conferencing System projectorscreen. lunch & dinner with variety of
(1+3), that can connect with three cuisines. Seating can be arranged
locations atatime. for40 persons.

Tansen Chamber Annexe I Amir Khusro Chamber

The Tansen Chamber has capacity of The Annexe-l has capacity of 20 The Amir Khusro Chamber has
30 persons and also has stage & Personsand is equipped with projector capacity of 35 persons with facility of
podium equipped with projector andscreen. stage & podium equipped with
and screen. projectorand screen.

Facilities for specially-abled persons at SCOPE Convention Centre:

L 3

For Booking & Tariff details please contact:
Mr. Nitin Kulshrestha Mr. Shubh Ratna

Manager (Tech. & HR) GGM (Tech. & HR)
Mob: 89313989067 Mob: 9873398242

Email: nitin@scopeonline.in Email: shubhratna@scopeonline.in

J
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Conference Facilities at SCOPE
Minar Convention Centre,
Laxmi Nagar, New Delhi

SCOPE Minar, Architecturally conceived in the form of two high
rise curvilinear tower with blocks sitting on a four storey circular
Podium Block, is strategically located in Laxmi Magar District
Centre, Delhi-110092 and housing around 40 PSEs of repute. It is
one of the iconic buildings of East Delhi. It has a huge foyer which
gives an ambience look inside the building. There is greenery all
around the SCOPE Minar building with large size planters. The
building also has state-of-the-art Convention Centre comprising
of five conference halls:

Board room having “U” shaped table, has a seating capacity of 50
delegates with modern facilities - projector, screen, sound
system, table micetc.

Auditorium

The auditorium has a capacity of 350 delegates. Various seminars,
training programmes, presentations, get together etc. can be
conducted in auditorium which Is equipped with projector
screen. It provides ambient and peaceful environment for the

programmes.

SCOPE Academy of Public

Sector Enterprises
. ©

SCOPE Academy of Public Sector Enterprises (APSE) conducts
executive development programmes for PSEs’ executives. It has
three training halls equipped with projector, screen, sound system
etc.one with capacity of 40 persons and two halls with capacity

of 30 persons each for training purpose.

VIP Lounge

VIP Lounge has seating capacity of 30 delegates. CMDs, Directors,
and other high level officials can use it as waiting lounge also,

Meeting Hall

Meeting hall having "U" shaped table, has a seatingcapacity of 62
delegates. Most widely used for small size meetings and training
programmes, group power point presentations etc. andis
equipped with projector and screen.

For Booking & Tarift details for Convention Center, SCOPE Minar, Laxmi Nagar please contact

Mr. Gopal Krishna Bharti

Deputy Managar (Tach/) SCOPE Minar,
Mob: 8717564689
Email: scope.conventioni@scopeonline.in,
gopal@scopeoniine.in

Mr. Shubh Ratna
GGM (Tech.& HR)
Mob: 9873398242
Email: shubhratna@scopeonline.in

There is 2 wide space for vehicle parking that cater to a capacity of 550 cars, including the newly built good guality Banguet Hall wherein
300 delegates can comfortably dine at a time, making it special to deliver an all-round conducive meeting environment.
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Projects & Program Management PROMOTING EXCELLENGE
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Pionaering Project Management Certification Woridwide el Public Sector Enterprises (PSES) in India

Seventh National Three days Workshop on

Totality of Project Management (TPM)

leading to the ISO/IEC 17024:2012 accredited Certificate In Project Management (CIPM)
12-13-14 October 2026 (Mon-Tue-Wed)
Tagore Chamber, SCOPE Convention Centre, Lodhi Road, New Delhi

Totality of Project Management the only program which is in line with NITI Aayog’s
recommended project management curriculum

NITI Aayog recognises i2P2M as a Global Project Management Certification Body

Excerpts from NITI Aayog Task Force Report on Project & Program Management "The curriculum
to address following knowledge areas for project management and should consider the project
from concept to commissioning encompassing all life cycle phases i.e. Conceptualize, Plan,
Organize, Implement, Control, Integrate, Deliver/closeout and Knowledge Leverage".

TPM'’s 8 Project Life Cycle (PLC) Phases covers 37 Knowledge Areas

a1 ol :* The Certificate In Project Management (CIPM)

§ - Fiem . isthe only ISO/IEC 17024:2012 project

ol = o | management certificate accredited by

5| % L ! NABCB in India.

al @ ———  Implement :i

‘-EI = * CIPM most robust certification exam globally.
—-| Control i

ﬁ | m;m * TPM most comprehensive project management

syllabus glabally.
D (oubar & losat|
; um | Knowledge Leverage | CIPM credential has global reach
- ) . - Made in India initiative with
Artificial Intelligence EX] will act as global delivery.

a catalyst throughout the project life cycle

Some of the CIPM credential helders from companies in India are:
;]
& & O onr 2

mdianou ST SAL o Caal India

25000+ persons from 650+ organisations across 25 countries have gone through TPM training & acquired CIPM credential

N For More details: |\| Contact us at: 4 Download Workshop Brochure:
>/ chairman@iZp2m.com =/ 9810322048, 9999684621/23 www.iZp2m.com
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— Afterthe unprecedented success of the first 3 batches

-

Fourth Batch /

¢ 7/'9 @akzh

(Development of Aspiration, Knowledge, Succesion & Harmony)

by

Standing Conference of Public Enterprises
(An apex bady of Public Enterprises)
&

Capacity Building Commission )
(Govt. of India) Signature

Leadership

with
McKinsey & Company India LLP Cohort

(Knowledge Partner)

Indian Institute of Management Ahmedabad
(Academic Partner)

For Further Information Visit: www.scopeonline.in






